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- { NTRODUCT LUN
l
. The following report is a result of a project to ‘assess the needs
of handicapped children i& the Exeter Area and to make recommendations .

-

to meet those needs. The project was initiated by the Rockingham
»

-
.

Trustees, formerly trustees of the Rockingham School, and the Exeter

v

School District in ccdpefétion with the New Hampshire Qtfice of MéktaL '

. A

Retardation and the New Hampshire Division of Welfare.

tne project included three major areas of assessment, namely:

-
(1)  The assessment of the needs of handicapped children
1n the Exeter area

. ~<
~ (2) The assessment of the Vocationat Poéentidl in the .
. Exeter and Hampton areas ' N
" . . (3) The assessment” of the School Potential fcr Vocaticnal .
- ) Programs tor the handicapped. | .
- N = '
. ) Feilowing the assessment phase of the.project, the results were
~ N * N
. ‘I ' ” . . . :
analyzed rélative to the vocational needs as identified by the parents
ZC; of the handicapped children in the study. Over 90 famiiies U‘%e con- ’
. 3 s N " ] ’
- tacted during the summer and fall of 1974 and actual interviews were.
3 3 ‘ ‘ N
conducteddwitlh ohH Tamilles.’ b

: / ’

[} ‘ : . .
Sihuitaneously, potential jobs available in business, industrv,

8 ' institutions, anl social agem@ivs were identitied through 110 inter-
- \ — "
views 1t the kxerer and Hampton area, as well as petential piecework
: . ’ . - s * M ) Ld . 2
. possibilitics. Agencies offering sheltered employment opportunities

- $ '

N in New Hamwpshire were visited and a report of their programs is included,

¥ N

The school district programs for Special Edfation were c¢xamined,

particularly from a management view. The Special Education and related

Ie
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administrative staft enggged i a study of the philosophy of Special
Education in the District. . Several workshops were held for school per-
gonnel to assist them in analyzing the programs offered and -those needel
V7 )] <
o ’ Several proposals were developed for Special Education programs in the
district as a result of this provess, several of which were funded during ”
he yeér the project was (onducted. ?
. ™~ ‘ .
following recommendiations were Jeveloped as a result ot the project.
~ .
I. A VOCATIONAL REHABILIFATION COUNSELOR BE EMPLOYED -
TO DEVELOP VOCATIONAL PROGRAMS TO SERVEN THE HANDI-
CAPPED STUDENTS AND THEIR FAMILIES IN THE ROCKINGHAM
SCHONL, SPECLAL EDUCATION CLASSES AND RESOURCE ROOMY
OF THE EXETER AREA SCHOOL DISTRICT.
. [I. A SOCIAL RFSOURCE FIELD PERSON BE EMPLOYED TO ASSIHI
THE VOC. TIQVAL REHABILITATION COUNSELOR IN DEVELOPLNUG
ThL PROGRAMS. ¢
] \ .
- : A list of personnel who participated in the study which was,icnducted .
\Yﬂ “ o from april 1974 to March 1925‘is included on the following pages-
PO |

3 -
. ) MrsfyJean Tufts
F
Pedfdct Dirvector .

4
“ . A
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4 -
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Lxeter, New Hampshire .
.
Inferview Personnei = Mrs. Thelma Barlow, Teacher
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»
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L

ten

>
C
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[
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A
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ASSESSMENT OF HANDICAPPED CHILDREN

v

v .
A PN
“

Data,was colledted on children#needing vocational programs in the area.
The list was compiled* from children Qttending the. Rockingham School during
the last-ten years, othesschool handicapped census for Supervisory Union #16,

. . . k]
parents, and social agencies in the aktea.

From this data it was detq{mined there were:

]

a. :86 previously attendxng Rock1nghq1 School to be interviewed ﬁﬁ

b. 38 children enrolled in special classes in: Supervisory Union #16

-

as of Septembeé 1973 needing Vocational Program
. ) . f £
16 children enrolled in eétab}ishéd Vocational Program in the area

No children presently enrolled in Vocatiohal Rehabilitaﬁion
¢ *

2 children %ere identified by bocxaﬂ Agencies’ N

2
v

]
A list of children who attended the Rockingham School was developed from:

the class régisters. The list which included 147 children was used as a

, .
basis for interviews wilh parents.

-

Parents were invited to an intormational meeting ‘held prior to the start
» ) . . 2
of Lhe interviews. At this meeting the Project Director explained the project

-

and the purpésé ot Lhc,intcrvier to be held. The field agents w:fe intro-

duced to the thrtv pvople pTUbUnL at the meeting so that pareats would know, », . =«

who would be vxlexng ‘them.

In addition, a bouklet developed to explain the pro%pct to thp publlc was

distributed at this meeting (see appendix)

.

IS

Five ficld agents were i1nvolved in the interviewing during September and
August. Three tratining sessions were conducted for these agents; one prior
to the tspart ot ifnterviews, one in the middle of the interviews, and one at the

’ - . d .
terminatfon of the interviews. The first session emphasized interview tech-

) 0
niques, procedures to be used during the interviews, and the use of reporting

oy
IER\,‘ “ .. -1~

Aruitoxt provided by Eic:
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forms for the project. The second session included a discussion of problems

encountered by the interviewers and a refinement of the handbook. The last

session 1ncluded a review ot children who had not been located and a final

revision of handbook. Mdterials developed for the training sessions indluded

’ : 13 ‘ :
a questionnaire tor parents, a handb ok tor interviewers, and a4 reporting

form to record intormation gathered in the interviews with parents.  lhese
. ¥
materidls are included in the appendix.

Lettery were sent to all children on the list who had moved from the area

- 5
.

whose whereabouts was known to the Principal of the Rockingham nceuool. A
. N

-

revised questiconnaire wdas Jdeveioped to accompany these lettwr o A total of

L) X
86 1ntirviews were held during the project,
1

{ N .
lweiity children were selected for vocational evaluations or ro-vvaluations.

[ )
. » . . -
Each child's Ase histhry includiflg present status, previous eydluations, and
| .
school records were repiewed.. The child was then evaluated using dpyropriate
| ! f
I

psvchological and vocaftionaly ptitude tests to detirmine future o coeat ional
pip%%hms tpr the cnila. @
. ’ ¢

' [} . . . .
s Craterta developed tor the sele tion ot tne cnildrer to be of vouated

, ¢
- L
included? w o K v -

n W ¢ . ) .

a. dhe obrld had previeunsly bees ergolled in the Bockineghar,  cuaool
or 4$ctidi Laucation Programs sn Supervisory inion (o,

Lo The chirld's parents had particoapated in the project intarviews

. The ehild was Ih vears or age or older
;

d. The students selectod representrd ervossesection of - hilaren in the

[

\

study .

Among he children.selectod were three tramable voang adults curror Iy
(0N urganiecd program, Todr trainable voung, acal s attending L%u-(ig:d: W1y

Training (enter. two edurable stucenes presontly attending the Rockingha

U -

.
[y )
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were ov ludated by the Coordinator ot Special Education.

(tounge o tin

B
5 -

School, and one educable student enrolled %in the Exeter High Resource Room.
. LT A s . ' g . .

CuurQinatSr of Spevial Education®and a certified

school: psychologist, and Mrs. Nancy Warren, Principal of the Rockingham .
¢ g . )

Mrs. Caren Shubart,

- V- . .

School and a Registered Occupational Therapist with specialized training i .

.
.

‘ ‘ ' ’
Yocat iondl Assessment were cngaged as consultants to détermine the decessary
I

[he results of the evaluations will be

-

cevIluations and to do the testing.
placed von file in the Special Lducation office of Supervisory Union #16 for
b ] : .

tuture progrgmming of the students involved. ¥ . .o

L

fwenty-to children enrvlled at Exeter Junior and Séni%r High School

Their evaluations
v , ¢
included psychological testing end achievement testing and are on tile in .
! } - ’

supervisory Union #16 5pe.ial Lducation Ottice,

Twenty-t 1ve chlidren now attending Rockingham School, ages 10-15, were

4 Voudliondgl prograne
\

1dentitied as noetential cllents ton

-

ollected in the above activities identified the following, .

<) .

e Jata

Nt -1 ',hlL',! S,

!",,- .

-l
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: -, Ri»ULIS OF INTERVILWS ‘
L4 - = +
. \ s Number ot hildren by handicaps and present status . -
1. Eleven children werc presently at _home in no organized program.
a. Six of these are trainible voung adults who have been in day c¢lasses
until they were 21 - one 1% 4 bliad trainable vemng adult, )
o b. Two of the children were emploved by the family 1a the home
. c. One was about to enter o resident1al training progran out of state
) . )
N . g ) ’ e
, d. Two were young aduit » with emetional problems ‘
l. ' .
2. Sixteen children wer. attending sheltered workshope. -
- e i
[ . r
. . a.  Twelve werce attondgiog the nreat Bay Sheltered Work<bop
L4 » '
b. Four wele atfoading tone Moore Center Rehabilitatior Cevter
3. six of ithe hildien were 1mnt putnonalyzeds
Ca. Five were at 1ooonafi toten hood
L
b. Une was at trochet Mo oa e
"
4. Six ol tho _:“h.i_l_(‘._t_‘.g_n wele o T
a. Oune in larming X )
. "
b. Gne in a4 »utsing s -
- €. two o dle Pt IV Wk ‘
\ '
d.  Une dno@mroaeeriae 0o co1o tromble with the law )
e.  One in Meretomt Mar o
§.  Twenty=!ite were 30 stto pda oo af the Rovningham 2 hool.
e e, o e + = — [ - e - - — el e e ————
4. oix w re trattnable, e j0-16
b, Nine wore edacable, ages 10-10
Co 814 welt siow lealtier ,  iest il-16
d. w e Y foi i N (S T ‘id .
o e ‘e - . NP
%
%,
Q ) ’ t e . )
ERIC
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6. Twelve were in special education classes in Exeter Public Schools.

, a. Two ip Main St. special clads : '

b. Three in Lincoln St. special class

» »

.¢. Six in Junior liigh special class .

e d. One in Exeter Area Resource Room

7. Thirteen were in Special Educaticn Programs in their local districts.

- a. Four in Plaistow ‘ .
b. Four in Raymond ) e ”
¢. Three in Hamptonr \
d. One in Hooksett ‘
e. Qne in Manchester L]

s . ' .

' 8. Seven are in cegular school classes at their own district - one each in: 4
7

. . !
Exeter Areca High .

N
Wipnacunnft,ﬁigh

Sanborn Regional -

Manchester Technical High school

"Newmarhket Junior igh

* Oyster Kiver Junicr tiigh

. -

: Strathay blementary School
-

9. Thirteqp have meverd  ut o ob o states
inirteen hdve mWeOved At oty

10. Twenty-iive had o rnown address and coula not be located.

11. Three children - interviewers were refused admittance.
<
.. . . N
12. Six yet to be interviewed. .
P
N |

ERIC | -5
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CHILDREN NEEDING SHELTERED VOCAT INNAL PROGRAM

A. Eleven-Child{en re presently at hcie in ne organized program.
X _program

1. Eight are train;%le young adults over 21, as follows!

a. A wxll-trained young man who could be depended upon ta”béhave
~

appropriatélyn Huo had sheltered workshop expericnce

.

b. A young woman with lratle pusitive abilities. Foor howe
conditions make lature prygramming of little consuvquence
Blind ycuug man who 1is socially comfortable in 4 warm, loving
'home environrﬁnt. Has very limited speech and capabilities
well-trained voung woman with good  social skills. Would be
excelient candidate for sheltered workshop or employment
Well-trained young womdl witQ fairly dppropriate-social anills

R notiveal '® e prublgﬁi Would be good canlidate

Y /

Weli-trained vouug wonan witd good secial skills. Has 1 serieus

sheltervd wire-'p

-7

health conditios whiob woul D attect aftendance and pertormance.
7
«
Wourd fe aocandidate Lt shettered wothohop if done in approximity

to htmo

\.\ -
g Spung Wil recentt v one entd recidential tritniag pragrdam

-

h. Young wolan wWilf ot.oate. o ial okilip due te overprotective

neme situaticn. Could be traived in a sheltered workshop
v

voung Adults with tmotioad i Preblems
Jhe 1 voung man with «lightly bolow average abilities who wor¥s

ia L famnly)yﬂnnv«n wioere little 1s expected of him. She Jtered

W Tennop W Uadguetoow Dpl cpriates

e

-~
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b. A Xaung'girl with 2ncticnal problems due to a severely handi- !

A
capped viusger cnild in the family. Wwould probably function,
) \
better ®n another enviroument but would need much psychological
upport.

> i

Youny girl with emotiunal preblems and little or no home super-

visien, A sheltered workshop would be of no benefit to' thic child
A

hd » -
suntil the emotionad probléms are atténded to and home supervisicn

is remedied,

B. Sixteen Chgidren attending Sheltered Workshops.

I3

1. Four are attending Moore Center '}
a. All four are apprenriately placed for their apilities and lcca-

ticn .t theirr homes

Twelve arve attenging Great Bay - all dire low educable or trainable
retardates
Une vyeunglban is trdinable but with peer social skills, Unhdppy

at present ¥weérdm and ad ,usting poorly

A young lad. that s well acjistid to sheltered workshop program.

&

Family is w prred abest what hepprns to her at 21 year,
3 - =

.

A voung man tormerit ot facocia wich limited social and verbal
sbalbs.  Wold el nstaod Do present progranm

Jie young man with limited abilities. Well adjusted to sheitered
i
workshop. Seems to be pertforming at his maximum

¢

A Vol saw in tratiniay program has jittle parert acceptance of

abrlities, SHeems appropriately placdd.

Well-traraed ooy aptreyriatély placed and well ad;hchd
4 {

Aruitoxt provided by Eic:




—

Well-trained sonng man «<itiy multiple handicaps whivn he handles

288
et program

welt., Well atinsted to pre

1

A voung womdts with himite: a5itity and occasien:l emotional
outbursts. s wel to present situation
g man with Timited abilits and speechs Socidd functionaing

i. A voun
is gﬁgr, nowever, s well adjusted te Sheltered Workshop
.7 R
»

tew verbal and social skil's

\

A trainable vounyg man wity

7.
ke A trainable ovrg oan in pre-vocational program
Cs  Six Children are Praced Ie institutions

[Laconla Stlc adhool

1. Five ne at I
we

a. Ayt five v appropriately oliced and would net function
3 in the commmnity or at hone,

Ong ot Crochet Mountaiy
Is doing we':

g -cvr with a nearing loss,

e A multipey fovelved v

her o educatior alter conpleting her high

ind plans o con e
het Mountaln

¢

ool edoat v o g Croe

: ]
P , \ .y " b
Chiliren attending the v kongham Schoor who wilt be candidates tor Vova-

I Programs in fthe near five vears includes”
!

[ SAT I
. 1+ i¥rainable chiiaren
iwo dare 1A yedrs ol

Ore 1y

Une 1s 1+ vedars o .

E
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is 12 years old

is 11 years old

Learners

are 16 years
are years
is 11 vears
One is 10 years

Eleven Educable

One is 14 years old

Three ar; 13 years old
Four are 12 years old
One is 11 years old

Iwo are 10 vedrs old

Two have emotlonal probiems.
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NINETH GRADEAS WHO HaVE . ITHDRAWN FROM EXLTER HIGH SCHOOL THIS CURRENT SCHO
Student8s ~ - F ‘
o Name 1971-Cognitive abilities Test
Coded~ : . ; .Chronological
Verbal wuantitative lion Verbal [ _Age
Swudente® ;2% " 2 2. 12 C 6=k :
who - 26, 61 59 7. i 15-0
had w27 o7 9 6 16-10
academic &,28, .22 1 21 1(-0
emotioprl® —- /
problems ’ .
who 1eft’ ) N
school . ti'is: ~ - . \
year priors -
to testing

!
—
—

H

Comparison Chart of otudent's Current' .,e, Jrade Flacement at time of withdrawal, A
Cognitive nbilities Test and l.q. SCOres. -

.

. *It is felt that students No. 29-2€ who had sericus academic problems would not hav
year if they had had the aid of 2 resource teacher.
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D s i ) ) ’: . R
RADERS WHO HAVE .ITHDRAJN FROM EX.TCR HIGH SCHOOL THI8 CURFELT SCHGOL YEAR
’ S
s J .
: 1971-Cognitive sbilities Test L )
o o Chronological , b o _
1 . . uantitative ton Verbal { ige | Grade.  {3%Q. Withdrawn,
N 1 . YA
: A -
- 2 , 12 - . 16k . 1 9 _ i 66 12/73
59 . .on i 15-0 } v 4 -, 2/7h
. .2 . . 6 , 16-10 L9 \ = 10/73
1 - 21 16-0, "9 Yl 96 1 10/73
/ . ‘_'/‘/' i’ - v
. i1
. ) o
Ay

A Y

t S .
Lo ey 7 ) - . - ..

bf JStudent's ldrrent .oe, Grade Flacement at time of withdrawal, Academ;c‘thctlonlng on the
ies Test and Iffq. ocores. ‘ .

stulénts No. 25-2€ who had sericus academic problems would not have dropped out of school this
had the aid of 2 resource teacher. ‘
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bected
Daia ColY¥ected

As A Result Of

INTLRVIEWS WITH PARENTS

1. The Preggent Status of Children

a. Sheltered Workshop

~

b. ‘Educational begram
. At Home™

d. idnstitutionalized

¢. Other

Parents Knowledge of Present Program

a. 82 parents knew about program

5 did not know about progrhm

Parents feelings about Present Program in which Child is Enrolled
a. Enthusiastic support 38
b. Satisfaction
Doubt or Suspicion
Dissatisfact fon
Better than nething
no other alternative
Other : 10

Educational History of Children. in Study
cationdal Mistory of LALloielh oo

.a. Schools attended
43 had attended public schools
19 had at;ended‘spelxu‘ <1anse%
76 had aLLendch'Fovkinthm s hool
27 had attended bther privite s hools

(»’J‘

Aruitoxt provided by Eic:




~ ) 1)
b. Work Experiences in Schoél ] R
s 15 had some work experience -
67 had no work experience ’ . .
) ¢, Summer Programs ( -
34 had attended a summer program
37 had not attended anv summer program
d. Institutional Training ,
3 had some institutional training
80 had no institutional training
[
5. Vocational Expericvnces
a. Work Experiences '
25 had had some work experience
1 iad worked at home
L8

58 had no work experience (

6. Vocational Rehabilitation Contdct
11 had contdcted Vocational Rehabilitation Counselor
% had no contdel with Vocational Rehabilitation .
. [}
1 had a case pending with Vocational Rehabilitation

JUone answer

7. Supplementary Social seourity lncome

3 received Social Security Income

J1 received no Secial Security Income
J2 had cases pending on Soclal Security Income

fy knew ol program but had not pursued it

PO ot aware ol st Sedar ot Tnawme Program

O

EMC ) -13-

5

. 1]




‘

. 8. Parents Desire for their Children

Vocational Workshop 30
Regular School Program 22

| o : *
At Home 6

Job Situation in Community 39
Institutionalized 5
Other " 25

Note: Many parents checked more than one option

9. Evaluations
5 had been evaluated between 1955-1965
23 had been evaluated between 1965-1970

35 had becen evaluated between 1970-1975

10. Of those children ¢[£luated ' ™

6 were evaluated by other people
42 were evaluated by private institutions .
25 were evaluated by public school

5 were evaludted by Docter or Psychologist

=

11. Participation ol thnose Evaludted

21 parents telt they participated in the evaluatijon

50 parents felt they dian't participate

12. Parents Attitudes toward lurther Testing

58 - Positive

L

Apprenensive

18

Willing iif necessary lor Vocational training

9 - Other views

. . s v x}

L)

-14~




GEOGRAPHIC LOCATION

The g<oérapbic location of children interviewed was determined as follows:

|
) Number of dlients by Town .
, Atkingon 1 ' . Kensington 0
™~
Brentwood 2 . Kingston 7
Candia 6 Lee 1
Chester 1 Newmarket 7
Danville 1 Newfields 2
1 Deexfield 1 ’ Newton 3
Durham 4 North ﬁampton 2
East Kingston 2 Plaistow 1
Epping 4 Raymond 4
’Exeter 22 Rochester . 0
Fremont . 0] Rollingsford 0
Greenland 1 Rye 0
Hampstead 1 ‘ Sand own 1
Hampton 4 A Seabrobk 1
Hampton Falls " Stratham 3

8
The geographic dnalysi; of those children interviewed and identified as
possible clients for Vocational Program follows:
a. Over age 16 in no program presently
Three from Exeter @
One from Newfield

One from Durham

One from Newmarket




b. In Sheltered Workshop
Three from Hampton
\ Three from Exeter

Two from Kingston

Two from Newmarket

.t
-

One from Portsmoufﬁ" .
» B
One from Exeter : {
c¢. In High School Resource Room : )

— All children in this program come from towné in /

Supervisory Union #16 and are provided transpor-

tation by sending towns.

1
'
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The following chart shows potential clients for a Sheltered Workshop usihg
the towns in the designated Vocational Center, which are basically

Unions 56, 16, and 2i.

TOTAJL

OTENTIAL CLIENTS \
NO. \HANDICAPPED | PRESENT STATUS [
6 Trainable At home
5 Trainable Great Bay
3 . ) Trainable Rockingham
14 TRAINABLE

UTURE_CLIENTS i
. §
NO. . HANDICAPPED L PRESENT STATUSeg
« !
& Thainable i Great Bay .
' T
3 Trainible i Rockingham
. ‘ %; -
« TOTAL| ¢ 7 TRAINABLE |
}_.-.,.__... ——
! -
3 This group broken down by lo.oticn includes:
\
POTENTIA. CLIENTS FUTURE CLIENTS 4
Seven from Exete: Two from Exeter
/
One from Newfie.ds -Two from Newmarn:t
Gne from Durham One from Hampton .
Two {rom Kingsten ’ One from Kingston B
One from Hampton ° One from Hampton Falls

. s A
One from Hampton Falls . \)




SCHOOL CENSUS

The School Census of Handicapped Children was made in September 1974.
The Census is reported annually tu the Division of Vocational Educa-

tion, Special Education Section.

In Supervisory Union #16, 182 students are enrolled in Spgcial fiduca-
tion Programs within the Union and 11 are tuitioned-.out of tihe Union

for instruction.

/’ \

In Supervisory Union 7.4. 37 students are .tuitioned out of the Union
for instruction. No Special Education Classes are provided withia

the District.

In Supervisory Union #Z1, 7 students are in Special Education Programs

within the Union and 17 are tuitioned ‘out of the Union for instruction.
w

(These figures do not 1include children in Speech Therapys)

In the following section, a matrix shows the handicapped-children

being served in all throe Luions, folloved by a more detailed breakdown

by programs, uclasses, and scicole.

Sl .
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: [1+] Q.00 < < " [« 9 1]
PRIMARY A 2 2 1 9
INTERMEDIATE 5 4 1 1 11
JUNIOR HIGH 14 2 2 18
SENIOR HIGH 9 - 6 2 5 |-1 24
NN
ROCKINGHAM 187 19| 8 5 1 6 57
GREAT BAY 3 3
MACFARLAND 5 5
N
LEARNING CENTER 3 3
MAIN ST. L.D. CLASS 15 . 15
14 14
NEWFIELD L.D. CLASS
E. KINGSTON L.D. 5 5
CLASS
STRATHAM L.U.
CLASS 16 16
BRENTWOOD L.D.
CLASS 8 8
SCHOOL STRELT ) 5
L.D. CLASS
OTHER 1 2 3
TOTALS 50| 28| 781 13| 6 3 11 14 193

.« SCHOOL AGE HANDICAPPED CHILDREN IN PROGRAMS SUPERVISORY UNION #16




Exeter Public Schools

Primary Special Education ~ 9 children - ages 8-10

4
2
2
1

Slow Learners
Educable

Learning Disabled
Fmotionally Disturbed

Lincoln Street Special Ed - 14 children =~ ages 10-13

(UL i el S Y

Junior High

Slow Learners
Educable

Physically Disabled
Learning Disabled

2

plus 5 part-time - 2 learmning disability

School - 18 children - ages 13-15

1

— N

Exeter Area

Slow Learners -

Learning Disabled

Educable with Emotional Problem
Emotional Problem

Resource Room - 14 children - ages 14-20

N W OGN O

Slow Learners

Educable

Minimal Learning Disable

Hard of Hearing

Physically Disabled .
Fmotional Problems

Rockingham School - Total 57 children

Fowler -
2
2
2

6 children -~ ages 7-10
Slow Learners ‘
Educable

Neurological

Bechard - 7 children - ages 8-10

- N

Mann -

W R

Slow l.earners
Educable
Fmotional

children - ages 11-16 o,
Slow Learners

Educable

Fmotional

-27-




Warner - 8 children ages 8-12 — -~
3 Slow Learner
1 Educable N
3 Learning Disabled-Neurological
1 Emotional
Cochrane - 9 children ages 10-15
2 Slow Learner
5 Educable o
1 Mod. Learning Disabled '
1 Emotional -
Barlow - 6 children - ages 11-16 ‘
6 Trainable "
Snow - 6 children - ages 6-9
2 Slow Learners
1 Educable

1 Emotional
1 Neurological -
- 1 Legally Blind

Pierce - 7 children - ages 9-12 " -
5 F able :
¢ 1 6low Learner

1 Neurological - med.

L]

-
v
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" MacFarland Center - 15 children - ages 2-12

2 year olds - Multiple Handicapped

3 year olds - 1 Trainable
1 Physically Handicapped

4 year olds - 1 Physically Handicapped
1 Speech and Hearing

5 year olds - 3 Emotional
. . 1 Trainable
\ 1 Educable

6 year olds - 1 Trainable

>y

7 year olds - 1 Trainable
8 year olds - 2 Trainabie N

13 year olds - 1 Trainable Multiple Handicapped LT

¢

Learning Disability Classes - 59 children

Main St. 15
Newfields 14

E. Kingston 5

Stratham le6
Brentwood 8 -
' School St. 2




Tuition students -~ 10 children

'

Rye Learning Center - 3 children - ages 14420
3 Emotional problems

Great Bay Training Center - 3 children - agee 15-20
3 Trainable

Cardinal Cushing
1 Learning Disabled

Portsmouth Class for Deaf - 1 child

> Beverly School for Deaf - 1 child

Home Tutoring - 1 physically handicapped
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JUNIOR HIGH 3 2 1 1 7
GREAT BAY SCHOOL 3 1 2 6
ROCKINGHAM SCHOOL 1 3 2 1 1 8
TREEHOUSE 2 2
i HOME TUTORING 1 -~
4 . TOTALS 4 8 4 1 3 4 124

SCHOOL AGE CHILDREN

IN

PROGRAMS 1M SUPERVISORY UNION #21




Supervisory Union #21 - Back-up Material

JUNIOR HIGH sCHOOL

Special Class - 7 children - ages 8 to 16 years old
! 3 Intellectually Handicapped - 8, 9, and 14 years old
2 Educable - 14 and 16 years old
1 Learning Disabilities - 10 years old
1 Slow Learner - 11 years old

TUITION STUDENTS

Great Béi School - 6 children - ages 10 to 19 years old

l Learnming Disability - 10 years old

3 Educable - 14, 18, and 19 years old '

2 Trainable - 13 and 18 years old =N
Rockingham Schobi - 8 children - ages 7 to 15 years old

Al S
1 Intellectually Handicapped - 10 years old |

2 Learning Disabilities - 9 and 13 years old
l Trainable - 15"years old

I Multaply Handlcdpped - 12 years old

3 Lducable - 7 and 10 years old

Trechiuse Program, Portsmouth Rehabilitation Center - & children -

Pre-school age

[ =4

2 Multiply Handivapped - 4 and 5 years old
home lutoring

1 Multiply Handicapped - 12 years old
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Rockingham School g |1 3 A 12
Crochet Mounéain ' 2 1 3
3 *
Great Bay Tralning Center 2 2 14 8
taster Seal Class, Manchester 4 _ 1. 5
Moore School 1 1
i -
«Miss Jacques, Manchester 1 L
— Ja— -__ﬁ.
Salem Special Class 1 1
Other 1 1
TOTALS vojirpaprfy o I
SCHOOL AGE CHILDREN \
IN PROGRAMS IN
SUFe AL TSOKY UNEON #1114

S




TUITION STUDENTS

Great Bay School - 8 children - 10 to 17 vears old

2 Intellectually Handicapped - 14 and 17 years old
4 Educable - 13, 14, and 17 years old
4 Trainable - 10 and 16 ye¢ars old

Rockingham School - 12 children - 5 to 15 years old

8 Intellectually Handicapped - 5 to 12 years old
1 Slow Learner - 1. years old
3 Educable - 11, 14, and 15 years old

‘Easter Seal, Manchester - 5 children - 6 to 11 years old

4 Intellectually Handicapped -~ 6, ¢, and 1l years old
1 Blind - 11 ycars old
Crochet Mountain - 3 children - 14 (o 17 years old
2 Deaf - 14 and 17 wears old
1 Neurologically Impaired - 16 years old
I Intellectuel!ly Laadicapped = 17 vears old
I Intellectually handicapped -~ 12 years old
Salem Special Cluss
1 Intellectually Handicapped - 15 vears old

American School for the Deaf

1 Deaf - 11 years old

-29-




IN SUPEKRVISURY UNIONS #14, #16, and #21

SUMMARY OF HANDICAPPED CHILDREN -

WHO ARE TUITIONED OUTSIDE THE LOCAL SCHOOL

— -
b y I = mal = x
o —_ o c | ool x
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=R £ " e ” 0 © ™ 8 0 e o« o — C
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Rockingham School 9 9 1e 19 8 1 5 57
\ ) “
McFarland Center ) . . 5
. !
Great Ba§v Training Center A 7 - 16
Rye Learning g}ter . ’ 3 3
Crochet Mountain School 2 1 . 3
“‘ R
Easter Seal, )&Mwster 4 1 ‘ 5
p) T1 T ‘
Easter Seal-Treehouse, 2 2
Portsmouth _ U S A T N
Portsmouth School/Deaf 1 1
___.q}-_-- e SR TS W
Beverly School/Deat 1 i
- ——.—J»—--a —-'-”—- »-——f——‘ —— . b - - e e e o ——
Cardinal Cushing School 1 g |
—— c——— el - o
Moore Center 1 1
J— -...#-- — —
Home Tutoring 1 2 3
)
Salem Special Class l 1
American Schuol/Deat 1 :
.y S .
Miss Jacgues 1 3
! ; 18 16 8 :
TOTALS 1 1 19 8 2 1 8‘ 1 4 101
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CONTENTS
Determination of Potential 3ob Opportunities
Piecework Opportunities
Job Descriptions

Shelrered Workshops and Vocatr —~al Programs

sociul Agencies Serving the bandicapped




1 DETERMLNKFIUN OF POTFN 1AL JOB OPPORTUNITIES

Prior to the a-cael assessment of job opportunities available

for the handicapped was begun, the Exeter Chamber of Commerce were -

contacted. The Projett Director met wiLh'thg Executive Committee
of the Chamber to explain the purpose of the project and to solicat
their support. The Exeter Chamber of Commerce was mosc helpful.
They not only supplied an aunctated list ;f trneit members, but also
the Pres&dent of the Chamber wrote each member requesting his

cooperation. In addition, two articles were published in the

Chamtber newsletter in July and August.

A fTield agent, Mr. Glenn Roundy, conducted 108 interviews
during August and Septembers Seventy-nine of these were conducted
in the Exeter and twenty-nine in the Hampton drea. Of the 108 )
pevple pontdutcdj fortv erployers were interested in employing

the nandicapped including those who were interested, those wh» had

specific jobs, and those who mignt have plecework.

+

K

The bxeter and Hampton Rotary Clubs expressed intereslL i the
project. The Project Directer was invited to eazh club tu i 4
presentation. An intormation bookles describing the pro-ject vas
distributed to, cach group, In addition, the Exet:.r . icns 1w has
expressed interest .n the project. ﬁge to the timing ot the grant,

manv service o libs were net mecting during the sammer and the o

earlv fall meetings were already scheduled.

rraa™
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a

Employment Opportunities in the Business Community which are

available include Four Major Areac %
J w o . )

1. Supermarkets - baggers, produce wrappers, meat wrappers

2. Car Dealerships - let boys, cleaning and washing automobiles

3. Restatrants - dishwashers

4. Nursing Homes - food service, housekeeping

”

Two institutions expressing interest and offering potential
employment included:
1. "Exeter Hospita} - grounds crew
' food service
linen service
- \ glass washer
2\ School Supervisory Union #16 - janitorial
— (AN 4 T

food service vy

The materfal which follows was gathered in the interviews and
includes:

1. Interested Employers

2. Piecework Opportunities

3. Business and Induat;ies Interviewed

Business and Industries Interviewed in Exeter Area




10.

11.

12.

13.

14,

15.

16,

Exeter Depot Restaurant
dish washing, pot washing,
some kitchen work

)

Knibbs Garden Center.
extensive moving & lifting,
working with public

Good 01d bays Tavern
. odd jobs, maintenance work,

dish washing

Exeter Dodge

washing cars -

Dreher-Hoiloway

wash.ng & cleuaning cars

Exeter llo:pital

in food service,
service, glass washing.

t

Carrol's Restaurant
maintenance, cleaning,
fond preparativn

Peter Pan Panceke House
dishwashing & kicchen work

McDonald's Restaurant
maintenance & if.od preparation

Kurtz Restaurant

dishwashing & hit.hen help

Beverly Manor Convalescent Home
housekeeping & kitchen help

Exeter Inn
dishwashing

Exeter & Hampton Electric Co.

The Seafoochenter

kitchen help

First National btore
pr:duce & meat wrapping,

L u’g’,inyﬂ

Patterson Ford Sales
wavhing & wleaning cars

Businesses and Industries
Interested in

Employing the Handicapped

Thomas Burke

James Churchill

Mr. Fronan

Mr. Bond

Walter Lang

. Dick Warner

Robert Brown

Mrs. Benson
Peter Comperchio
Carrol Bennett
Johq Gilmore

P

William Gusselin

John Robinson

Richard Velti

Alfred Stanley

Henry McFarlene

10

772-2059
772-2685
778-8033

772-3727
772-4787

772-5935
778-8941

772-4552
778-8919
778-8974
778-8174
772-5901

772-5916

772-5811

778-8180

772-5953




17. Mr. G's Supermarket Dennis Sullivan . 772-3701
produce & meat wrapping,

bagg :ng

I8 beaf & Ladle Restaurant Joan Harlow 778-8955
pot washing, kitchen help . .

19. Shaw's Supermarket Christopher Denison ’ 778-8545
produce & meat wrapping,
bagging

20. Mac's Lunch Dick Mimnon 778-8979
kitchen help, food .
preparation

21. Marlow Motor Company Richard Markie 772-3736 ’
washing & cleaning cars

22. Raymond E. Lord, Inc. Raymond E. Lord 778-8400
washing & cCleanipg cars

23. Grand Union Francis /Zimmerman 775£-8959
produce & me¢at wrapping,
bagging

24. Kingston-Warren Co., inc. Harold Hood 712-3771
machine operator

25. Supervisory of School Union #16 Jan Durgin T72-4306
food service,r janitorial work

26. Phillips Exeter Academy Dunald Duane 772-4311
dishwashing, kitchen help
in Dining Halls

27. Lamie Tavern Kay Reeu 926-7916
kitchen help, dishwashing.
food preparition

28. Scott Pontiaw Mr. Scott 926-3355
washing cars, lot buys

29. Seacoast Health Center Daniel Trahan 926-4451
heusekeeping kit hen help

36. Wallace Chevrolet Mfﬁ Wallace 926-3771
cleaning anu washing cirs . . bES %

31. Charles Green GCo. Arthur Hamilton 926-3975
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Supermarkets

First National Store
Mr. G's Supermarket
Shaw's Supermarket

Grand Unior

Nursing Homes

Beverly Manor Convalescent

Home

Goodwin Nursing Home

Eventide Nursing Home

Car Duaicrsht, .

Exeter Dodge
Dreher-Holloway
Toyota of Exeter
Wentworth . r Co.
Patterson Ford Sales

Miller Motor Sales

Foss Motor Compdany

Marlow Motor Company

Raymond E. Lord, Inc.

Businesses Interested by Categories

Person Interviewed

Alfred Stanley
Denniss Sullivan
Christopher Denison

Tt L. A imme rman

Person Interviewed

Opportunity
for Employment

¢+ Telephone

VYes
Yes

Yes

Opportunity
for Employment

John Gilmore

William Gilmore

Miss Roble

Mr. Bond &
walter Ldgﬁ
Dewew Piche
Joln Wentworth
Henry McFarlene

Fred A. Miller

Mr. Foss
Richard Markie

Raymond E. Lord

Yes

Yes

No

______

No
No
Yes

No
Maybe piecework

No
Yes

Yes

778-8180
772-3701
778-8545

778-8959

N

Telephone

778-8171

772-4915

-

772-5743

Telephone

772-3727
772-4787
778-8134
772-5975
772-5953

772-2316

772-3702
772-3736

778-8400
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Institutions

* Exeter Hospital

Supervisory Union #16

Exeter Clinic

Phillips Exeter Academy -

Restldutdiiis

Exeter Depot

Good 0ld Days Tavern
Carrol's Restaurant
Peter Pan Pancake House
McDonald's Restaurant
Kurtz Restaurant

Exeter Inn

The Seafood Center

Loaf & Ladle Restaurant
Mac's

[ntere-tec o,

Charles E. Green Company
Lamie's Tavern
Scott Pontiac

Seacoast Health Center

Wallace Chevrolet

Piecework

Cahill Box Company

Person Interviewed

Dick Warner
Dan Durgin
William White

Donald Doane

IV Lalol v luwed

Opportunity
for Employment

Yes
Yes
No

Yes

l"<., | I
Lot Bmpioyme...

Thomas Burke

Mr. Fronan
Robert Brown
Mrs. Bensor
Peter Comperchio
Carrol Bennett
William Gosselin
Richard VElti

Joun Harlow

Arthur Hamilton
Kay Reed

Mr. Scott
Daniel Trahan

Mr. Wallace

James Whalen

-37-

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

Yorw

926-3975
926-8916
926-3355
926-4551

926-3771

926-3391

Telephone

772-5935
772-4306
772-4791

772-4311

Telephone

772-2059
778-8033
778-894]
772-4552
778-8919"
778-8974
77.2-5901
772-5811
178-8955

RQ7Q




A list of all busi.esses, industries, and institutions interviewed including the nhame
of the company,- the person interviewed and the opportunity available is included below:

EXETER AREA BUSINESSES CONTACTED

Opportunity

Name Person Interviewed for Employment

Telephone

Exeter Depot Restaurant
~
Knibbs Garden Center
Louise's Sport Shop
Knit Knack Yarn Shop
Hood Old Days Tavern
Exeter Dodge
Dreher-Holloway
Exeter Co-cperative Bank
Exeter Hospital .
Carrol's Restaurant
Srquamscott Pregs
Peter Pan Paucake House
G.oodwin Nursing Home
Exeter Auto Supply
M.nonald's Restaurant
f.xeter Banking Company
Moe's Deli
Kurtz Restaurant
Stratham Lumber Company
Chet's Mens Store
Toyota of Exeter
Globe Department Store
Wentworth Moter Compon

Grant Gty

'&)mas Burke Yes

James Churchill Yes

Peter Q?ntegani No

Patrici&\?stendorf No

Mr. Fronad\\

\
Mr. Bond \
\

\

Walter Lang
David Merrill
Dick Warner
Rubert Brown
Robert Couper
Mrs. Benson
William Gilmore
Allan Lambert
Peter Comperchio

Mr. Ford

Cartol Bennett
Mr. Perkins
Mr. Mannix
Dewey Piché
Mr. Garvin
join Wentworth

“r. . Breinerhoff

ALY’

772-2059
772-2685
772-3257
772-5900
778-8033
772-3727
772-4787
772-5964
772-5935
778-8941
772-3232
772-4552
772-4915
772-4379
778-8919
772=4761
77.2-3990
778-8974
772-3031
772-5932
7798134
772-6006
77225475

172-9376
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Name

Village Paint & Wallpaper
Young's Hardware Store
Exeter Inn

Exeter & Hampton Eledrric
Company

Western Auto Associates
Store

Chemtan Company, Inc,
Exeter News-letter (Co.
(lemson Autumotive Fabr: s
The Scafood Ceater

First Nat:ional Store
Patterson Ford Saies

Mr. G's Supoimarket

C. M. Diniug

Wentwortn Lumber o,

Exeter Handkerchiet Co.
Miller Motor Sales,
Foss Motor ( ompany
Harrv's ohoppin. €0 ot e

Portlane 1.0
Loaf & fadie Reutaurant
Snaw's supfrmarnes |
Mac's lun

Marlow M tor oooupe

i

Ravmond . | rd

Style, Drug “tore

ERIC
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Person lnterviewed

Harold Aldrich
Fred Seavey
William Gosselin

John Robinson

stephen Clark

William Creighton
Hiary 8. Thaver, 111
Loarry Wood
bronard Veltd
Aliroed Stanley
hent v Motarlene
Doeanass ulirvan
ar]l ML Dinaag
1 i 1s Wentwoerth
Mr. (o toer

trer A, Miller

nal Uy broman
Mariv Drew
Juoain Harlow
Christopher Denison
D1k Minnmom

Ko nard Markise
Ravmond k.,

Lord

srank Fo ostyles

oYy
-397

Opportunity
for Employment

No
No
Yes

Yes

No

No

No
No
N

NO
possible piecewert

Nu

Yes
Yoy

Yes

Telephone

7712-5811
778-8180
17.2-5953

r12=3701

7TU-3036
778-£400

.

212-4371
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Dunkin' Donuts

Weeks Restaurant

Exeter Clinic

Cumberland Farms

Youland's Department Store
F. W. Woolworth Company

Beverly Manor Convalescent
Home

Abbots

Foster's Daily Democrat
Moody's Mens Cldthing Store
Sears, Ruebuck & Company
Burnhan Drv Cledaers
Grant's Pharmacy

Pizza Hut Restaurant
House of Travel

Kenison's Floor Covering
Bell & Flynn Construction
Haley's Television

Exeter Flower Shop

)

Exeter Bouvkstore

Rila Precast toncrete
Grand Unioun
Kingston Warr.u (., lnc.

supervisory Union #16

Person Interviewed

Mr. Trudeau

Mrs. Mannix

William White

Walter R. Lumb, Sr.

Alice Weems

John Gilwmore

Abbot Tenenbaum

>

Mike Garman
William F. Moody
Genrge St. Armour
Richard ¥. Burnham
Clittord Zilch
Peter Callloras
John Grew, Jr.
Lymin Kentson

john W. Flynn
i,harles J. Haley
Larry Nason

Douglas A, Snow

Josuph Gaulin
Frandcis Zimmerman
Harold Hood

Dan Durgin. .

Opportunity
for Employment

No
No
No
No
No
No

Yes

No
No

No

No

No
Piecework ?

No
Piecework

Telephone

778-8995
772-5058
772-4791
778-8901
772-5292
772-2522

778-8171

772-3202
778-8180
772-3322
772-4721
772-2840
772-2251
772-4841
772-4738
7712-3881
7172-439¢
772-3112

772-3421

772-5181

772-5301
778-8959

772-317%

772-4308




Opportunity
Name Person Interviewed for employment lelephone

Brando's Restaurant Mr. Young No 778-0551
Eventide Nursing Home Mrs. Robie No 772-5743

Exeter Area Visiting Nurse Audrey Castle No 772-2981
Assoclation

Exeter Car Wash Robert Harrington No 772~6965

GTE Sylvania Mr. Doyer No 772-4331
Piecework

Phillips Exeter Academy Donald Doane Yes 772-4311

AN
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7
HAMPTON AREA BUSINESSES CONTACTED o
Opportunity
Name Person Interviewed for Employment Telephone
,A‘& P Food Stores Ernest Dutour - No
Cahill Box Company James Whalen No 926~3394 .
Piecgwork
Callahan Oii Company John J. Callahan No 926~3372
‘Clark Ford Sales | Petér Clark No 926-3328
Depot Honda, Inc. | No 926~5720
Eames Furniture Store Harold Eaﬁes No 926-2152 )
Eno of Hampton Paul Eno No 926-873.
“Filley's Marine Carl Filley No 964-8522
Garnett Lumber Company Ray Garuett No | 9263312
Grant's Department Store Mr. McNemy No 964-5153 \
Mr. G's Supermarket Jim Royle No 9h=-8121 §
Charles E. Greer Co. Arthur Hamilton No 926-3975
Lamie's Tavern Kay Reed Yes 9.6-8916
Mel's Auto & Truck Sales Ed Mulcahy No G6h4~5153 i
Pearse Leather Cowpany Mr. Pearse No 92‘—3304
Rowell Lumber Company Mr. rowell No )96a->>38
Scott Pontiac Mr. Scott Yes 926-3%55 "
Seacoast Health Center . Daniel Trahan Yes '926~4551
Taylor Ford Equipment Mr. Taylor No 964-5517 ) -t
Sales .
i¢~i£4%?gé Hardware Herb 1rofatler ‘ No 926-8588
, ‘:"Wa;iac‘e Chevrolet. . Mr. Wallace ™ = ' T Yes To9lb-3771
'w;:llby'l)rug Stu,r(' CBob Lang No £ 9645105
Wicke Lumber No 926-7626

L '
c)x .

oy



S 2. PLHLCRWORS OVPORTUNLITIES

A list of possible piev-worn opperturities available was developed 15 a
result of the interviews. ‘lhe name of the company, the persen contas ted,
and a description of the p.ecewnrk is included below.

Miller Motor Sales “rea A, Miiller 772-231%

v . - . : !
This work would involve pachaging the parts ol a devive whion

increases oll burner etti.iencv. 1t 1nvolves packaging sizteen
parts weighing mavbe toen rounds,

7

Exeter Fliwer Shop Larry Masoen Trl-aGll
Pileve wola WO . de S0 dane ©louel stems, . fadtler ol Wreppil «
material Jdround o netiing o T

s ~
- Exeter b okst.re Dwelin AL Snow PR
Work 1nvolves pudkaging srail c¢lins arl otner pieces, Trimiara s
vauat L rxiiis.
he ]
~

Glhopyial b Mrooo D oyer -
Wouls inweolve attaciloag - ~ructors oo bight Falo Triaments,
requires +u ability o poi.ot delioate wors.

Cihae o how Lea amy ! (ST SRR S L '
But.d w et Taopt st RUEE] S TUTE R R

Y, L
“

Prosper, ohevenell &oson Dicr wearborn

Y Man e Strect -

Jover, New aadtaalne bene mpan

i3
“

P

Q -
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JOB DESCRIPTION3

3. Emp! vers indi. t:0g an tnterest aa “he pr ted ! wtte belptul o
developing job descriptions for those jobs which would provide an oppor-

tunity for employment.

A description of those jobs follows:

inptituti.rs
Exeter hospital

Grounds crew - involved with mowing lawns, raking
ieaves, sweeping sidewalks and driveway, and
trimming shrubbery. B

Food service - washing pots, pans, dishes, and
helping with food preparation and serving.

Linen service - transperting clean and dirty linen,
sorting linen, and storing liren.

Glass washer - washing laboratory glassware.

-

Supervisory Uniun #16

Jaritorial - sweeping flocrs, emptving wastebaskets,
arranging desks, and performing a variety of
maintenance functicens.

¥ F~~d gervice - helping with the preparation of food,

il 1" . L 7 . LR 3 D




Restaurants ~

Dishwashers - washing pots and dishes. In many cases
this involves operating a mechanical dishwasher.
Work would involve clean-up responsibilities
and possibly some kitchen work. »

Nursing homes

Food service - working as a pot and dishwasher; assist-

ing in tood preparation, serving, and clean-up
operatioas.

Housekceping - cleaning hallways and rooms, possibly

making beds. Responsibilities would reflect the
abiliring ¥ the individey?

Surermigr k-i o
R dd e S

Baggers - putting customer purchases in bags and
helping them carry said purchases to the car.
In smaller and lower volume stores, they may
have to perform some stocking functions and
related duties.

Produce wrappers - individuals put produce on trays,

N wrap with cellephane, put through the heat sealer,

weigh and price. This work is highly repetitive
but requires careful atrentica to pricing part
of the operation,

Meat wrappers - performing an >peration similar to a
produce wrapper only in the meat department,

Car Vealership.

f.* hoys - responsible for washing, cleaning, waxing
jockeying automobiles.  lf an individual can
drive, be has a much greater chance of achieving
success in this position.

o S

ERIC
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SHELTERED WORKSHOPS

&

The field supervisor for the project, Mrs. Nancy Warren,
visited existing Sheltered Workshops and Vocationdl Piograms
ter the handicapped 1n the darea. In consultation with the Pro-
ject Direcitor. a questionnaire was developed for this phase of

the project.

Fhe following programs were visited.

i. Ureat Bay School and Training Center
Mewington, New Hampshire

L. Monadnoeck Workshop, Iac. .
Peterborough, New Hampshire

3. Mcunt Hope Rehabilitation Workshop
Nashua, New Hampshire

«+. Mew Horizons Workshop
neene, New Hampshire

[V}

Ssullivan County Rehabilitation Center
laremont Vocational Tecnnical College
Clarement, New Hampshire

.
[t

b. Vocativnal Development Center, Evaluation Unit
Manchester, New Hampshire-

. william 1. Moore Development and lraining Center
Miuwchester, New Hampshire

3. NWore Activitievs Center, inc.
Haverhill, Massachusetts

A detailed description of each program follows.

O

ERIC
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NAME: GREAT BAY SCHOOL AND TRAINING CENTER
ADDRESS: Newington, New Hampsnire 03801
TELEPHONE: 436-2014
DIRECTUR: David F. Wader, Administrator
~ Patricia M. Schalebaum, Evaluation and Training Superviso®

Ravmond pavis, Plant Manaper

;) The statt of the Rehabilitation Department at Great Bay includer a coordinator

., ]
Of rehlanilitation services, o vocational evaluator. two social workers involved

.

with cdse uanagement and placement, ind the school nurse. The staff of the work-

19

shop includes an evaluation and training superviser, a work ad justment supervisgor,

three proanctiou supervisors, and three other supplemental statf. In addition to

these poslit.ons, there are two supervisors in each program of foud services, thrift
’ SUp S

Saupe Al Cgntadial maintenance,

BACKCROUND .. i PHILOSODHY :

P Jreot Bay Center was establisned "to serve the mentally retarded and handi-

. ,
capged pepula ton of all ages who are incapable of berag edacated properl and

Sacdioat!y tureagh crdinary Classreom or training itsrruction and wno can benefat

L S N
Troa ite ser ilves. e goals ot the workshop program are vocational evaluition,
Cratning, and job pioeoement soroall oot thaose clients that it serves.

RLFIRRAL- S "

fhe Great Bay Center sorves the geosraphical area of New Hampshire and southern
)

witrin o4 chirtv-mile radius oo a daile, commuting basis. Clients trom otier ™

o oae o1 wew nngidno ape also ser o od by the program by resiiing in foster homes 1n

fon are . Foator home care 1s ronsudered mointegral pdart oo tae renabiiitation

Progr.ab, Cosfingyg 1 o 1 "t woodalication and normaliration process.  There

arec ghont U5 Lenl - currently ressoing an foster homes.  the social worker prevides

ERI!
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Great Bay School and Training Center

the laison between the foster home and the venter in order to make this a success-
ful part of the c¢lient's rehabilitation process. Clients are referred to the Great

Bay Center by local school districts in New Hampshire and Maine, VR, and other

social service-health care agencives.

FUNDING AND MANAGEMENT:

Funds to operate the Great Bav programs are provided from tuitions paid by the
senuing schoel dastricts, fees for evaluation and training paid by VR and other
agencies, and monies raised by varicus fund raising efforts.

The Goordinator uf Rehabilitation Services is the manager of the-Rehabilitation
Team and has the primary responsibility to make sure that the client's needs are
successinlly met. ihils coordinator is directly responsible to the administrator.
lhe Vovational Lvaluator 1s responsible for establishing and operating the specific
Lvauaélon and dssessmaent programs.

tne C outer 16 a lexally coustituted non-pretit corporation, with a governing

Board of Ilrustees who employs o tull-time administrator and delegates to him the

>

N : . ol . C - 1 N N
authority and responsibility for the management of the attairs of the Center,
EVALUATION PROCLSS:
{poa compietiol of the tnlake eviluation, 4 progrdam 1s developed forcthe (lient

) -

to provide aim wrth o werk evaluatien program.  ihis will measure his emplovioent

potent 1al through the 1sce of testing, job trysuts and work samples, and comprehen-

N i

S1ve obgservatio. b toe entire rebabiittation staft . This will be followed by

4

training 1n an appropridte occupstional skill leading to job placement or placement

. " : c ¥ . .

' in the rork dotivity program tor those more limited clients who require long tern,
supervised enploovient . The | rinwary goal ter all clients is to provide an opportunity
for them toopa v o0 skalle = sott Lorr ud work = so they can successfulily return

)
.o \
oL e Coaa .
My
Q -
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Great Bay School and Training Center

TYPES OF CLIENTS:

The Great Bav Trawming Progran worres with lients who are mentally retarded
(EMR and I'MR) and over the dge of sixteen. Many of these clients attend the Great
Y

Bav school and may, at the age ot sixteen, enter 4 transitional work study program

for a pertion of the day (usually § hours).

PROGRAMS AND SERVICES:

Grudt”Bay Industries, a suecltered workshop, provides vocational training and/
or iong-tern employment for handicapped lients over the age of sixteen. Programs
concerned with evaluation, tramning and comprehensive rehabilitation, will then
provide the client with & job placement Gr. it this geal is not feasible, provision
of long-term emplovment 10 their work activity program. The work adjustment train-

r

- “ [ . ‘ :
1ng 15 {lexible s0 s to develop work tolerance, motivation to do productive work,
-

self-relimee, and good raterpersonal shills. The case manager and the olient's
supervisor work «lesely throughoat his rehabilitation process.
SUB~CONTRAUT 5

fhe Great bay Iadustrics uses sub-contrdact work from local industry in salvage

work and the manulacture of goods. ” These include such 7obs as? assembly of wooden

)
road barricades, pienic tables, tulk mailing, quality control, and salvage of sur-

plus goods.  Irawning prograns are alse avatlable in rustodial marntenanoe, reail
safes (thritt snop), ane food servicee (kitchen program) -«

COMMUN[IY SUPPORI:

This is well established in the Seacovdast-southern Maine drea. Annu:l tund
erJcsthd JUH&Q&EXJ{CG etiort by an enthustastic pareats group has kept the pro-
gram well within the attention ot the public. Current rethinking ot program will
roedot ine vriorities and the kinds of programs that should be continuel ot the

Leitte e
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NAME: MONADNOCK WORKSHOP, INC,

MAIN STREET

PETERBOROUGH, NE!'; HAMPSHIRE
TELEPHONE: 924-6359
DIRECTOR: Mr. Philip Waterman
STAFF:

The staff at this workshop includes a director who also serves as the work-
o~

shop manager, vocational evaluator, and two-three vocational instructors. The

services of the vocational counselor are obtained from the regional VR office and

those services of the psychologist are contracted for from Family Mental Health.

One of the staff who has a background in special education has recently taken the
»
training program in wock evaiuation and rehabilitation offered at the University

Wisconsin-Stout at Menomonie, Wisconsim.

BACKGROUND AND PHILOSOPHY:

This workshop program developed directly from a need in the local area for a
training program for the handicapped. In acceptance for evaluation and training,
it must be determined that the handicap hinders the client's ability to function
withii a'ncormal educational; vocational, or work environment.

The workshop, founded by the Monadnock Association for Retarded Jhildren,

upened in the fall of 1971 with twelve mentally retarded cljents. Privrity for

.
]

acceptan ¢ into the program is given tou the megtally retarded; however, all types

of phyei.al nandj.aps are also accepted. Acceptance is ba§ed on ghe premise that
the WUCkShUp‘Cdﬂ y covide the client with a valid program and that a more appropriate
prograwn ., not readily available.

RLELRRAL:

Clivits are retorred o the workshop from local school districts, Vocational

Renabiiet et on, socidl service ageucor, clevelopment centuery Otfice of Mental Retarda-

tivn, Visiting Nnrses Association, and Family Mental Heal'h and Coqnseling (Keene) .

~

’

O ¢
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Monadnock Workshop, Inc.

FUNDING AND MANAGEMENT:

The werkshop program 1s tunded ttom several sources that include tuitions paid

. by local school districts (state average tuition llability), VR referrals for

)

evaluation and training, OMR-4A fGnding for the work activities program,and « small

amwal fund drive that, uttlizes o selwective maiiing list. The program is organized

under a boara of direc: 'rs that inciudes three members of the local ARC, two parents

of clicnts, (we e¢duiatlrs, and two 1tterested citizens from the communicty (business -

or fininpeer.  Ihos board meets on g regular basis with the directeor of the workshop.
1

EVALUATLON PROUESS S .

When o v lient s reierred to this centér for evaluation, the Information 1s
gathered whife the o lient works on valid work projects. Behavioral observations

s(including povi interacciom, work behavior, work habits, attitude, uappearance, and

. :
supervision arc woted and recomenlations are made by the start, Moot licrts are

observed {ut ol Teast oie month with o pre and gosi test usedl tOo detes Jiv qaprove-

Mentl. A written evaluation ts then sent to the referring agency w11h_;'xﬂxple

recommendatson for comuunity job pracemert,or placement in the sheltered wos kshop,

O WOre as CanLEy piugrdmf
\ TP, S OF T

i

ALl virents are at  east 1A vears of age (unless waived for spec:al  roum-

Gtaettce) ol ext fhites such ndooaps as mental retardation, pheysical disab iitres,

blindness, and cpilepsy. 1 crte 1tre envrently 30 :lients in the prograr.  nis s

the maxiuum va.ver that the ir current building (old firehouse) can handle. They

[}
Pt conse ot onoaang a o wstellite worksnep in Millord, New Hampshire win re the

‘
.

Viving oot ind ecorom! ortuation wouldt provide a good match, The age

s thest Lot owar. cron e Ay wath o Haptest concengsratios ar 19,

The work 0 noovides L oAt L oUc o owery coe” aactkading: vecationdt training,

ERIC 4 i

Aruitoxt provided by Eic: .




Monadnock Workshop, ILu..

work and personal adjustment training, vocational evaluations, on-the-~job training,
work activities program, and an adult literary program where the goals are estab-

1ish+d by the client and the program supervised by the staff.

SUB-CONTRACTS:

The sub-.ontracts being used at this workshop include painting, assembly,
ﬁackaging, quality control, trimming and pressing of new garments, labeling, bulk
matling, and preparation of packaging material. Other work jobs performed by the
clients include yard work, domestic work, and a car wash and automotive recondition-
ing program.

COMMUNITY SUPPORT:

Community suppcrt appears to be fairly good. A selective Lind of fund drive
{s .onducted each year with good results. The success of placing clients in jobs
in the community has.not been very cuccessiul. This may be due, in part, to the

young age of the faiti1al group of trainees. The situat ion may also reflect the

gencral economic statuz of the area with resulting unemployment.




~

NAME: THE MOUNT HOPE REHABILITATION WURKSHOP (PLUS)
51 LAKEL STREET (rear)
NASHUA, YEW HAMPSHIRE . 03060
TEL: 88P-0652

DIRECTOR: Mr. Gardner R. Conluv

STAFF:

The staff at the PLUS company (people learning useful skills) includes the
exvcutive direct r, three instructors, one vocational counselor whe 1is also
) N
responsible 1o rob viagcements for clients, and a secretary. At the present f\me

procurement of sub-coutraits is handled by the director.

BACKGROUND AND' PHILOSOPHY:

The Mount Hope Rehabilitation Workshop is sponseyed by the Nashua Association
for Retarded Childrea, 1...., . non-profit organization that serves the greater
Nashua communities. The wourkshop was formed to promote the general weltare of
mentally handicapped people 1n tie Nashua areas and opened on September 6, 1972,
It began it's ogeration with tern lients in the basement of the Mount Hope School

. but very sown outgrew that racility and so meved to its prescnt lucation in the

rear of a large f{actory on Lake Street in downtown Nashua.

A transitioual workshoy program, reterred te as Program A, was developed to
provide vecativual evaludtion and desessment, job trainming, and job piaccment.

.
Within the first vear ot operation the worhshop had more than doubied 1 size
and siguiticantly divervittod 1t prograr. Through the New Hampsivire Depirtment
vf Mental healtn, Ottice ot Mental Retare ctmnl; and the New Hampshire Division
ot Weltare, the wirkshop sccured tunds (IVA) to start ar extended work program

tor the mory severely handicapped wt nevded gainful employment but who were 1

ex- luded trom any competative job market due to the severity of their handicap.

i i~ program, referre. o as Provr.n B, atarted operation in January, 1974 and
ie currently prowviding oxtendsd sheltered employment for about five - rten \\
i r
Pt
viog
O !
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Mount Hope Rehabilitation Workshop

severely handicapped persons. These clients are paid on a piece work basis.

The purpose of the workshop is to provide programs to promote work adjust-
ment and social adjustment skills tor handicapped persons to raise their level
of functioning so that they might lead more independent lives and possibly enter
the competative job market. -

The workshop is bpen ;ll year, five 1ys per week, and its operation is
determined by a wvuard of Directors that meets with the executive director each
month to determine policy 21:! tormulate the overall administration of the witk-
shop. The sponsering dssociation is a member of the New Hampshire and Natioril
Association for Retarded Citizens. The workshop is a member of the Internat:onal
Association of Rehdbilltdti?n Facilities and the National Rehabilitation
Asscciation.
RLFERKALS:

3

Clients are referred to the workshop by the Nashua school district, Mount
Hope school, Vocationil Rehabilitation, Department of Welfare, and other Secial
agencies. Seven ;f the clients are involved in the workshop program 1in e
morning, aad atiend the Mount Hope Gehoul in the afternoons., Upon referral, all
#lients are placed in the gldnhgtlnndl workshop program for at least a two-woek
{nformal vbservation period. Duetermination for turther evaluation worg adjust-
ment training, jub placement, or transfer to Program B (extended worksnop) 1s
made at the end ° initial ubservation period.
FUNDING:

The we ckato operat on is funded from local school dietrict tuitinus,

Vocdat® nel Fea bilitat , overnment tunds (Social Secur.ty Act ~ IVA), -ub-
Contea tu, S tund: iied bHv the sponsering organization, New Hamp:=hire
AsG tion tor He - G eNe h

-
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Mount Hope Pehabilitativn Worashop

EVALUATION PROCESS:

Each client is placed on a two week intormal observation period where worker
traits, social adjustment, and job putential are observed by the total workshop
staff. No standardized testing 1s used for their evaluaticn but rather, all

1
behaviors are observed trom reai work and job samples. All intake information
is reviewed, including s hucl, medical, social history, psychcelegical eviluation,
and VR information. Aa iadividualized program of further evaluation and trdin-
ing is theu developed for the (lient taat may include continued academis training,

social adjustmert, work oljustment, on the job training, job placement, Hv

placement in extended worrshop. The vocational counselor becomes invei rew with

the client in the workshop and with him and hig tamily at home (all et These
clients are living &t home at the presy t time). Some of the clients tahe freldu
trips to varicus facterte. an’ raduetiie. itound Nashaa as still aoti. oare

of the training prooeas.  lThe colvats are fistructed in how to bdaoh tnelr edrt -
ings and eat in 4 restairaat evers  fher wWecok ds part cf thedr traaniey
independent living.

TYPES OF CLIENISY

The macorat, o the cident « o oany Goe Mourt fepe workshop oo o ata 1y
. v e
retardea.  Man, 0 thean 3 wsent calti=toad  ops ine cuaiag: Jieuallv ot aoaany
J t

impaired., cerebriipal v, et b cntotolonival age range (LA o Tae
Ciients is L8=13 with bt eoual f.ot1:bhution tetweed male and temaie. Al
the time af the observation, thete werc tpirteen o lients ar L progrim wit @ 3

Darir . m ceracitly 10 prescit narter s o1 twents,

PROGY .o AND SERVIULS:

At the prescat tige, the w ¢ hop dte gy throee major Programs oL idie oo

tu the evaluation unit. 2 fler 2 0F g% 1ol Voully nand rodpped aduit s

ERIC
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Mount Hope Rehabilitation Workshcp

ages 16-21, as a part-time job experience in conjunction with their school work.
Secondly, it offers a transitional training program for handicappea aduits who
have completed their formal education, but due to lack of specific trai:ing Jin

an appropriate job skill, they have been unable to successfully enter the comp:-
tative job market. And thirdly, the workshop offers a program for the mor.
severely héndicapped persons, who, because of severe impairment, require extended
employment ii an extended . rhshop. Within each of these programs, the

necessary training is pro ..c! iu work adjustment, personal adjustment, and

learning a vocational skili. tull w up is provided by the counselors for those
clients who are placed in .. [u .pe community. C;rrently, fifteen clients
have been placed in communit: obs, including general factory work, general
maintenance and private hom. '.pestic work.

SUB~-CONTRACTS &

This workshop has b.efis Lo Lo secure d variety of sub-contracts which
o
allows for the observation .: many ditterent kinds of worker traits within the
. 1 t ’
evaluation process. In .ddition, the large number of sub-contracte allows for
ﬂ

continued work activity in this program. Ubviously, the greater concgntration of

industry in Nashu: and 1ts praximity CQ\BOaton increase the availabdlity of

contracts. Some of the subt— ontracts inclgded: ball point pen asskmbly, salvage
n

jobs (cleaning resistors or turther use), taking apart pill boxes;;assembling

and gluing envelopes and boxes, .utting plastic¢ sealers, collatiﬁi ragging

pet food and letter shavings, assembling bug lights, making Christmas wrapping

bows (using rossette bow mdking machine).

COMMUNITY SUPPORT:

Seems to be well esteblished. Increased emphasis being placed on gotting the
word out 1 community. Procurement of sub-contracts 1§ a continuing daggrasslve goal
with the program. they can sti'’ sdnit additional clients into present program.




NAME: NEW HORIZONS WORKSHOP '
279 WASHINGTUN STRELT
KEENE, NEW HAMP:SHIRE

TELEPHONE: 352-70J07
DIRECTOR: Mr. lames Hadacce

STAFF: .

This workshop s a part of a4 ldarge progran tnit inciudes a devels pment
ceater (including cirv rntereationd, a sre-vocational program, and o .oliade

industries (nomebounal o srame  he stai: al the worwshop includes a wvoo soiona

JiTe.to oy, aoreshou minigel . Coriract procurement nerson, a covrdinator o e
& t ’
new cottage thLiustrfics ¢ oauisted by fwo c1i10al hedipers), and three floor
A »
counselors.s Thero are s.m2 to 1oolute ap addiricnal perscn on th- staty .
could go Into irdnetyw oind acruslly perferm tae job tor g period of t.owe o
would then roiurs to tae .orlaao and watersrer to tae bieet oalio o7 oo i
of the ;ob 1n lare..:e © .1 - € @ o fscaia. AL the pdosont oo,
counselor JumBuL > Wit Tie wuTlashop Lfalt aboul oo i WRer . L oere L. L
<y

available Lo Ta. oot W LT 0 e as Lt eon Refuel Tars Uona t
BACKGROUND AND Puii ™ oty

{hee Jvew S e s s s rT araty, e ™y o i nerataon tor S
fear-s witho o - T 0 4Lt anttel ot oM s gt oo ant o e

J
T T Vo o D R S T L A R D B T T RS S S T O A o
~
' HES X ' . . - . . 3 - . N e
pundea e five o Gl P DO L, Talia Jhen wer. Dhe pro-so Coet T,
w

e New HMope Lot s T oat e rer, e New torlzons Workshot, the Sew Lot
st rics et Lo 0 o and b e alstiaty v dhe oal tor asn oot ol STaT
Is lie sdmes Lo o it 0 tee dite Style ot the developreaiad L setred,

The oAt Dl | vopr s Jooperate ot oaroa burlding In downtowr v o THS
NESAIVITE SRR JEN o .o : I ¢ T S PR ST > et Tk b

~

1, a g m that P Y cofor recreatioad persurts. Thr, o bion b ouse
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New Horizons wWorkshep

the extended wora 4ot :vities crexre nd the (ottage industry thomebound) jrogram

1

operates oLt O there . Anor T Paase of the vodational program is the pre-

Dotnis pregram is to offer to the younyg adolescent

«
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hn
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clients (C.A, 13-17 ane tormer. .. the Jdevelopment cent.v) op-orlmities to learn
Maurvical' Binds ot skrllis. o ool ogoals are establizhed for oo b ocltent
siressiag Hauitdtiona. © 2masi. seulis. They pian auc Prepare thotr medls, io-

SIUdELE o L Tnr. asc

-~

Y3 Cea.t . domew oericrm some of the general custodial jobs
and geer .. maiinfeadioe b lhe Dalliiag and lern to oattend to tashs for a prelouged

perind.

The wocroh T oaw s fpalitded o tno extended work activities medel where the

Cirent will tema:s ter e lneesinite perdcd of time. The empnasis is on 1ire stele
+
ind mot Gob et o Lommanat.,
R S SN st e N Ll aosularTaTe tULidites,  lten share sUilg
rogran, danud - L souwTeebe
LELRRAL o2
WLt L TE LTz dle e Te (TR 5 SIS S G A svrotally
A
T w SRS : Llentad. MO - St snit. es, woifare, Ve ot
TRTERF UG O ite- Gl eIt vt he .t f riar weresicp wregram (Ol e Tm
a t. tfirs "T Lr. ard e Y RRERS S Montoor the werrsiioD oo Lents it
menta.. retar ere i ’ . 1one erarm, mant 2 the cdlents o 0 i
T O S Cow el S tdltion. Tre o ares oo e Il s
ra e Tt TT e Lty L hfa L bowtdT It es nEY Lhse Testdenls o wooes o T anty.
PR L MANAGLMEN
TEo, a0 L O S S R Tosoav.o oS, i teoaloscintel st b pdis
U Tt b Tage Tt vt et Tor o ant o chients uaae P
4
o [ . v oe [ I . , ot LAY ot HE Voot B,
L . . | S R R S0 Thaads, LT spe Py edie s Ten Prowy b v o h




1t is determined that tai- e .5 Svoeasafy Lo malutdin tne programd. Sdditional
tunds .ore Lroectfe ey Lt s e Uit se vunde The Beard of Drrocters

{3 made up of L _1LiScnt Lo asacs = SoUDy, dgeTessive 10 the task ol providing
services, and vere wiliong © wofk. 1 woculd appear that the director of the total

Program eriovs o« gucl Wo.a.lZ Tri.tiorantp with the ‘oard.

«,

EVALUATIUN PROC=~oo Y

v

~
Faphusts .3 o0r fowlis .t wi oo tre cetabiished goals and cbjec i ves sntab-

Tiched to w.l o Loanrs ST Sotani_al VR referral, evaluet? v, 7 o blaces
Rent has Lot Seen the aoai. Ctoal.od op until wow.  fnis VR philesophy ivwpio.

constint turn: Y oi o leat . 1. t.e. tor tnem (VK) to sastain concinued Tunding.

THIS DR esSsS1lales Wole o w L1 s of ooeel clients who can e trained oo toean

3~ B - 3 oy B—_— ey T @ 1 = LR T T . -
placed » . i, .- fthe muai .. o sor, ERUS eRpilasls on extenged wore ootrorty

} * s - D M . M N .o ™~ - ~ - - - 3
Seelns to he AP U S S . BN R B R R SRR thers 15 4 LenZuall o ) t.
establsn a -~ Liwre .ol o onmear future Wit oo totan prograssolos e

Ll Lok T
Menialle -0 0 Ly o - e Lile T Vaad: ) .
FeDresehited 1 ' P SN
-~
PROGRAMS AL \ . -
I wors SR ! ' . Tat st et ien, oz R
tratuinyg, it . i 1. ot . ot an pue boTror L o0 RIS
]
w . . . L EOR [ . . R
servioes dydaet T . Soore 00 the Tolalr proyraR when Ui T S L
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New Horizons Workshop

area in order to get sutficient work. Salvage operations and simple assembly jobs

were being done. An interesting part of this <otal facility is the New Cottage

their homes after thev may have received an initial training period in the shop.

They are supplied with all of the mdtertals necessary to carry out the sub-contract

.

activity and are paid for plece worx preoduction tased on a job rate of $2.50 per
hour. Many of these clients are not nmentally retarded but exhibit physical and
emotinnal handicaps and most are referred to the program from VR. New Cottage

Industries provides a much needed rervi.e to Chesh:ire County. The program operates

a store in the wcrxshop building ani theyﬁgf&cﬂ“tir;bit their craft products at

P

craft fairs in the area,.

COMMUNITY SUPPORT:

This suppurt seems to oe weld entablished which provably reflects the aggressive
ctiorts of the staff and tne gehwrally Tasz.rable attitude of the community. The
strong emphasis on equal rignts .U L r.rardead (par cof the normalization process)

gets these cllents anty tne o owurit? awareness more crrten tien woeula otherwise occur .
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SULLIVAN COUNTY RuHABVI LA
NEW HAMPSHIKE VOCALLIONAL
HANOVER STEIFY EXTENSTONM
CLAREMONL , bW LAMPSHIRE
THLY

NAME

5420504

{RECTCR?  Bernard Mudo:

STAFF :

-~

The statf at tals warkshep

1
i

£ CENTER
LCHNICAL COLLEGY

Uol-4

neludes 4 sedretary who counducts the intact 1nter-—

rer, wo~k shop supervisor, workshop instracror,

view on each cliient, (oatract proc
work astivities (mstruct r, an! part-time «lertcal help. When indicated, the
L
services & 1 poveto.oplst re obtained fr oo fhe local mental health ciinao.
BACKGROUND AND PHXLOSuUPLY:
1n earlv 1973, under the dive ticn of the =outhwestern Area Manpower Planuniny
? [3 .
Board, o « f..ittee was o-tabiished Lo lavestigate the necd :or a tehabiiitutiov
center ‘steitered woiksbon) {n et area ol New Hampshire.  Twoe survevs wete
condutted to identity tho se industicies wiiling Lo ceopeiidte DT terioe - -
contracts and job placerens ani o dotormdne the number and Locction G e ped
persons, sixtewn and cwver. wioo mtghe Penefit Ioomosuch . progrem.  itw NEE
- *

wetre completed and oy Anr il 4, 24 5. o Beerd Lr aTeslors Was appointed tooestab-
Iish a4 non—-prorit b ager o .ot e ourpe se Jtotraining mentaily and nossically

‘ £} S . [3 4 B J
randicapped pe:ow N S s, aly tifws o rath o ve noang the s T
boird meets Jour« caomenth INER ver B A VG dRUY LT 650N T A T T s
riscal agents, Surds were o ared toromgh the "reogeney fmplovment Aot o MiTe
director to work on the dever pment ot the venter.  fhe initial surves Sonrudcted
to determine need 10l tted Lhat There were approx.matel; 1000 hardicapper o1 .ong
in that geograpnic oree 10 need of wocatienally oriented services. A que-tionntire
sent out by the survev et tee du.aecated at Teast thirty-three pidavida.’s whe
might teooes v 70 oo T T O T R O O N A R "

: ‘.
Dos
O -t -

P e

RIC




ERI

Aruitoxt provided by Eic:

Sullivan County Rehabilitation Center- A \

Sullivan County Mental Health Clinic as pussible candidates for the program but
who were still in institutional settings due to lack of appropriate facilities in
their local communities. Although there is a local ARC group in Claremont, they
are not directly involved with this program.

The program was established in the bascment of the New Hampshire Vocational
Technical College building, rent free, with all maintenance and utilities the
financial responsibility of the ccllege.

And su it was determined that the Sullivan County Rehabilitation Center that
opened ror operation on September 3, 1973 would serve the mentally retardea,
physi ally handicapped, and emotionally disturbed citizens of Sullivan County over
the age of sixteen. The center provides previously unemployed disabled people
with o place to work and earn a wage for that work. During the training period,
the ¢ lient may move toward tne goal of being self-supporting and he will learn
to utilize his abilities to a greater extent. Skills, attitudes, and interests
will be developed that wili cpen the way, for many clients, to employment in
competative industry

The center has uutgr5wn its present facility and will be moved to the West

n

Clirement School in the near taoture. :

"REFERRALS : \

Ciients are referred to ch; center from the school districts of Claremont,
Newport, Charlestown, dnd other ommunities in the area. Other perscns are
referred by Vocativnal kKehabilitation, Department of Welfare, Sullivan County
Mental Heslth Clinic, Meighberhool Youth Corps, Manpower Training, and other
soclal agencies. ln the rirst vear of operation, the program proided serviceés
to thirty-six «lients. Decastanally, 1 peroun will seek the services of the

Ceiter andependent ot oany referral agency. Witn these individuals, the statt

1 1ewvolve the person with an agem v obetore «any services are delivered.
[ .
5 ¥
S
e




ERI

Aruitoxt provided by Eic:

Sullivan County Rehabilitation center

The age range of .lienty in this program is lb - 52 at the present time.
One of the current goals ot the center staff is to take a hard look at the
older population (over 50) of handicapped persons to determine what is the
feasibility of employment tur them.

FUND ING :

The wovkshep is a nen-profit tax exempt organization which derives part

¢

tions !row tne Lrcal scheel district (state average plus trangpertation),
government grante (Titie 1V ), aiwnual fund drive, and private donaticos.

EVALUATION PROCESS:

Most of the _lieonts retfe 1. the center receive a wurk evaluation
determine Lne work iuhits of oo freeposate The embhasie is placed oro Wi
ad justment rather than an et . ive Yo at.onal evaluation. Special j.

Wt Ve o0 ded ot " . 21 ontract werk for chsery it .o
craining., A Juient T AT wition 4t this center 47 Qs
cap hinders uis ibitoly G I ien vy - tormal educational or veot:

environment, he mist be sixkter) vears ol or ulder, and is a resileat

\

Sullivan County.
The Jength o1 o : : dorralarg tor each individoad
will ba determin 1 oo - o acab litiese Ope O the DAJor Arc:

training at this . ente . Lotur o siere resanistiong.  This training v dve

N its income froz 1ts own busipess operaticns, Vocational Rehabil:tation, tui-

tive 7int oregram wita o ! . wenty_weeks. Training in this proxlaec

e jude - mtalyore to the skilis required in furniture and repaitr, social

1

intera i . Tients and statt, vowdtional instructions (use and (arve
’

W the ol training, and possible job piacenest

o Hr-emplovioent

in
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cullivan County Rehabilitation Center

Another work drea used tor evaruatior is in sub-contracts. This program
deals with the various compenents of competative employment where the’client
learns the various skills required ot him in an dctual job setting. 'This area
of work also pruvides the staff with an environment to observe the client in
work habits, social interaction, manual de.terity, tolerance, work attitudes,
etc. - Many of the evaluation tools that this center is currently usipg in work

ad justmeént and work evaluoticn are LhOSc‘de\clupc%&ut the Univeristy of Wisconsin -
5

Stout,

TYPES OF CLIENTS:

2

The center provides evaluation and training for clients who are mentally -
retarded, physically nandicapped,” or emotfonally disturbed. About cne half of
those mentally retarced clients are multiply haniicapped. Severa. of the clients
live at tne nearby ficm (Gobins Faram}, one client lives by himself., and the
others live at heme or in other supervised situations.

PROGRAMS AND SERVICES OFFERED:

fhe center is curfently otfering programs *in wor evaludation, on the job
training, and sheltered cmplovyment (including work actavity). The services ;hat
are available include: worx evaluation to determine the lient's work nhabits,
traini x to develop salable worning habits, personal and s>cial adjustment, on
the job training, job placement, follow up, and sheltered employment (for those

(lients unable Lo work 1o competative employment,

SU-CONTRACTS:

The .eater is involved in a variety of sub-contracts including assembivy,
bendh work, wollatiay, taspection, mailing, packaging, salvage operation, and

sorting. (lients are pdaie weebly o 3 plef @-Work basis.
¥
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sullivan County Rehabilitation Center

COMMUNILTY SUPPORT:

This suppent appears "o Lo well eotiblished at thais time., bHach year, certain

monies are raised through a tund Jdrive, The Boerd of Directors represents- many e
different local activities and vocational persuits. The current director ot the
program puts considerable empnsis un this needed support and stated that he
spends upwards of fiftv percent of his time in public related types of activities.

S

ERIC e
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Activities Learning Exposure Materials

PLACE: VOCATIONAL DEVELOPMENT CENTER EVALUATION UNIT
130 SILVER STREET
MANCHESTER, NEW HAMPSHIRE 03103
TEL:

DIRECTOR: Mr. Charles Robinson
Subject: Observation Week - Nancy H. Warren

Dates: July 8 - 12, 1974

:r'
PUR{OSE: N .
The purpose of this week long observation was to become more familiar with

all agpects of nﬂe vocational evaluation process from the time of referral and
intake interview to exit interview and staffing. The following objectives were

persued;

Exposure to vocational evaluation techniques

=

-

~

2. Develop skills tor vocationdl] evaluation
3. Assemble necessary equip%ift and materials for simulated work sdmples

4. Learn new vocational evaluation techniques

4

AY
5. Become more familiar with the individualized evaluaticn process

|

h. Prepare lists offresource Materials and references that would be usetul
Jo any lucal planning and development of assessment and tralining progrdms,
& including standardized tests, books assessment guidelines, program cutlines.

ACTIV. JLES:
The activities that | participated in during my training wecek involved «oun-

ferences with each statr member, cbservations of clients in the various phases

ol the ocational evaluation process, administration of- some tests and work samples,

and the gathering ot materials tor future assessment of our target population and

pussible workshop planning.

Q ~ it

ERIC
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Vocational Developmert Lenter

1. Staff Conferences: arrangements were made so that 1 could have individ-

111 conferences Qith each memper o' Lhe evaluation untt staff. These included
t ie direction ot vocational evaluation counseling, the director of the evaluation
‘rogram, three evaluators, the socual worker, two VR counselors, and several

j -
¢lients who were invelved 10 the cvaluation process while 1 was at the center.
2. Observations: [ was able to observe scveral clients invelved in the
various phases of the evaluation process including intake conterence, testing,
interaction with lients and s at', centerences with social worker, work adjust-
ment (ounaclor, VR cuuneelor. dne cnit interview. At the c(lose of the observatioen
period, I observed statfings o! twe clients where the entire staff described their

tindings and submitted recommendations for turther evaluations and/or training.

3. Administration of Tests: | was glven access to all testing mageriais,

both stardardiced and t rwse tnat have been developed at tae ceaters  Some ot these
tests [ selt-administ.or 8, other tosts i observed being given to clients. 0 i

N . . . \ ‘*
studled the soorivg a=t interpretation ol these tests for evaluation purposc .

%, RXpisSuce L. wole samplesi U itudied a variety of work samples thao arw

currentlyv being 4s.d dat the ceater, o omade plans of those that 1 const les
Aoprepriate for our Lutut Use e ocuatid s b itions and deseriptioy b orove-
dures 1 alsc developed several w b sampios and comptled lists of vewe

where these ndterldis arv Bethg weve b ol &

5. Jdesearch {ete o bt Letooren e omatortdales available o rne enten

ERIC 6.
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9.

10.

11,

13.

l4.

15.

16.

2
Vocational Development (enter

MDC BEHAVIOR IDENTIFICATION FORMAT (1974)

Hygiene, grooming, dress

Irritating habits

0dd or iiippropriate behaviors

Communication skills as related to work needs

Attendance

Punctuality

Ability to cope with work problems (frustration tolerance)
Persaqnal complaints

Vitality of work energy

Stamina (o!\S—hOur woerk capacity)

Steadiness or consistenuy of work

Distractability

Conformity to rules and safety practices

Reactions to change in work assignmcntsh

Reactions to uupleasant or monotonous tasks

Social skills in relation to cu-workers

Amount of supcrvision reguired after initial instruction period
Re ognition and dcceplance of supervisory dautnority

Amount of tehwion droused by close supervision

N,

Requests for assistance troum supervisor

.

Redctions to criticism and pressure from supervisers

Work methods and organization of teols and materials.
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Vocational Deval.pment Center

‘he Vocational Level.pmert
vocational assessment program to
800 - 900 clients (C.A. 13.0=-0,
two weeks and an daverave cos?ool
a post-school population so that
educational potential.

At thia center, the enolur.
different teoanigues so that, o»

reterring counselor witi o0 1

the rehabilitation proves s oo b

service competioits widch ool b
evaluativni. IThev connist ot
oroupational aoe Lo Ll o o
Appropriiat. oo Jooany ot

abilities and Siiaatat - oot

Evaluation ot wis bebavy oy

ertithited Ly el ot U
:'\'l'f'@ 1 [ T, .
Detern it e ! NN ot
with aousist i P ey

present jcn o als
tunctt oas Jdae v e lra et

denpite seemana o appr

selected 1+ ¥ OO L,

s . .
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be evaludated tor those clicents who are experiencing repeated rejection by employety
during j b scering eifcils of nave lost several jobs due to unacceptable job
behaviors or when additional information is needed ou work behavior. hvaluatien

of personal skills will be included tor th - se indiv:dual c¢lients who have had ne
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i
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NAME: WORK ACTIVIIlES CENIER,
97 LOCUST SIREFT
HAVORBEILY , MA- Aoy

TELEPHONE: 617-394-91.2¢
617-373-9231

DIRECTOR: Oliver David
5 IAFF:

The start it this workshup in'i he director who supervises the cverall

IS

operation f the program and worrs on ool ract procurement and job placementy &
<
superviscr of eviluatien and traintiuy - also ddeals with the clients’ emcticnae

and s0.ial adjustnoent (fuls ~taff perse 5. trdined in social work); a workshop

supervisor who aise ALt ade 3o LoRtTAct T curement  twe dssistant workshuop supei-

visors, one ol when Lo 1ina’ s oche o ctouwealln bService Lorps, Wtid @ secret ry.

Wd e L1 ; Lt ai.o volunteer their services 1a the

A reglstered nurse ol

training proxram.

3 Ceunty Assoolatlon foer Retarded Crlaoe

IURERAL N

ULt ., 19AY to traan ment il

[N
1 the
sl workshop.  the Lregtan
ol oa vy, men. . o plus
program trem Lhe

e weeping, rennaloarto., waliooar

Lo hided 1 thne Jurroat progval

.

St dapgt UUs) Al pates’ ceanRse s

St he ot ot esex Community o
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Work Activities Center, Inc.

week evaluation phase, an eighteen week personal adjustment and trafning pnase,
and an eighteen week veocativiiel training phase. This tiwce suh;dule is shortuned
only when the client is considered ready for employment .sooner. All evaluation
and testing is done on real work (sub-contracts) ana the client is paid during
this period at the regular ‘piece work rate. The thrust of the program is transi-
tional with job pLaGEmenL accomplished it the end of the training period. However,
some clients .o stay in the workshop for an indefinite period of time under the
snport of Massachusetts Rehabilitation Commission Extended Employment Program.

T .wse clieats ve paid a flat wage each week, work six hours per five dav week,
mLst maintain o twenty-tive percent etticiency level, and all their performance
records must be documented on a regular basis.

TPES OF CLIENTS: :

~

the rrimarv handicapping condition ot Jlients 1n ihlb program is ment.al
N " . v - l

retardation.  Otner clients exhibit siezure discrders, emotyenal problems, il
come have phvsical disubilities. Tighty percent ot the clients present mul.iple
tandicapss An etfort is underwav to tind more clients with physical uisabiiit:

b )
which coutd open up a wider range b activities and provide the center witi oa
Lo inliv more "normal’ population.  che average CLAL age of the (lienty o5 1is
program . J7 ftotal range CoA, 1b-5%,. At the prgsent time, the Ceater »o .
' - . 1) . - Ne s .
helr space, and o cur s otwe tloeors tor Lhel(\pxugxamﬂ This makes supervision

-~
. \ -

meor. dittioul: wnd oreates bacrier tor wheelcharr clients,  When possable, they
pope Lo own thedir own o one=story buailding,
PPOGKAY AND SERVICES OFFLRCED:

o aith- ontract vork ellers the traineves training in job skills, wore adrinst-
ont wd o aliows tae statt Lo observe and evaluate total performance.,  An attempt
Han bren made fo osimilate o taal tactory, werld ot work conditions.  Client - punch

in oand it wn o time e K, oenson oo tee Lreaks'" 1n the lounge, «te. Clients may
) ’

ERIC
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Work Activities Center, Inc.

“"

receive on the jfob trajuirg 'n onurse's aide, heusekeeping, culipary arts, and
manadl arts.  Tastructica . wiven 1n groesming, personal adjustment and aoadeot.

areas (math, reading, and speiliry to waintain skills). , Parent counseling 13 ~ino

¢

offered to famifius when this Service 1s indicated.

SUB=CONTRACTS: ’ T .

In their ri1.¢ yedrs ot operationu, the workshep has been involved in one

hundred (100) ditferent sub-contracts with loca! industry. These include a wiae

« o

vange »f auscablv, salvag ol pirokaging, sorting, and other cperaticons avaiianle
through " ocal fndustry.  Toe NARC organication assists in placing clicits 1 jons

by reimbur«ing the cmpiovoer v to ittty percent oi the trawnee's salarv.  Yome
—

industries participate .o tnis program; otherey fecl tbey should assure the ortire

respensitclitve swever oo clrents hiave been placed on jobs in nursing howme
,

the drva. Al e Presedt time, this seems to be a gool sosurce for gmplosment,

| o
,
The sub= 0l trast 5% Cercwenlt Ploce 55 os s spae o3 for emplovment jopp oo ook ves,
t t o 1 v !
!
!
also. ;
COMMUNIYY 0Pl oRT
I openere, tai- aope iU oseetn f bhe tarriv well ostabtished, Toe "0 0 RL
coaf inues to oo oo ree e o b e tal progran towectaing the oo ¢ P
thoese indtor a0 LD e Tty st arant g has al lowed oo tortos
oo cant oo R T SO IS
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A surve® was sent to known agencies in the area
pioviding services for the handicapped and their fami-
Jles 101 tne dareda,  In the middle ot the project, the
New nnﬁiand Muni.ipal Associatlon wdas awarded a4 grant
te prepare o thorough catalogue of services available
he svdeoast dledes  Ratuer than duplicate this
Cirort, tae stat!i oot tars stadvoiropped tats pnase ot
e X oreport o study Isoane luded

Wil Tozs prodect. A lew ot then are in the reports
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NAME OF AGENCY: RICHIE M PARGAND il DREN'S CENTER
CTEOPROCEVOT AV
PXETER, W BAMESHIRE
TLLEPHONL:  /78-5193

DIRECTOR: Snaron Williams

SERVICES OFFERED: .
7 N\

The Richie M Far! el Cnoindre s enter 1s g Developmental Center o develop=

mentally disabled children., We have space lor twenty children ranging in age from
18 months Lo 13 years. we t1 o+ onildren who ate mentally retarded, cerebr !

palsied, and behavior problems. Wo also dccept d l.mited number of non-handi avped
children. Out =*.l1 <ot 1 st- o twy teachers, three ardes, a part-tine veenpation el
therapist (3 meruings o weekj, and o part-time phystcal educaticnal teacncr 0 mors
ings a week). We alse nave o cpecon pathelogist whe comes every other woeek
Glructure speech prograts 1o fnose wWhe Goed them. Thé daily program (Y=1 gynaings)

“

Pncludes dressiiong, “or L., g Tt o sciioaa Ihorranmng, Taaguage troneiey hetn

- ,
recepltive dard exproasive, o0 by ol Citea v o1otrainimy, rest, shab priventaal
Skill tramning, 1ty and L. Woooadee Uake ot bt trops anto rheooomaan
GEUGRAPHIC AREA <ERVID:
Roekangham ¢ cus e annd oo biany towt
B}A&t};l;_;thqilf;ii.\ﬁ.i SHORO ISR BE DIRIFD 0
d Loty ot e A .
b, Visit, R T T N A R R T PL by apec U Ayea, Lavar o BTN
oL Callan, vs ot o= o ool . T
!
‘
-
/
. -

— A -

ey




‘0
‘ e
NAME OF AGENCY: 1HP ROCKINGHAM SeHOOL FOR SPECIAL CHILDRLN
wU LINCILN STREE
PNPTER, ONEW alAMPSHY R URRBR
TEL: 778-8.l21
DIRECTOR: Mrs. Nancy . Warren, Principal
SERVICES OFFERLD:
v
The Rockinghan soneol for speciar Children ofters an individualized educat Mnal
program to sixty nandic ippee children whe are mentallv retarded, physicalls handicapped,
ﬁ" N 1 . -
developmentally delaved, or wio have behavior-problems. Working in our ungra-‘ Jd
program, thv atudcnt:\\:x ¢ grouped daccerding teo developmental levels and need.  wiev
indicated, tne stadest o ols recelve training 1o domestic and some manual ares,
language Jdevelopment ad sens ro irtegration. Upon admittance to the program, each
Chirld 1s evaluated aod the proprm 1= ageveloped for him based on aeed.  Other community
Fes ot . are dlec used too U ovide Uite student with a compreacnsive pregram. e
Siho ol operales o Ly 5 uw o, B anle L. other erementdary scuocts 11 the area,
GEOGRAPHIC ARFN SERVI D /
First priovries 1.ogb o0 S f wldor s tnving an superyvisory turon 1o (FExetor,
Sewlielas, SUrithan, orfnt . o vast Forgston, henstipton) . The 5ot ool ilso serves
\
caodents wWhht 11 <.\.~,' Lot b Wit redsentble fraveling Pootanod e e
~ - 4 . N
S vl -t s o nlleastolln Do ow rrdmpshilte.
REOUD o SERS P bl e U0y oof et 00 JIRECTED 1O
. LA 2 2R b ey : . SRLAEAN S S SR L N A .
PP Ll e e s g e = 3000 peme, Mendav thru Fridas, at 7 o-n01
S.ooarite tor 1ot orhation t Mrs, anoy . Warroe, Praincipal .
. y Ine Roeekingham School tor sSpoeorad vnbar.
<0 fanceln Street
Eavier, hwew Hampshirve osess. .
e Jhe Proncnp Doea’ sy ids Telre artangeny nite T talr and or oMot oWt RN

who arre dnt crestoa,
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NAME OF AGENCY: NEWMARKET DAY CARE CLNTER, INC.
GRANITE STREET
NEWMARKET, NEW HAMPSHTRE
TEL: 659-5355

DIRECTOR: Patricia Bernier

SERVICES OFVERED:

9

1.7 Full day care services for children ages 3-6, 60 in Newmarket, S0 in kxetel.
N, . A
2. School age program for children ages 6~- 10, 20 in Newmarket, » in Exeter

Ay

GECGRAPHIC AREA SERVED:

- .
. Exesgp{lNewmdrkct, Newfield -, y~tratham, Purham. osome ipping, Hampton, Notting-

ham, Dover, @g:T\\\

Lt

L .
. REQUEST SERVILE ANDNINFORMAT 10A:
- - , “ mT

i. RJ92@ pamphlets in strategic locaticns (i.e., dentist's office, doctor’s
y -

-

Offlce;/bd;biLdln. clinics, ochoots, day care eaters, ete. :
€ : >
N

. Have ~ phour number haf can be walled tor informaticn.

v s
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NAME OF AGENCY: NEWMARKLT “'EALTH CENTER
84 MAIN STRELT
NEWMARKET, NEW HAMPSHIRE
, TEL:  659-3106 - -
DIRECTOR Ray Jones ) .
) ‘
SERVICES FFLRED: | g ’

v

dedical - office hours 9-5, physican's assistant (full time), two part time M.D.s
s p

Exe-ter, Portswouth and Dover as well as to Health Center.

Out Reach - Home visits to tollow up patients for total care. Mak® referrals

to public and private «gencies,

¥

. <
Informaricn znd Referral ~ tu

other Heal®h and Social resources in seacvast area.

Preverdftive Mealth Care - tree public screenings, pap smear, diabetic screenin
oy el 14 H]
‘\ v

- . {
I8 skin testims.

GECGRAPHIL AREA SERVED:
=T
Area surrounding awd en.luaing §ewmarket, Newfields, Lee, Epping, Raymond

"

REQUEST_CWRVICE_AND INFORMA. 'N SHOULD BE DIRECTED TO: g

Co L ‘o \ .
A :all un the phone, :as well as dropping in t- the Health Center, are appropriate

H ’ ‘
© wethods of roguesting cervice and anformatrior.

- hS
- a/ w
R /’ .
@
o
&g ’
g

= .
/ —— Va
- h ‘./

- S 5!.,‘
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NAME OF AGENCY: CHILD AND FAMILY SERVICES OF NEW HAMPSHIRE, Seaccsst Regional Office
24 FRONT STREET
EXETER, NEW HAMPSHIRE :
TEL: 772%3786

DIRECTOR: Mrs. Mary Copithorne, Regional Director

¢

R . \

1. Counseling for problem pregnancy

SERVICES OFFERED:

2. Counseling for all types of family probfems: individual, family, group
3. Marital counseling

4. Parenf/Child counseling

€3
5. After January 1, 1975, a local case servics manager for Developmental

- ‘\
"y Disabilities. ’
»~ .
GEOGRAPHIC AREA SERVED:
L. Most of Rockingham County and Durham)in Szrafford County.
REQUEST SERVICE AND INFORMATION SHOULD BE DIRECTED TO: *
Phone for discussion and appointment ‘
}
b
L I
~ \
&
\
P g
- Z.
S
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NAME OF AGENCY: EXETER AREA VISITING NURSE ASSOCIATION, INC.
17 PROSPECT AVENUE
EXETER, NEW HAMPSHIRE
TEL: 77.2-2981

DIRECTOR: Mrs. Audrey Castle

SERVICES OFFERED:

"

1. Gives treatment such as changing swrgical dressings, hypodermic, injections,
-~ . ¥ \
ﬁﬁgnd others as prescribed by vour physician.
Lard

2. Assists with the rehabilitation of persons of all ages handicapped by

N

arth#?tis, heart trouble, Jdiabetes, canipé, stroke, mental illness, accidents, and

similar conditions.

o

3. }Instructs designated persons to give needed care between nursing visits.
\\4 » . [ . N
4. “Teaches families awd individuals gogd nutrition and understanding of special ;

diets, sickneéé, and accident prevention.
- <

PR

1
5, Advises new and eapectant mothers in the care of themselves and their babies.

r“‘."‘k-
» & o’

6. Providgs Tuberculosis mu{&sychlatr}c follow up. ' %
7.° Refers when apprepriate to other dgencies.
» 8. Providesvthe se:vice of a Home Health Coordinator to the Exeter H&spital
for whe purpose uf discharge planmning of pdtienﬁj,to thelir home.
J. Spénsors a Well Chld ¢linice monthly providing physicals to children of .
eligible families and immunizations to-children in this area. ,
10. The physical therapist establishes and supervises a program to return the

~ patient to his maximum potential. N

GEOGRAPHIC AREA SERVED:

|
r
* v

Serves residents ot Brentwoeod, Last Kingston, Epping, Exeter, Fremont, Kensingten,
-

~

-
Kingston, Newt ivlds, Ravmond, Stratham. ‘.
RiQUEST SERVIGE AND_INFORMALION SHOULD BE DIRLCTLD 10:
) L. Call the ottice - 8:00 a,m, - 4:00 p.m., Monday thru Friday, at 7/72-298]
2. Visit the ottice at L7 Prospect Street, bhxeter, N. H. 03833
- : % fﬂ )
o 8B~ I
FRIC » |
oo o ¢
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NAME OF AGENCY: EXETEh FAMILY PLANNING

15 PROSPECT AVENUE )
EXETER, NEW HAMPSHIRE 03833
TEL: 772-9315

DIRECTOR: Judith Stokes

SERVICES OFFERED:

’ ' q

1. All birth control methods supplied :

2. Pap smears . ‘

Venereal disedse testing

R Vo

4. Vageatomy
5.« Tubal ligation

6. Help for couples desirigg a pregnancy
/

-

7. Prepnancy testing (53.50) . . .

g

GEOGRATHIC AREA SERVED:
by )
Residence in Exeter, Newfields, Newmarket, Epping, Raymond, Fremont, Brentwood,.
%
Kingston, East Kingston, Scuth Hampton, Kensignton, Seabrook, Hampton Falls, Hampton,

ﬂorth Haimp*en, Stratham, Nottingham, Deertield.

REQUES] SERVICE AND INFORMATION SHOULD BE DIRECTED TO: l

L
as Stal! Person - Betsey J. Allen

¢
.

b.  For turther intormation or an appointment, call 772-9315 any weekdav from

8:30 a.m. to 434U p.m.

o

Both Jay and evening « linic times are -available.

(¢

- -89-
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1. ASSESSMENT OF SPECIAL EDUCATION IN THE EXETER SCHOOL SYSTEM *
Q

Goals of Program

During the spring of 1974, an assessment of the immediate goals in
3 . o I ’
the® area of Special Edscation in Supervisory Union #16 was completed.
."The Direcror of Special Education developed goals and in a report

;. - T8
submitted to the Exeter Schoci Board in June outlined thekgoals and the
. e »

o -

degree to which they were accomplished.

lhese goals included: o
GOAL 1 - An Assessment of the Special'Eaucation Department . .
. s .
Al ’ N
i ‘\ L] L ~ L] »
. GOAL II - A Development of\a System of Commurtication in the Area of .
. LY )
- hd ~

Special Education at all Levels.

. ?

y A

GOAL III ~ kstablishment of Written Criteria for Special Education

. : . w
LY - * ®

: Placement in Supervisory Union #16. /
{ COAL IV - To Agsist the Classroom Teacher to ‘Become more Aware of .
Children,Needing Special Education Services.
v GOAL V - To Improve the Special Education Programs at the Secondary

Level .




t

GOAL I - An Assessment ol the &pefial_nducatinn Department of the

] n
Exeter Schoul District.

> “

A report of the assessment ot the Special Education Department with speci-
<

fic recommendations was preseinted to the School Board in June 1974.

¢ 1.
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. °
Special Edqfdtlun Department meetings have been held to discusse
' >
a. the future goals and direction of special education in S.U. #16.
L8
%
b. the philosophy uf placement and the degree to which the difterent

needs of children are being met.

M N

Testing ot the*children in the schools revealed that most immediate
need was for 4 resource program at the high school lcvel' Two pro-
posals for high school programs were written, the latter. of .which
resulted in obtaining $14,000 tu_equip.a resource room at the high.
scpool. We are still waiting for approval of an additional $14,000
for salaries for a resource teacher and an aide.

It was also the majority opiuion of the special education depdrtirent
that the special education classes”attached to the regular schwols

be utilized more on a resvurce room basis in order to serve more stu-
dents, who should continue c¢r who are ready to be integrated intye the
regular classroom. Rockingham School for Special Children will con-
tinue at this time to meet the needs of ch}@prcn who have prob]*ms of
retardation and who nced the environment of a 3small selt-contained
clas’sroom.

The need to identity children who were physically handicapped, home-
bound, and not currentlv receiving an education. Home visitations
were made to studeats wio were unable to attend schoel due to physical
problems, severe mental and emotional problems, visits to classes
were made where ther were orthepedically handicapped students, and
visits were made to schocls which had prografis on the physically
handicapped. [hese visitations revealed a need to develop a program
for the physicaliy handicapped student. Eight children were identi-
fied as physically handicapped who could be integrated into‘regular
classes and reccive tue help of aides, a physical therapist, an occu-
pational therapist, aud speech therapist in the facility of a one
story building (Stratham, 1-6 grades). This survey also initiated
the need to move the special class at the Junior High School to the
first.floor, the building of a wheelchair ramp at the high school and
adding special bathroom equipment to .the high school for orthopedlcally
handicapped students. At the Intermediate level, a special supportive
writing device for the hand and an electric typewriter were obtained
for a cerebral palsied child. There is 3lso a need for elevators at
the Junior and Senior Hign School. Twe additional students were lden-

»

-

titied who had had o0 previous scnooling and who have never been tested.

One bov, age tourteen, ada one boy, age seven.




\

The following needs were identified and the following are recommendations

)

for the development of additional programs: .
1. A learning disability program at the Lincoln Street and Junior High
School levels, more learning disability help to the outlying towns.

2. A program for the emotionally disturbed at each school level with
behavior modification trained personnel.

e 3. " Need for Exeter to take over the financial burden of Rockingham
School, eliminating the name of the school and treating those classes
as they would any other special education classes.,

4. A need tq have the small special education classes which are currently
located in an old three story building into the regular schools. This
could  be possibly done by dividing large classrooms in half with a
partition. The Rockingham School structure could be utilized by '
children who were not physically impaired and the special education
children could use a few rooms on the first floor at Lincoln Street.
This would reduce the stigma of the Rockingham School, and introduce
normal students to children with handicaps at an earlier age so that
they could [learn to accept them and not treat them so differently.”
This would also give the special‘education children a better self image
in that they would not feel like they were being treated as a second
class citizen by being isolated in an old building and relegated to a
dilapidated baﬁsment for therapy sessions.

e

S. The relocation of the special education classes in a first floor
'.fécility would solve the need for developing a program for the mentally
. retarded child with an ambulation problem.

6. A full time psychologist to test children, evaluate their needs, and
provide them with therapy.

7. oPossibly a local program for the deaf and hearing impaired would be
developed as there are two children in Exeter and one child in Epping .
with severe hearing losses.
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GOAL I1 - The Development ot a System uf Communication in the Area of

.

Special Education_at all Levels.

1

The Special Education Department sees a real need for personal com-

v

munication at all levels to help develop a greater understanding of the
role of the special education classes and to generate a greater acceptance
of the child with individual Jdifterences into the regular classroom. It
is proposed that thiﬁ be accomplished by h. ing representatives from the

special education department attend other department meetings at each level.

The Special EducaFion placement referral process and .the learning disability

referral process will be presented at each school in these departmental

meetings at the beginning of the school year. (This year the referral pro-
cess was explained at pupil personnel meetings and sent out in written
memos) but it has been scen that more personalkcontact i3 needed directly
with the teachers. Through in-service training a concent{ijed eftort will
be thade on the part of the special education dgpartment to introduce the
concepts of special education and integration to the staff. There is also
a greater need for the special kduvation Depdartment to work closer with the
guidance department, health'departments, and vice versa. A guidance person
Ha; becn included in our spucial cducation meetings but due to scheduling

problems she has not been able to attend very often.




| . - . -
] ¢ ’
\ ~ S
- ~
- v A ’
* -~
‘ . .
An organized system of (ommunication between the Special Education Staft
v e N ;

and School Personnel at alk leve Is "including setting up the rnllowing' ’ °

weekly schedule,

N - ~
)
i . . ?> .

DIRECTOR OF SPHCIAL EDUCATION: WEERLY SCHEDULEY v

.

¥ . Lo " . N
Meetings - Special Fducation Placenent Team - any morning-at 7:30 a.m. as need arises

K

*  2:00 p.m. RRovkinghan School Staff meeting
3 .

Pupil Personnel Meeting at Elementary School twice monthly

Lacter Administrative Meetings first and second Tuesdays

£ ' ) Pupil va;onnel Meeting at High Scheool attend sequed and
tourtn {ucosdavs
2:30 p.m. Special fducation Meetings first and third fuesdays
Wednesday ) -
l 8:10 a.m. Guldanee Director - weekly meetings Qith Lucy Weoks

9:00 a.m, - 12:00 nouer Moraing reserved, for Psychological Fvaluatdions

12:00 noon - 1:00 p.m. Meting with L.D. Specialiscs and dSpecch Pathnlogist weckly

i osonool Pupil Personnel Meceting

1145 pom. = 2145 pom, iy
\
3:30 p.m. S.U. e administracors meeting ouce per month
.
Thursday
' :
8:45 a.m. Pupi!l Personnel Meetings - each week '

9:30 a.m, - 12:00 nvon Ruceinghin d>chool - Psychological evaluations and (onsultations

2:30 p.m. tnstry tienal Development Meeting - biweekly
Y
Friday ~
7730 a.m. . Pacte:r Avca touth Resource Tedam - tirst Friday -0 cach nentn
* 1.2:00 noon Mdecting wita Learniog bisabilities Spectalists ain L poech

Pdthwﬁvgist - weekly - alternate dav.

1 "t I.\.‘
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GOAL III - gstablishmeht of Written Criteria for Special Education

Placement in Supervisory Union #16.~
4 .

-

The following criteria for special class placegéhs tere developed for use

.

“in the Spring of 1974.

Spécial Education Services are provided for any child between the ages of

zero and twénty—one years, married or unmarried, whose activity is or may -
. become so restricted, by intellectual handicap, physical defect (learning

disability), or emotional conflict, however caused, to reduce his normal _

capacity for education, or self support, or both. ;

Diagnostic procedures for placing children in special educatioﬁ:operate
from a byoad definition of handicap so that no one criterion qualifies or
eliminates a youngster. Rather, a number of criteria, as well as a variety
of mé@surements, determine each dhild's diagnosis and hence his suitability
for special class placement, .

. * \
1S

A. Child Study Process:

1) Written Referral Information
) should include fam;ly history, medical information, schqol, 4
K background

2) Teachers description of s
pertinent scholastic and behavioral information, previous

results, reason for referral, measures already taken to cope
with the student in the classroom

»

‘ 3) Observation by Psychologist and other involved personnel

4) Recent medical examination (within 6 months) by school or private
physician and other pertinent medical information such as neurological,
ophthalmological, or otological.

to include individual intelligence test, achievement test, and

Zi’ Psychological Evaluation
any other pertinent testing and information

~
6) Special Education Placement Team shall include
Director of Special Educaticn (School Psychologist)
Administrators
Learning Disabilfty Specialist
School Nurse
Ancillary Personnel: Guidance, Speech Pathology, etc.

7) Parent Inrerview

& i
i
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Decision for Special C(Class Placement:

. ,

1) The child must be unable to function successfully in rhe,yegular
~classroom as determined by all informatidn presented durirg the
child case study.

2) The child must be capable of benefiting educationally andicr
develop mentally from instruction as determined by all inforwation
presented. , - )

-,

.
3) Recommendation for placement of a child in a special educarion
class will be based-oa a number of criteria as well &s a variely
of measurements wnich detetmine each individuai child's suitdbij-
ity for special class placement. jIt must be the general cencensus .
of the Special Education Team that a pdnticular special class is
best able .to meet the child's needs in or¥r for a recommendatign
to be made. | %

4) A child may be admitted to 2 special education class only after
there has been a parenta! conference and written approval followed
by approval of the resident school board. . )

5) The school districts of Excter, Brentwood, East- Kingston, Keasing-=
ton, Newiieldsz, ang Stratham have voted to participate i this
program.

[ I3 .. ) . I3
Special Educatiorn tlacemcnt Procedare distributed to superviserwy

Union #16 Principels .ud feaching Stafi.

-d AN

The Special Educativn Placement Committee will be reviewing edch child
in the Special Uducation Classes beginning May-27. 1974. By tmus time
all childrer int the special « lasses will have up-te-date-test re.ords
which will meet tiag required Feacral dnd State law that everw chr'e inv
special education v lasses be teated cvery three vears,”

-
After it has been deterrined aow rany (hitdren will remain in th .
Special Egt Jdtivn {1asses; tie npecial Fducation Placement Committoee
will hpow Biow mans, recings 10U new Teierragis are availceble.

*

Prioritv for pla ement will oo based vn the severity of tne chiid's
particular needs. Diagnestic procedures for placing children in special
educaticn classes operate :rom a broad definition of handicap sc that

no one «triteria qualifies or eliminates a youngster. Rather, a number

of criter.a, as well as 1 waricty of measurements, determine each chilu's
qiagnoéis ani hence J;1 oorail suitability fer special class placement.
The child must Lo Lnalie to lvarn s cesstally in the regalar (lassioor
as determined Ly i) ind reation presented during the child case study,
The «hild may be «'mitied to a special education class only after tacre
has bern™ 1 pareat sl vteren o and written approval is -htained.  Inis
must be “ollowed by approvet o1 the resident schoul bosrd.

_90;




The 3pecizl Educdtion Depdrteert bas been receiving referrais through-
wic the year for Lestiag acd decisicns for special class placement neve
beeu made as thes: reeds have been arismn. 7.0 acwever, you stiil have il
some children whon vou teei m¥ght te candidates for special educatiounal .
- services, please follow 'the procedures as follows:

~ 2

1. General Procedures

td
2 Referral tor Psyohclogical services !
!
i -~ s - ] 4 s
1, Referrat ar nocwisngham School
”
L4 ‘ .
4. Referrai I LLlesarniug Disdbiiities
General Procedures
. . N " Y » v . < '3 13 »
1. Teacher discusses the chitd with the school principal whe in tuin
v vill submit a4 list ot (hildres te be reviewed by the S.e.P.C. If
. L available, the learaing Jdisability specialist, reading speciaiiat,
schoul nurse, ‘ormer tedcher, guicance counselor, speech pathclo-
gist, and anv ctaer picfessionals should be consulted.
2. The principal and otner professionals should observe the child in
the classroom Lo et nore than one opinion
) 3, If it is felt tho* the cuiad snould be considered for learniong
disabilitv ana psvciological testing, complete the referral forms
which can be cbt-ined 1rom vour principal or the Special Education
Department. (7 3-0.96;
.+ By May “ii st..oit tre iollowing informatien to Mrs. Caren schabart,
" Director W sSpeciaj Flucation, 40 Main St. Annex, Exeter, L.t 03€33.
N .
a. Compteted pererras torms tor psychelogical and
leavning uisibirlity testing
k. All relevart test information, grades, ani the
v chile's scionl rolder. Mininum testing must in-
clude a recent intelligence test, individual achiecve-
ment test whe. 1 toeludes peading (i.e. PIAT), and a
special «lia-cal test.
N ¢s Written teacher evaluation of the studeat and
activities irderta<en to remediate or meet the
- Vhild's peeds within the regular classroum during
rne past veds (referral form)
- 4, Written principil's evaluation ot the student

cs Pecent medr ool ore orlg g the cnildé of repset from
tlhe oChoel aurss on the ol ldefts hicalinh vecord.
»
A lime schedule will then be set op and the reterring priveipels and
teachers'will be invited to present their wtudents to the Commistes Tor
condideration of spegial Class Pr‘ cemept .
]
Q L
ERIC -97-
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! . - . , . .
Referral tor Psychological Servives Used in Supervigory Union #16 -
Referred by: _ ~ ~ ~  ~ Position_ Date

Instructions: Try to proviude all the information requested. Circle the
correct information when alternative answers, printed in bold type. have
been provided. Write in the correct informaticn wherever iires have been
provided for this purpuse. You may aot have all the information requested.
In which case, leave the answer blank.

I. PLRSONAL DATA

Age: Date of birth:
Telephone number:

Child's name:
Home address:

Scheol : o i Grade:
Teacher's name: _ i Room No:

‘

T1 . KEASON FCR RIFERRAL

Give bricf descriprive statement of problem {e¢.g. underachievement, agress-
iveness, etc.):

J—— [ ——— -~

tate wnat you, «onsicer to ke the reason for chiid'

s problem:

>~
~
[
¢
"
-
<
w0

. PRECIPLTIATING BEHAVIOR ’ -

"—
)
[

Brieflv, but specificaily, describe the behavior, actiogys and circumstances
that resultec iy fnis reierril being made: )

l

if this behavior was ot observed by you, <tate who observed it

SR

-

IV. PERTINENT HISTORY "AND BACKRGROUUND INFORMATION .
I i i
Familiy /

1. Chnuld iives withis Bot: parents, Mother, Fatner, Guardian, Other:

v .

Zs Others living 1n the aome! Grandmother, Grandfather, Stepmotuer, Step-

father, Othere: 4 h3
] ¢ T o s TTT oot » .
3¢ Parerts dare: ving tugether, Separated, Divorceu. Deceased, Only n ther

is w.ive, Ouly fatner 1s alive

“ '

'\

a,  Fatner 1s alaves “os, Moo If ne, when die sther die:
“ . Cause of death: N

T, Mother s alive® bea, No. If no, when did mother die:
tause of death;

¥

S Y

O
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6. Language(s) spoken at homei English; spanish, Other:

7. Parental attitude towdard child is (e.g. rejecting, accepting, ctu.):

8. Child has had fellowing traumatic experiences and/or stresses (e.g.
deaths, accidents, illuesses or child or others in family, etc.):

9, Child was adoupted: Yoo, Na. If ves, at what age:

10. Motheris employed: Yes, No. It ves, where:

11. Father is employed: VYes, No. If yes, where:

12. Who is responsible for chiie's discipline; Father and Mother, Father,
Mother, Guardfan, Neighbor, Other:y

13. Briefly describe the tvpe of discipline used:

W

14. List <he other children in the child's family who are now alive:

Name Sex Age  Crade  Health

15. List the other children 1n the <hiil's family who have died:
| y

B 1

Name Sex  Age at Death _ Date of Death Case of Death

4= - .

N L3

16, Other information about the onild or family which might be important or
signiticant:_ ]

Medical
1. The child has been hospitalizedi TYes, No. If yus, when: .
Reason:

2. The child has had surgery: Yes, No. If yes, when:
Reason: _

3. The child curreatly has physical problems: Yes, No. [f yes, what}

‘

4., lhe child wears eveglasses: Yes, No.

AT

y,  Phe chile uses a4 hedariny 1ds Tes, No,

6. The child is currently taking the special wedicatior: Yes, No. It ves,
describe the medication:

[ € . -
-99- 18 .




Academic ‘
1. Child's exact age when starting first grade: Years, Months

2. Pupil has falled or repedted a grade: {es, No. If yes, describe:

3. Child has generally gotten along well in school: Yes, No.

4. 'Child's approximate grade point average to date:

5. The ¢hiid has done poorly in the following areas:
. __How Long:

MY

~

6. The hild's mental ability is

a

7« The child's achievement 1s?
Achievement test results dare?

TR

8. The child's vocatiunal aptitude is:
N Vocaticnal apitutde test results are:

9. The child's perscnality isv¢
Personality test results are?d

10. The c¢nild has been to a psvehiatrist or ¢linical psychologdst: Ves, No.
If yes, give results of tnls expertence?

11, The child has e¢xicessive ubsences or tardipess in school historv: Yes, No.
If yes, when:_ . e

Inteliigence Jlest results arg: A Group Individual

“

12. The child's instructiondl reading level is: :

V. ATTITUDL AND RELATIONSHIP [TOWARD ADULTS AND PEERRS

T

Cnild's attifule toward teachers is: \
T 7

Chila's attitude o d rarents 1s:

Child's attituie *owir b tner wduits is7

Chiid's attitude towirs pere e ln sclivul is:

Child's attitude towdrd peers outside of school is:
s

VI, CLASSRUOM MLASURLS [AREN TO RESOLVE THIS PROBLEM

&I’

.
-
s

Q ~-100- -
ERIC

Aruitoxt provided by Eic:




\
¢ \
. o .
VII. YOUR IMPRESSION U}ﬂ [HE CEFIRD AS & PERSON
[ e &
VIZ1I. REFERRAL OBJECTIVES | ' .
¥ Please answer the following questiens: N
- .L- . . e e— N
v T T T €
Please prouvide the following assistance: .
k] _— \\
/ - — -
Comments: ’ !
»
i
il
4
“ \\ -
g ‘o
. )
O
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Referral for Rockingham Schoul

The Rdckingham School for Special Children is under the jurisdiction and
public operation of Supervisory School Union #16 Joint School Boards. Our
procedure for admibsion to the Ruuklngham School will be the same as last

year.

1. Referrals ffom schools within Supervisory Union #16 should be sub-
mitted by the school principals to the Special Education Placement
€hairman, Mrs. Caren Schubart.. These referrals will be screened by
the Special EdGcation Placement Team which is responsible for the

placement decisions. -
s < .
s Refetrrals from Districts outside of S.U. #16 should be processed

according to their current administrative policies and sent to Mrs.
Nancy Warren, Praincipal of Rockingham School, 40 Lincoln :St.,, Exeter,
N.H. 03833; or Mrs. Carer N. Schubart, Director of Special Education, ’
40 Main St., Annex, Lxeter, N.H. 03833, . . )

~ 7

2. According to Priorities in Admission policy adopted by the Reckingham
School Committee,April 30, 1973, the following procedure for admission
will be in operatibn, -

Students from S.U. #16 schools will have first priority for admission.
After these referrals have been processed, applications for students
from other area N.H. scheol districts will be considered for admission.
ﬁﬁstly. any refetrrals from outside the state will be considered after
all N.H. applications. have been reviewed.

3. Nomination of suggested candigates should be accompanied by supporting
data, such as test scores, personal health and medical records, school
records, and other screening data where appropriate 1ncluding informa-
tion on the child's particular disability.

4. Mrs. Warren and Mrs. Schubart will neview each case and hold an individual

. student-parental tonterence before making final nominations for placement.

5+ After making the necessary selections, Mrs. Warren and Mrs. Schubart will
submit to the\Superintendent of each child’'s heme district o4 completued
application form tor tuition assistance. This form should give the
Superintendent all the particular information he needs to ask Board
_approval for placement as required by law. !

In towns outside the jurisdiction of Union #16, principals may be required to
route their nominations to Mre. Warren or Mrs. Schubart through their respective
superintendents. This, of course, will follow the policies establishel in other
unions. The tuition for 1974-1975 at Rockingham School will be $1550.00 for
S.I. #16 students and $1625.00 for students outside $.U. #16. Each district is
expected to handle i{ts own transportation arrangements. ‘Mrs. Warren has asked me
to remind al. people concerned that the Rockingham School for Special Children
works with a variety of handicapped children in the areas of mental retardation,
physical handicaps, and other related learning disorders. Please bear, in mind
that, the school serves chlldren primarily in the drea of elementary educational
programs and therapeutic programs in speech and occupational therapy.

f

4
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Please make every effort tu submit your nominees for entry to the Rockingham

School, c/o Mrs. Nan.y Warren, betore Monday, May-27, 1974. Thus will permit‘

,some time for Mrs. Warren to hold the necessary conferences and make the best -

selections within the limits of available openings presently projected” for

her classes.

Referral Procedure for Leaining Disabilities

)

N
1. If a teacher feels that a child is having learning difficulties, she
should discuss this problem with the principal and complete the basic

v
information on the Preliminary Referral for Learning Disabilities Test-’
ing Form.
fgﬁ*‘ 2. The principal should observe the child in the classroom and confer with
e the school nurse of guidance counselor if appropriate.

—

“ 3. 1if the principal feels that child should be referred for a learning
disability-evaluation, he and the teacher should complete the Referral
A;s\ Screening Checklist for Learning Problems Form. Both the Preliminary
Referral for Learning Disabilities Testing and the Referral Screening
Checklist for Learning Problems Forms should then be given to the
Director of the Learning Disabilities Program by the Principal. =8
4. The Learning Disability Specialist then informs the teacher and prinvi-
pal when testing should take place by given notification slips to the
teacher and recording the child's name and testing date in a notebook ,
in the principal's office.

5. The date off testing i learning disability assistance will be recgrded
in each child's school tile on the $.U. #16 Special Services Record Form.

6. The written test report will then be attached to the Preliminary Referral
for Learning Disabilities Testing Form and returned to the school princi-
pal. The Preliminary Reterral for Learning Disabilities Tegting Form con-

. tains a checklist ot prufessionals who should read the child's evaluation
results. After each proiessional has signed the checklist that he has
read the test report, the report should be returned to the principal who
will be responsiblé for seeing that the report is placed in the child's
. school file.
! -

7. Results ot testing may be given at Pupil Personnel Meetings and decisions
for further testing will be made if needed. (i.e. speech, psychological,
audiological, all medical referrals }

8, The Learning Discbility Specialist will arrange to meet with the parents == «

if Learning Disabilities totoring i« neCessary .

9. The Learning Disability specialist will meet with the teacher to set up
scheduling for tutoriug a.d the principal of the schoul will receive a
copy of the schedule.
¢ ! S
) ) 1 |
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GOAL IV - To Assist ClassroomifgachergrtomBecome more Awére of Children

~

Who may be in Need of Special Education Programs, the Coordinator

of Special Education Developed the Following Informaticn Sheet

to be Distributed to Teachers.

Checklisi for Detecting Possible Neurological Problems

éiggs to Look For

heel walking, toe-walking
hopping on one foot
walking on a straight line
catch a bean bag
hand dominance, foot dominance : L
coordination of activities

tie shoes, running (does child expend appropriate amount of energy?)

[« )WV, B RV S
.

~

Evaluation for Strabismus--Eves

Observe any squinting eyes--if so get ophthalnologist exam possibly due to
abnormality of the exterior ocular muscles--not coordinated.

Evaluation for Nystagmus

Look for involuntary movements of the eyeball (movement back and forth--
trouble focusing)

Communication

Listen for any abnormalities in speech--if so, refer to speech pathologist.
Does child seem to be listening, does he seem to understaAd, able to follow
directions. Have him read passage, any reversals does he read at his grade level,
eyes too close to page, trouble seeing letters, ask child what he's read (for
comprehension). Have child write or copy a passage--any abnormalities for his
age--head too close to p. ge, slowness, poor coordination.

Balance

Rhomberg Test (for balance)

,

Have child stand with heels and toes together, eves open, until he gets set.
Then ask him_to close eyeg. Neurological sign ~ if with eyes closed there is
increased swaying of body, most frequently associated with problems of the cerebellum.

Have child extend arms, close eyes. An impairment 1s suggested when there
is a wide divergency in levels of the 2 arms.
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Perception of Body in Space

Finger to nose test (Perception of Body in Space). Have child close eyes
and ask him to touch his finger with his nose. (Repeat 3 times with each hand).
Look for (1) Tremor (marked or slight), (2) Missing the target (nose). . -

14

Muscle Control

Finger Touching Test

Stand in front of child and have him put his index finger on yours. Stand
far enough away so he has to first feel elbows, then so he has to straighten out
his arm to touch.

Do each hand with eyes open |
Do each hand with eyes closed '

Dominance

Touching each finger in turn with the thumb of that hand
1) 1lst preferred hand, 2) other hand. Look for preferred and non-preferred
- hand. Have child demonstrate his preferred leg by kicking a ball or by stepping
forward from behind a line. Have child stand on his preferred leg for 3 seconds,
then the other leg. 1) eyes open, 2) eyes closed. Note: Preferred hands/legs
for laterality.

Right/Left Confusion

a) Place right hand on left ear
b) Place left hand on right knee. .
Left-right dominance not established until 7-8 years when non-confusion takes place.

While sitting, the child is asked to cross legs and touch knee with heel.

’

Eye Dominance ; .

Point to an cbject - Close left eye, then right. Ask child 1f there was a
"jyump" or change or finger position.

-

Tongue Test .

+

Have child wiggle tongue from side to side to see if he can touch sides;
lick lips - upper lip especially its berder. Observe if tongue curves. Upward
curling is a natural neurological function.

»
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GOAL V - 1o Improve Spevial kducation Programs at the Secondary Level,

fwo Propusass were Deseloped tor Submission to the State Department
ot Education:
1. litle LIl £SEA tor g Resource Room Teacher

2. Title VI LalA 1or equipment and material for special Education
Aed

Resource.

The Title VI proposal was tunded to purchase equipment and materials for

the Resource Reome  the eguipment has been nurchased and the rooem designated

S

at Exeter Area liigh School.
. -

Title Il was not funded so there developed a situation where*funds were
available for cquipment and materials but Adt for the staff necessarv to

operate the prugranm.

Superintendent of S hools, Mr. Fred King, was able to obtain Manpower Funds
from Rockingham ‘Stratiord Manpower Oftice to tund a teacher tnroagh March 30,
1975. 1lhe Exeter oo hool District agreed to supply tne funds te continue the

-~

teacher through June, 1979, - 1
'
)

Ag of Octover 1o, 1974, 1 Rescurce Room serving 24 rdentifired haadivapped

voung peouple s 1o operatooar gt the txeter Area High School .,

jhe proposals as submitted are 1ncluded in the appendix.

Q - l1uh-
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2. ASSESSMENT OF SLRVICES OFFERED IN SCHOOL SYSTEMS

Supervisory Union #16

- - . -

~

Supervisory Union #]0 otfegs the following services for Handicapped

v

Children within the Union.
1. Primary special Class

2. Interch}aLe speclial Llass

3. Junior High School Special Class

&~

Resource Room at the High School

5. Learning Disability classes at

Main Street School ~ Exeter

; . School Street School - Exetcf
Stratham klementary School - Stratham
- . Brentwood Elementary School - Brentwood
) . k. Eingston Elementary Scheol - E. Kingston
.
v ' 6, JCZKingham schoul for special Children

\\ . 7.  Speech Therapy

/

Supervisdfz,Union #21 .

Supcrvisory Unici #.21 ofters tne tollowlag services to the Handicapped
1. Junior Higu Soncel special Class

2. sprecnh lherapry

Supervisory Union #14

5

Supervisory Union #l« tultions special students to schools outside the

Union.

vote. The statistical breakdewn of handicaps is included in thé section on

v

Accessment ot Hand'l apped.

Q ~107-
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EVALUATLON OF THE MANAGEMENT
OF SPECIAL EDUCATION PROGRAMS IN
SUPERVISORY UNION #16

A

-
An evaluation o1 the management of Special Educativn Programs

in supervisory Union #1n was made by Dr. Roland Goddu, Director of

.

the New England Pregram in Teacner Education. His report, which

)
follows, addrc§3c5 management concerns and particularly the relation-

ship of the Rockingham >chool to the other Special Educdtion Programs

N
in Supervisory Unlon #16.

{

N

A
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REPORT ON THL STRENCTHS AND WEAKNESS OF THE SPECIAL EDUCATION PROGRAMS IN THE

L

EXETER, N\} SCHOOLS

koland Goddu

DIRECTOR:

The purpose of the examination made by this consultant was to determine the
) i
Macro~organization characteristics of the program for the handicapped at Exeter

't

as 1t affected the growth, development, and impact of the\?ockingham School. It

was hypothesized that these organization factors were having an impact on program
development at the Roékingham School and would affec: the development of a com-
munity related vocational education program.

The study took place cver a period of two days and consisted of at least

-,

thirty minute interviews with:

Superintendent of Schools Jerome Melvin

Teacher Consultant Fred King
Dircctor oi Special Education Caren Schubart
Principal r Nancy Warren
Assistant Principal Craig Krisdel
Principal ’ John Hodgdon
Teacher Elaine McNulty
Tedcher ) Diane Doran
Teacher Judy Gallahan
Teacher Kathy Garon
Teacher lielen Wilson
Nurse Gemma Jean

fa

The intetvviews were unstri._tured, though an .interview schedule {(Appendix A) was
available and completed. All persons interviewed were informed that the interview

focus was organizational rather than program evaluative.

1. Structure

The organization chart (Appendix B) for line responsibility was in the process

of negotation during the period o6f thé site visit. The need for high visibility,
priority, and sfatus of programs for special education were clearly the major
criteria for structure in the eyes of the Superintendent, Teacher Consuitant,

and the Direcwor of Special Education. The School Principals emphasized more
programs responsiveness to teachers and pupiixneed, as {4 many of the Teachers.
The Teachers also emphasized the need to mainté?h\gtf support and status of the
Department of Special Education.




A majok observation with regdard to Rockingham 1s that it was constlered by all
to be an intégral part of the Unions special education programs. * THerefore, (/
its place in the organization would be determirned as a result of where in the y
organization special education was placed.

-
The issue of structure is framed in a "who has authority over\\hgm” framework.
The différent functions to be performed have not been distinguished and has not
been allocated to the functional authority. It seems that the source of dollars -~ -
federal, state, or local - may alsn be seen as the major structural determinant.
because of this Rockingham, with its peculiar multiple funds and tuition based
funding, 1s scen as different structurally; different enough to be neglected
in the analysis of appropriate structure. Rockingham's peculiar board reporting
mechanism also reinforces this attitude. No one discussed these Rockingham
peculiarities as models for resoluticn >f the structure issue.

s

Recommendat ion

If Rockingham School as an onggjﬂé program is to gain support from the Union,
and 1f Rockingham Schoul isfto develop a program which is not in conflict with
other portions of the Union, it is critical that the structure relation of
Rockingham be considered.

A program development and support criteria for structuring would make the school
unit the focus for authority. Thus, the school principal would become the pro-
gram and personnel responsible person and such an arrsngement would:
1. place special education department personnel in supportive rcles .
to school program and personnel development

2. allow for the develuopment eof standards for performance for personnel
- which would be child-service responsive

3, allow the resources of Rockingham Schoel to dev:lop in a coordinated
way with the programs of the other schools of tne town and vl the
union

allow staff to ¢ ~ordinate programs for children more systematicallw
with the other teachers

&~

2. Service
The creation of the role of Director of Special Education has had a significant
impact on the morale of teachers serving children with special problems, the
procedures for diagnosis, prescription and record keeping, and most importantly
a professional development of staff. Special class teachers have taken active
steps to integrate children irto regular programs and, in so dcing, have created
2 climate where Rockingham Schcol Children would also be acceptable into regular
school programs.
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The sensitivity to the existence of children with special sroblems has been
increased. The concern for quality diagrosis and prescription has raised very
high expectations on the part of regular teachers. This has increased maybe
inoxdinately the demands on special class teachers and on {ncreasing the

number and kind of child served at Rockingham. There was alﬁbgt general agree-~
ment among non-Rockingham staff that Rockingham shouid be designed to serve
also emotionally distrubed children and children with regular 1.Q. ranges with
other handicapping conditions.

It was clear that the service provided for educable and trainable children was
found very acceptable. It was recognized that the additional service load
would require different financing and staffing arrangements.

If any further increase in program is to occur, the role of Director 9(/Spécial
Education rieeds to be simplified. The present responsibilities of the Director
are too numerous to perform.

In addition, a key organizational role which needs to be created is thaf of
School Psychologist where diagnostic responsibility can be maintained at the
high quality which Exeter and Rockingham have as expectations. At this time
the lack of such a distinct role creates some organization confusion between
those persons who define service in terms of those identified as divergent in
the existing population, and those who define services in terms of standard
definitions of handicaps. Lo

>

Recommendation

If the quality of service is to be maintained and improved and if all children
with divergent needs are to be served, it would be important to develop agreed
upon written E

1. standards for performance by persoannel serving the children which
emphasize professional and personal criteria

2. service roles for the programs in special education operated by the
different groups

Rockingham

Special Class Teachers

Learning Disability Rescurce Center
Other Specialist

an ow

3. Program . i

A macro-organization analysis can not determine the quality of specific pro-
grams. It can determine gaps to be fillied. The information provided would
indicate a lack of programs for:

1. Emotionally disturbed
2. Physically Handicapped
3. Children with normal I.Q. with some learning affecting divergent
4., Children in the adolescent and early adult age groups
5. Children who need special vocational experience in business, industry,
and service professions « -
v
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There seems an interest in involving handicapped children in the regular
schoo’ program as much as poscible by all parties involved. While some
arrangements need to be clarified administratively, the interest and attitude
is positive. [t is interesting to note that a two-way exchange of students
has not developed. This creates the difficulty of having to "label" a child,
who may need special help (for example, in large motor development) in only
one area to assign him to a special service.

Recommendaticn

One wongjlers if it mighi{ not be possible to send 'regular" students to Rocking-
ham for.specialized tutoring in a need area for a short peribd, say once a
veek. In this way some of the techriques used with educable and trainable
learners for teaching :readiung would be available to children with special

analogous reading problems.
SUMMARY

The role and purpcse of Rockingham Schoel is seen as valuable. Many feel
its service areas need to be expanded and feel that budget anqlstaff support
should be improved. Some feel that mure interaction among programs through
student exchange should increase rapidly.

Program development 1in need arcas has slowed some because of the transi-
tional state of the table nt organization. Rockingham School does see itselt
as well related and counected tou the resources it needs. This observer noved,
thoagh, that coopeiation in prugram dévelopment wouid be {ncreased if:

1. A school gsystem based diagnostician was available tu serve both
Rockingham and the Union ’

2. The program level re.ponsible persons (principals) could plan and
evaluate progran «nd personnel in a coordinated way, independently
of the #®ource of funds. /

3. Two-way exchange arrangements for children with specdal learning "needs
could be developed among and between the regular and the special pro-
grams, This includes increased exchange among special edudcation
programs as well. ’

4. WUritten job expectations and program expectation documents were
produced.

There is a clear need ot policy and program directives agreed to bv the dadmin.s-

tration and the facultice and spproved by the Eoard in areas other than the

L
evaluation and placement criterta tor sLudér:&s. \ 1
EI{ILC -i12- - h
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People to see

Caren Schubart

Jerome Melvin

\\\Fred King

Craig Krisel
John Hodgdon

Nancy Warren

Teachers

Special Classes

£laine McNutly

Diane Doran
Judy Gallahan
Kathy Garon
Helen Wilson

Goemma Jean

S

(

Appendix A

INTERVIEW SCHEDULE

Administration

Director of Special Education
Superintendent of Schools
Teacher Consultant

Assistant Principal Elementary

i

‘Principal Elementary

Principal

f

Learning Disabilities
Director of Center

Learning Disabilities
Learning Disabilities
Special Cla;; Primary
Special Class Intermediate

Elementary Nurse

A
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S. U. #16 Office
S. U. #16 Office

S. U. #16 Office

Main Street School

Lincoln Street School

Rockingham School

S. U. #16 Office

S. U. #16 Office
S. U. #16 Office
Main Street Annex
Lincoln Street School

Lincoln Street School
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4. A Series of three Workshops involving Personnel from Supervisory Union #l6

were conducted. These Workshops included:

1. Presentation of Dr. Goddu's‘Report

o
.

Discussion of Goals of Special Education Pepartment and its
relation to other programs in the Elementary, Junior High,
and High School

3. The Development of Philosophy of Special Education for

Supervisory Union #1l6.

The workshop included?

Sgperintendent of Schools Fred King
Assistant Supecintendent of Schools Richard Shott '
Business Manager Dan Durgin

% Main Street Principal Craig Kriesil
Lincoln Street Principal John Hodgdon
High School Principal Richard Bergeron
Assistant High School Principal DavidTMann
Rockingham Principal Nancy Warren
Learning Disabilities Staff Elaine McNutly
Elementary Guldance Dircctor Roger Desyhenes
High Scheol Guidance Director Lucy Weeks
Vocational Education Director Langdon Plummer
Sp%cial Education Director Caren Schubart

As a result of rhe rhree workshops, the following Philosophy ot Speviral

Education was developed.

s
-
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SUPERVISORY UNION 16

A PHILOSOPHY OF

COMMITTEE:

John R. Hodsdon, Chairperson
Roger Deschenes

Frank Kozacka

Elaine McNulty

Caren Schubart

Joan Vachon

Nancy Warren

Helen Wilson

Gemma Jean




PHILOSOPHY OF SPECIAL EDUCATION

The following philosophy {s consistant with the philosophy of education

of Rxeter and is not meant to replace 1it.
&

Special Education in Supervisory Union #16 is part of the total educational
program. Its purpose is to facilitate equal opportunities for all children.
Inherent in this philosophy is. the assumption that every student is entitled
to an education to the full extent of his potential. Each student must dbe
allowed to progress at i speed comensurate with his ability, readiness ana
interest 80 that he may be working at a level where he is adle to funotion
well and feel successful.

In order to achieve this goal, programs and servioces, using appropriate
resources within the school and commmity, should be available to students
and teachexrs. The effectiveness of the resources is determined by theaflex-
ibility and creativity of people involved with the student.

RESOURCE PROGRAM BRATIONALE

A Resource Program should provide supportive services to students and
teachers in Supervisory Union #16 such as a diagnostio team, a placement
team, and other specialists within the school and commmity. Resource rooms
will also be availadble to the program for the purpose of providing spscial
services to the student.

A distinct advantage to a Resource Program is that it will provide
greater flexibility, and therefore more adequate services for students.

" This concept necesniisies a greater team effort involving classroom teachers,
speciaiists, and parents. Because of this, a larger number of students within
a wider renge of needs are served. Therefore, it eliminates the negative
conotation of the self-contained classroocm housing only low ability students.
The student is adble to experience suocess and develop a positive self concept.
It should be stressed that services are not limited to those offered in the
resource rooas. (They may include consultation, special materials, or

student programming.)
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I. To provide a resource tcam
1974 -~ 1975 School Year

Activity 11 The superintendent will be responsible for reorganization
of current special education staff which will be comple ted
by January 15, 1975.

A. The resource team is a composite of all the appropriate
perscnnel within the school and community. The Resource
Program 4:rector is responsible for choosing personnel to
oo Ve on the diasgnostic team as found necemsary, auch as
the Learning Disability specialist, speech pathologist,
school nurse, school psychologist, occupational therapist,
and guidance counselor .

¢

B. The placement team consists of the Resource Program director,
who acts as chairperson, building principal, school nurse,
guldance counsgclor, resouvce tcacher, classroon teacher, and
Learning Disability specialist.

C. One representative from the r.cncriory, junior high, and high
school levels and ore pr-a.:- :% frow cach outlying town will
meet with the Resosourcr diractor and a resource teacher to
develop an effective corrunicatien sycten between the tean
and the classroom (=>acher.

Activity 2: The superintencent will be responsible for providing a
Resource Procran director and a secretary.

Activity 3: Provision will be made for educational aide positions
in each rescurce roo= for 1975-76. Une cducational
aide is recomronded for each outlying town ia Super-
visory Union #16 for 1975—1976.

Activity L: To guarantee proper coordinzilon and corrmmication be-
tween the special edvca*ion department and all other
pupil perscnnel areas, this commities stroncly u-ges
the Supervisory Uricn #16 joint school boards tc em-
ploy a Pupil DPerscnnel Director.

II. To provide appropriate diasnostic information evid a prescriptive plan
on each student serviced tl.rouch a team approach)

1975 - 1376 School Year

Activitys 13 The placement tcam will bte resporcible for reviewing and
appropriately placing #11 students presently enrolled in
special education in Supervisory Union #16 by April 15,
1975. New roferrals will/aleo be considered.

A. The placement team will he responsible for evaluating and
reviewing all stud-nis in spocial education clasaroo:s to
determine w-o will benefit most from the regular clossroomr=e,
experience.

1
ot
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B. The rlacer~n*® *ar w.l. t¢ respcnsible for reviewing re-
ferra.s v o *'e roTle. classrcoms to determihe who will
venefit - -t *':.7T reoo.Lic: servicen,
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Activity ctcr ¢ +he Resource Program will be responsible
- Yo 2 nes 0 a-gessment for the total Resource Program to
Cd be cormlote” bty tuiget time to determine the need for new

T ty rael Facilities, programe, and servicea,

Activity 2: The piacere.n! team will be responsible for revieving and
appropriately p'ﬂ‘ing all students presently enrolled in
gpecial «:. :":1°m L Supervisory Union #16 by April 15,
1576, i:w veferrals wiil also be conasidered. -
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A, The placement touvu wil! ue resprpaidle for evaluating and ’
reviewing ali ' :ienwn in special education classrooms to
determine who will tenefit most from the regular classroom
espeTLence.

S
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B. The plarsirr® team will be responsible for reviewing referrals
from the “efu. claestonms to determine who will benefit most
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1974 - 197S School Year

The special education director and principals will provide
opportunities for teachers to examine the Resource Progrem as a

substitute for the existing special cducntion progruam prior to
February, 1975,

The teacher consultant will be responsible for organizing a
series of in rorvice zestings for teachers and parents to
begin in April of 1975.

A complete inventory of all equipment and materials available
for use in the Resource Program will be completed by the present
special education teachers and Rockingham School staff.

The teacher consultant and business administrator will be responsi-

ble for relocating speciel education and Rockingham School funds
into the, Rescurce Program.

-

1975 -~ 1975 School Year .

The teacher consuitant will be responsible for organizing a
series of in-service meetings for parents and teachers to
begin in Septembr:r, 1975.

The superintendent will be reeponsible by September, 1975,

to make the following resource rceoms available to the prcgram -
Primary, Interzediate, Junior High Special Education rooms,

High School Resource Roscm, Rockingham School, (Learning Dis~
ability facilities -?). Provision will be made for seli- ~
contained cladsrccme for those students who are not yet really

to be integrated.

The directorof the Regsurre Program, in cooperation with the
building principal, will develep the budget for materials and
equipment for the 197¢-1977 school year.

One third of the presernt ztudents in special education will te
assigned tc a regular < iassrocm and offered the services of the
regource rooms. The rescurce rooms will be made available tc
an equal number of studrnts from the regular r~lassroom.

-

19:7 < 7] Scnenl Year

The teacher consultant will be responsidble for organizing a
series of in-gervice meetings for parents and teachers. to begin-
in Septemler, 1976,

The director of the Resource Program,in cooperation with the
bui lding principal, wiil develop the budget for materials and
equipment for the 1377-31578 school year.

An additicrel one third of the original number of studepta
will be assigned to a regula: olessrocm and offered the
services of the resource rooms. The resource rooms will aleo
be made available Lo an oﬁ?al pumber of studente from the

regular classrooma. ty




P8. 5.
September, 1977

A. An additional one third of the original number of students
will be assigned to a regular claseroom and offered the
services of the resource rooms. The resource rooms will
also be available to an equal number of students from the
regular classrooms. The one third to be assigned into
regular classrooms refers only to Supervisory Union #16

_ Btudents at the Rockingham School.

IV. The Resource Program director will be responsible for a continuous
evaluation of the Resource Program and tb recommend appropriate
changes to the superintendent of achools.

Activity 1: Teacher Evaluation

A. Opportunities will be provided for teacher reaction to the
Resource Program.

B. Opportunities will be provided for evaluation of student
program by classroom teachers and appropriate team membe:

Aotivity 2: Parent Evaluation

A. Opportunities will be provided for parents to discuss the
- Resource Program.

L

B. Opportunities will be provided for evaluation of student
programs by parents and appropriate team members.

Activity 3: 3Student Evaluation

A. Opportunities will be provided for students tp express
thei; feelings and opinions about the program.

Activity L: Team Evaluati.n

5
A. Opportunities will be provided for continuous evaluatiocr of
- the students' performance against the criteria set up by
the team.

B. Opportunities will be provided for weekly meetings for re-
source team membera for the purpose of evaluating and modify-
ing the program.

C. Resource team members will develop an annual survey for
parents and staff meml-2rs to evaluate the program.

Activity 5: Oppertunity will be provided for the school board and

and the superintendent of schools to evaluate the Re-
source Frograp.
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a.

POSSIBLE SITES FOR A SHELTERED WORKSHO?

The foliowing information was gathered to possible sites for a

Sheltered Workshop.

Exeter Area High School. - Tuck Building. Twou rooms
are available igz 4 sheltsred workshop in rhe basement
of the Tyck Building. Each room'is in good condition,
well lighted, and readily accessible. They are near
the existing Resource Room for special students in the
High School. The only cost for this would be foE

equipment - approximately $20,000.0Q"

Plans for a proposed Vocational Building for Exeter
Area High Schocl include a large area designated for
the handicapped. This will be an ideal area for a
sheltered workshop, and school *board and administration
are so planning. The cost for this would be included
in the total cost of the building. Additional equip-

ment could amount to $20,000.00

If the Rockingham Scheol Program emphasis is focused

on the trainable mentally retarded, area on the first
tloor could be designated and redecigned for this Purpose.
Approximately 610,000.06. 1f an addition were made,

costs could run $30,000.00 to $40,000.00.

-123-




RECOMMENDATIONS

OF THE

PROJECT

-




CONTENTS

hationale
Major Program Recommendations
Funding

Ai)pcnd in

N
PL VN
.~ ~

126

126 5 137




O

ERIC

Aruitoxt provided by Eic:

1.

Rationale

One of the most marked needs which were identified in this study
was for more services for the handicanped at the Secondarv level, especially
in the area of vocational education for hoth the mildly mentallv retarded
students and for trainahle voune adults +ho remain in the community. There
is preat need for a Jdeveloping cooperative program between the schools and
Vocational Rehabilitation Services. The schools wanit evaluation, rehabili-
tation and placement for han'icanped students. The Nivision of Vocational
Rehatilitation of the State of “ew Hampshire wants students to reccive
better training for work while they are still in school and wants contact
with students at an earlier ape. (Vocational Rehabilitation Services can
be made available for students 14 vears and above.) Thev hoth desire a closer
workine relationship between the school proerams and those of Vocational
Rehabilitation. There ire 24 mildlv retarded students in the Resource Room
Program at the Yigh Schocl plus 11 trainable vounp adultse identified in the
study who need the services af 1 school-communitv vocational rehabilitation
program. 1In addition, it was determined that, of the 90 families included
in the studv, onlwv 12 had had anv contact with a Rehahilitation Counselor
or the Rehabilitation Services vailahle,

There 1s a sheltered vorbshop proeram available in Portsmouth, the
Great Bav Trainine (enter, to serve the trainable mentally retarded, but again,
there has not been develoned a ¢lose liason or a nroeram for pre-vocational
skills and training for those entering the programs.

In all of thewr proprams, no one nerson or oroun of counselors has
been given the responibilitv for providing veocatienal trainine and education.

A program needs to he developed thich will
(1) "nereqa.e the npumher of qtuderts amone the mentally retarded

(handicapped) being nrenared for remunerative work,

(2% Develop 1 ceardinated propram between Special Uducation and
Vocational Fducatien in the schools and Vocational Rehabilitation Services.

(1) “wvar ~atree ot develon o propgram of worl evaluation, work
tryout, and wori tzairire vhich is schooi-community coordinated.

(Y Toepreve the diacnosis, placement and curriculum aevelopment
in vocational oducation tor the handicapped,

(5 Trstruct both public school teachers and the community
emplovers counselors in the opecial knowledeges and techniques found effective

in working with the handicapped,

(FY Procdde o oeany 1ccess point tor parents and handicanped adults
seebing puidance anl counseline in vocational proegramming,

: 4 )
1 §
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2.

Major Program Recommendati-ns

A VOCATIONAL REHABILITATION COUNSELOR BE EMPLOYED TO DEVELOP
VOCATIONAL PROGRAMS TO SLRVE THE HANDICAPPED STUDENTS AND
THEIR FAMILIES IN THE ROCKINGHAM SCHOOL, SPECIAL EDUCATION
CLASSES AND RESOURCE RUOMS OF THE EXETER AREA SCHOOL DISTRICT

A SOCIAL RESOURCE FIELD PERSON BE EMPLOYED TO ASSIST THE
VOCATIONAL REHABILITATION COUNSELOR IN DEVELOPING THE PROGRAMS

The Vocational Rehabilitation Counselor should develop vocational
programs which would

(1) Provide a comprehensive evaluation of the employment
expectation for handicdpped students both prior to and during work
experiences through

(4) Provision oif work cvaluation, work adjustment,
supert1sin and work tullow-up analysis.

(b) Pre-voodtionii evaluations
(¢) Previam ot in-school work experiences and supervision
(2) Develop a veoaticnal vducdation curriculum for the Special

classes, Resource Room Prwgrams and the Rockingham School with emphasis
on in-school and out-of-scheol work experiences in the community.

(3) Provide a svsterati program of work-study and out-of-school
work experiences.

(4) Provide intormation and referral services to the handicapped
and their garentgnﬂgggf \\\lflonll rehabilitation and work opportunities
in the community.

(5) Provide - cunseling and individual vocational opportunities
to the handicapped young adult avwd his parents.

(6) Inftiate a program of in- -service training of curriculum,
develop teaching tec hniques and the special needs of the handicapped
for teachers and ugqupﬁl_emvlnyors‘prov1ding work opportunities to
the handicapped.

(7) Provide ggggxallzed training in the four identified areas
of omp}uymcnt oppurtunities (see¢ Rockingham Study) for the handicapped:

{4) Car Dedalerships
(b) Restaurants

(.) Nursing Homes
(1) Supermatwels

=1l25-




3. Funding \\\

| (1) A program suchi as has been described has been submitted to
| the U, §. Office »f Educhtion Regional Office. It was combined with
a Vocational Educational Prd ith the Exeter Area High School.
] The Handicapped Section is included in the appendix.

(2) This same proposal will be submitted to the Division of
Vocational Rehabilitation with an amended Budget to include:

N

L. Personnel AN

Vocational Rehabilitation Counselor $10,000.00

Field Representative 10,000.00

2. Equipment and Supplies 5,000.00

! . $25,000.00

/ 4. Appendix

i 1. Needs Statement; Vocational Education for the Handicapped

la. General Goals

lb. Specific Objectives \\
le. Activities

ld. lLevels Flow Chart

le. Time Brame

(2%
-

AResults orf Benetits Expected

3. Evaludatio

4. Sites for\lnstruction
5. UCoeperating Urganizations
6. Budget
1
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1. Needs Statement: Vocational Education for the Handicapped

o

Over the past 15 years, services to handicapned children have increased in
scope and numbers in the Exeter Area. Ten Years ano there was one class for edu-
cable children at the elementary level plus a private school serving approximately
30 multiply-handicapped children. A recently completed study on "The Development

v of Vocational Programs for .Exceptional Children," identified that a total of 159
children are currently heing served in the Exeter schools: 3 classes for the
educable mentally retarded, 2 classes for children with learning disabdlities, a
Resource Room Program at the Fxeter Are. High School and The Pockingham School
serving trainable multiply-handicapped children.

However, as these programs developed, very little was done to prepare\these
children vocationally. The Rockingham trustees, formerly trustees of the Rpckingham
School for Exceptional Children, parents and public school administration and School
Board members, had become increasingly ccncerned about the lack of vocational oppor-
tunities and training programs provided for the handicapped children and yvoung adults

in the Exeter Area.

A project to assess the vocational needs of the handicapped in the Fxeter Area

- and make recommendaticns for vocational programs to meet those needs using school
and community resources has recently been completed by Mrs. Jean Tufts of the Mew
Fngland Program in Teacher Educatiom. This project included an 1) assessment of
the vocacional needs of the haudicapped, 2) assessment of the pyblic school pro-
grams to determine the needs still unmet in vocational education, and 3) assess-
ment of the vocational potential in the community. A full description of this
study is included in the appendix.

One of the most marked needs which were identified in this study was for more
services for the handicarped at the Secondary ievel, especially in the area of
vocational education for both the mildly mentally retarded students and for train-
able young adults who remain in the community. There is great need for a developing
cooperative program between the schools and Vocational Rehahilitation Services. 1lhe
schools want evaluation, rehabiliiation and placement for handicapped students. The
Division of Vocational Rehabilitation of the State of New Hampshire wants students
to receive better training for work while they are still in school and wants contact
with students at an earlier age. (Vocational Rehabilitation Services can be made
available for students 14 vears and above.) They both desire a closer working rela:

’ tionship between the school programs and those of Vocational Pehabilitation. There
are 24 mildly ret. rded students in the Resource Room Program at the High School plus
11 trainable youn; adults identified in the study who need the services of a school-
community vocatioral rehabilitation program., In additton, it was determined that,
of the 90 families included in the study, only 12 had had any coptact with a Rehabi-
litation Counselor or the Rehabilitation Serviees available.

There is a sheltered workshop program available in Portsmouth, the Great Bay
Training Center, to serve the trainable mentallv retarded, but again, there has not
heen developed a close liason or a program for pre-vocational skills and training

for those entering the programs.

In all of these prosrams, no one person or group of counselors has been given
the responsibility for providing vocational training and education.




‘ Generélmcoals
I

-4
(1) To increase the number of students among the mentally retarded
(handicapped) being prepare®for remunerative work.
\

(2) To develop a coordi;@ted prorram between Special Fducation and
Vocationial Education in the scthls and Jocational Rehahilitation Services.

\
A\

(3) To systematize and devé{pp a program cf work evaluation, work tryout,
and work training which is school=community coordinated.

¢4) To improve the diagnosig, placement and curriculum development in
vocational education for the handicapped.

(5) To instruct both public school\ teachers and the community employers
counselors in the special knowledges and‘{echniques found effective in working
with the handicapped. \

(6) To provide an easy access point for parents and handicapped adults

seeking guidance and counseling in vocational programming.

Specific. Objectives

(1) A comprehensive evaluation of the employment expectation for handicapped
students both prior to and during work experiences through

(a) provision of work evaluation, work adjustment, work supervision
and work follow-up analysis

(b) pre~vocational evaluations
(¢) program of in-school work experiences and supervision

(2) To develop a vocational education curriculum for the Special classes,
Resource Room Proprams and the Rockingham Schoel with emphasis on in-school and
out-of-gchool work experiences in the cormunity. N

(3) To provide a svstematic program of work-study and out-of-school work
experiences. '

(4) To provide infrrmation and referral services to the handicapped and
their pa;ents about vocational renhabilitation and work opportunities in the community.

(5) To provide counseline, and individual vocational cpportunities to the
handicapped voung adult and his parents,

~ (6) To initiate a propram of in-service training of curriculum, develop
teaching techniques and the special nevds of the hand.icapped for teuchers and
community employers providing work opportunities to the handicapred.

(7) To provide specialized training in the four identified areas of employ-
ment opportunities (see Rockingham Study) for the handicapped:

(a) Car Mealerships

(k) Restaurants ‘

(2) Nursing Hores ’ *l X

(d) Supermarkets :
-128-




Activities

1. A program involving several program levels of services would be developed
by the project. . The levels envisioned would include:

(a) Referral
(b) Fvaluation
(¢) Training
(d) Placement

(e) Operational Functioning

The Referra! level will be an intake process primarily and will consist
of developing a system of reierring students to the Vocational Counselor. Referrals
which will come 'mainlv through classroom teachers, guidance personnel and special
education staff. MHandicapped students who dropped out of school gr with problems
would be automatically referred to the project from a svstem for/Peferral of students
ard young adults. Non-school community agencies would he developed. 1Using the
existing referral for of both the schools and Vacational Rehabilitation, a form will
be developed for use for all referrals in the proiect.

The Lvaluation level would he development of an evaluation process for
each client referred to the project. Information would be collected including
school records, medical records, tests, social summaries and case histories. Using .
the evaluation and placement regulations policies of the public schools and the
NDivision of Vocational Rehabilitation, a staffing would he held with personnel from
both agencies to determine if additional evaluation data was needed, and, if so,
the necessary material or evaluation services to be provided. The vocational coun-
selor will act as the resource for providing evaluation services in this joint ven-
ture between the schools and Division of Rehabilitation and will be responsible for
making the appropriate services available.

Pertinent activities of the Vocational Counselor at this level would bhe:
o

(1) Reviewing school records, reports, forms, referral forms.

(?) nrReviewiny exlsting evaluations and tests, such as psychological
and medical reccerds.

(3) Arranesing for/(urthvr pre-yocationql evaluation services.

(4) Staffinpg on evaluition,

(3) Personnel arrangements with clients and/or school and family.
' (6) Developine plans for training program.

7 Comﬂunicntion with people invelved.

The Evaluation level is where planning is made for each client based
on evaluation information rathered.

The fraininy level would include developins specific wocational training .
programs for e¢ach client based upon the information gathered in the evaluation ’
level and the interest of the client, Clients will receive training in selective
areas, either in «ciiool o in the communiten, Sehool vocational training proerams
would be broadened ro inclnde areis of training nceded. Asain, the areas identi-
fied in the Rockingham Studv would ke incorporated into the Vocational proprams.

( If out-of-school training in the community,arrancements will be made for this.

ERIC R R '
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II. A social resources program will be developed throuph a field repre~
sentative who will do social vorl. with the selected clients apd their familties.
This part of the propram would have the responsibility of translating, evaluating,
and communicating information relevant to the client's social pattern as it affected

his work schedule.
”

The field representative would not onlv help counsel clients and their
families toward realistic roals and previde guidance in scetfal patterns, but would
also become involved in the supportive services of the ongoing activities of the
student and the program designed for him,

The activities of this part of the project include providing the following:

(1) Ongoing counseling work ~vith the family,
(2) Speciallv needed preparations for the student.

(3) _ Special subtle factors that mav enhance the person's progrgss.
For instance: bus rontes, use of monev, etc.

(4) Support of work and social influence that may affect job or
training situations.

(5) Activities thit would relate to communicating within the project.
I.e., the school personnel, alternative programs, and the Division of Voca-
tional Rehabilitation.

ITT. \q;ational trainine and educational curriculum would he developed by the
staff of the project, the special education and vocational education staff, which
would be need rewponsive and could be {ndividualized to meet the needs of the stu-
dents in the tieh School Recource Room.

Competencies necessarv for success in a given job situation would be
identified by.:

(1) Studv of existir.~ research.

(2) Job deerriptions supplied by potential emplovers identified in
the Rockingham Study.

- (3) Careful study of e¢xisting school-community programs. a

Ohiectives and proposed activities planned to achieve them will he
written up for evaluation at the end of a program. ,

A pre-vocational worl attitnde and hahits curriculum emphasizing per-
sonal and social skills necessarv for success will be developed for trainable
students at the Rockingham School.

(1Y A community adve.ory committee consisting of individuals from
business, industry, local povernment, social agencles, the schools, and
parents will be formed. The duties of this committee will be defined by the
committee assisted bv the project staff.

(2) A Céﬂrunjty Training Program will be developed to include:

(a) Community people, school personnel, and vocational rehabilita-
tion services personnel.

(b) Training in the nature and the needs of the handicapped, developing
realictic inh descriptions and expectations, and developing of vocational
programs for the handicapped. «

Q
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TIME FRAME -

June to September

1. Planning of Referral Level
2. Hiring Personnel
3. Adviso%y Comnittee

4, Study E?Tb?ing Research

-, "-ﬁ

September to January

1. Referral of potential ciients
2, Begin Evaluation Level
v 3. Evaluation df Students

4. Program Planging for at least 6 students

January to June

1. Begin Training Level

1. Begin Placement level

PERSONNEL

’

1. Vocational Counselor .

2. YField Representative
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2. Results or Benefits Expected

1. That many of the 24 handicapped students with the Resource Room
at the High School level would receive evaluation and vocational training
to prepare them to earn a living in the community.

2. That all handicapped students in the Fxeter Area would receive
vocational educational services designed to assist them in gainful employment.

3. A vocational curriculum would be developed for handicapped children
in the special classes, Rockingham Schaol, and Resource Room in the High School
vhich would provide for in-school and out-of-school work experiences in the
community.

4. Information-Referral services about vocational rehabilitation would
be readily available for handicapped children and their parents in the community.

5. Speclalized tfaining in four identified areas of employment for the
handicapped would be provided.
’
6. A program of in-service training for teachers and community employers
of the handicapped would be initiated, desienes to assist those working in voca-
tional programs for the handicapped.

7: A multi-level progran of services for the handicapped would be developed
which would involve:
{a) Peferrals
(b)Y Tvaluation
(c¢) Trairing
(d) Placement

{ (e) Operational functinning.

Personnel »

Vocational tounselqr: resmensible for arranging evaluari~g evaluation,
soaipaeLing, vlanaing trainicyg, plaicinz and supervieing placement and conducting
senaral work orientatien for stidents.

Yield Pepre-entativer  orovides social, wery services for students and

“prmilies, respensinie for tranclating, evaluating and communicating information
relevant to the studant's sociil pattern as it affects his work schedule.

/T
.
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2. Evaluaiion N
-The New England Program in Teacher Education (NEPTE) will assume responsibility .
for anaputside evaluatior of the program. NEPTE will construct an evaluative design
on thetasls of the program's goals, objectives, aqd activities. ‘The evaluation .
reports will be presented at the 12th, 18th, 24th, and 36th months of the program's™*
operation. NEPTE will serve in an ongoing monitoring capacity to the project, so
the evaluation design will include a schedule and design for onsite evaluation on
a monthly basis. g )
In addition, NEPTL staff responsible for this evaluation will attendpall“
advisory committee meetings of the project. ) . T

VII. Geographic Location and Demographic Background

\ o
School Union #16 CUnion Office: Exeter, New Hampshire
. School nDigtricts and Buildings
The Union 1s composed of 6 towns, in southeastern New Hampshire, each operating
indépendently as a separate school districtywith its own elementary education. All
towns send their secondary students (Grades \]-12} to the Area Junior High School and
the Area Senior ligh School. ~The towns of Brentwood, FLast Kingston, Exeter, Ken-
singtoﬁ{ Newfields, and Stratham comprise the Union District and each town has a
thre¢e man school board cacept Cxeter, where the board is composed of seven members.
Union District 16 Staff and Students
1. fnrollment Grades 1-12 1is approximately 3550 puplls.
2. There are over 225 teachers emploved.
3. Nearly 857 of the pupils are transportad by bus to and from school.
4, "Averare' clas, size varies from year to vear between 22-30 pupils per
class.

5. Working hours for teachers extend from 8:00 a.m. to 3:" p.m. for ele-
mentary schocis {varies somewhat from towr %o towni and 7:59 a.m. to 2:5% p.m. for
seccondary scheels.,

The District Cormunicsy

1. The total pcpulation living within the A towns of Union Nistrict 16 is
approximately 18,300,

2. The major pepulatieon certer is the town cof txeter (over 10,000 people).
This ts the seat c¢f countvy rovernrent for Rockingham Tounty. The town served as
provisienal state capital during the Revolutionarv "'ar.” Manv beautiful old colonial
homes are fonnd in 1rd around the town.

1

3. Vader crdustries fnelade education (Exeter is the horme nf the world famous
Philitps Fxeter Acaderv, a1 nrivate collepe preparatory scheool); Svlvania FElectric
Companv:; ‘Jise Shoe Trmpianv and Alrose Shoe Companvy *1iliken Industries (textiles
and fiher glass nraductsd:  otoer assorted light industrv: and the nsual retail shops.
Manv residents are emnl. e catsiie the area of Union District 16, principallv at
the Partcanouth Yave Yar!, Fease AMir Force Base, and in the citv of Boston, onlv 1
hour’s drive tror Exefer.

4. Culturai md recreationl activities abound in the i=mediate area: 4
Hampton Beach and Fve Feach are only 15 nminutes from Fxeter. The manv lakes, pdrks,
|
5, !
“l b £* " . ) ‘\\
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and ski lodges of the Mhite Mointaias are located onlv 2 hours drive to the north.
The cosmopolitan social l:ife™ot Hostorn is onlv 1 hour®s driving time from Fxeter.

g
~ v - >

5. Opportunities fer riaduate work i education are .nearby:. UNI is a twenty
minute drive while the colleres in the Boston area are withincan hoar drive. L
\-’-’ 3
— .
. ) !
&f\ Rites for Tnstruction .
'0‘\ .
~

“~ Several sites in additicen to the regular area hieh school site are
available for new prosrans.

Some of these are s follows?

N
/
l4 . Central downt-our Exeter - vacant town NPV garaez, 10,000 square
feer. This could be used Lo house a transportation ciuster and/or a portion
«f the mancfacturing claster. Tt could also te used for an adult education
component or an aiternative school site. .
-
2. East Kingsten — vaicant service station,
3. Exeter - sev-oral vacant service stations.
s
N i Piiillins Exeter Acadeny - 7200 square feet of vacant storage space.
5. ChiyreY par:ish a:ls - Ceparesaticonal which are centrallv located
and would be suitatle for API or =l ternative education.
6. Plant «_tvirre, «u h as clussroom space at GTF - Svivania in Exeter.

Such space would be located 1t or near potential and cngouiny emplovoent
areas.

RJ!:‘ - 13-
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5.

Coope;ating}Organizations

New England Program in Teacher Education
Roland Goddu, Director

Role: Evaluating Agency

Pettee Brook Nffice

Durham, New Hampshire 03824

i3

Regional Area Advisory Committee on Vocational Education
Herbert Grant~Chairman
Role: Adwiser to the Program

- 136~




BUDGET

Perscunel

Director 15,00n,.00
Secretary 5,000,010
Vocational Rehabilitation Counselor 10,000.00
Field Representative 10,000, 00
Automotive Instructor 10,000,00
General Metals Instructor 1n,000.,00
Building Trades Instructor 10,000,00
Aides (2) @$5,000. R 10,000.00

Facility

Rent 6,NNN, NN

Heat 5,000.00
Electricity 1,000.00

Cquipment 10,000.00

Materials 2,000.00

Fvaluation and Consultation 5,000.00
New England Program in Teaaher Education

$109,000.00
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DEVELOPVMENT
G:
VOCATIONAL PROGRAMS
FOR
EXCEPTIONAL CHILDREN
IN THE
EXETER AREA

nopfoyect to is5ess the needs of
Nandicapped children in the Exeter
yrea and make recommendations for
vocational nrograms to meet those
needs using 5°hool and community
reshuren initiated by the Rock-
caram Tr L tBos,

Rs, JEan TurTS
New Enéland PROGRAM I TEACHER EDUCATION
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AJCLSoMENT OF TRE VOCATIONAL NEEDS

Over the past 30 years, programs for nandicapped children
have fncrea;éd both in scope and numbers in the Exeter area. Ten
years ago there was one class of educable children at the ele-
mentary school ard a private school, the Rockingham School serving
approximateiy 70 municipal handicapped children. Today there are
vetween |50 and 230 children being served in programs in the pub-
lic schocls of the Exeter area in three classes in the public

schools, a lrarniny disability cliass and the Rockingham Develop-

. . \
mental Center.

HYowever, o ‘*these programs develuped very little or nothing
was caone in prepa~ing tne ex eptional chilaren in them vocational ly.
When they res:fmd twent,;-one, many returnad to their homes, others
were sent ;uT of state v residential vocational centers and tew

i “+

were coployed v the community. o rroyrams wvere developed 1n the
cemmunity or the o heo i ts nrepare thece youngsters to earn 1 five
ing. The Rockingrar Trystees, tormerly frustees of the Rockingnam
Siheel wnicn was arven to the publac ;choo}s, have become increas—
ingly - oneerne s st ut the lack ot v ational opportunities ancd
training prowr ~s [f oy led for tne haddicapped children and odulte
in the Exe*er irea.

At tne sare toere parents of theze (hyldren and the fxeter chuol

Dystem wers ylua peceming concerned by thesipok of available educa-

Phoral re geame yr o bme 0 e agr b g ec iy, T the reg !
ceptional troiaing, A coordanator of Special Dducaiior, tanded Ly
L} N
4 \,‘9
Lt
L
~141-




the N. H. State Jeparinent of Education, Division ot Special
Education, has been hired to work in the areas of assessment,
coordinatiun and program develspment including vocational programs
tor the exceptiondlxhild in the public schools. Plans are being
developed ror an txeter uarey vocational school in coordination with
the 20 center concept. The schools wish to include a pregram for
the handicapped in This area school. They have indicated a desire
to work with the Reckhingham Trustees so that a community-school

program <ould be developed,

{. The assessment of the vocational needs of the handicapped in *he Exeter

area which will include:

An identitication nt the rumber of handicuapped children who

need vocutional programs,

A foitow=up stud, ot wnildren previously enrolled in the
rRockingh e Senoal to estaplish their disabilities as well "us
their capabilities ir relation 1o vocational programs.

An evaluation ¢ chitarern dn bpe.s ial Clasass in tne Dxeter
Schooul System o deterrine their vocation:! needs.

Fugluarien of rotent b popaiation »f handicapped children
stton L spe education a1 other established programs

in tre

A der o natior o the seLeability factor of children need-

ing o o1t s Lencramn in relstion to the location of the

prup’,’.s,{ .

ERI

Aruitoxt provided by Eic:




[N

e.

Assesamen

The assessrent ot tie vocational potential in the communities in the
txetar area whi_h wiii Inglude: )
a. Porential ,LLs availeblg ir vusiness, industry, social agencies
and institutions tor the hand:capped.

The develupment of o list of pussible "piecework" opporiunities

irothe areg.

tdentificaticn .t hLLine ses and industries interested in

salporting and in voostiunal trairing and employ-

merct o St e nangicapped.
setermiration wh:t busivesses and irfustries would make s,aii-~

i materials and eqguipment for vooations! training projram,,
Determination of what ‘3 ilitje, are avallable and the ~ost ot
H
Such talilites oy Piehing vocational prodgram,,
bocf somool Y otes gl tor veoatienal Progrars o the far g oapped

wr, "h Wll

I ST TR

Prenticto rion an assessment, or present school programs cvai-
.

bl o the byt el 0 the aroedas

SaLument b e the hand. o, !

deo socariong! proqrams for

iro vt secondary teset - relatior to the area s ation st - che 4.
Loammyny ' YL J‘H\pgrf
R e ot o by onsortiam o consioting o i g el
) P L e, aadantrn, o ot pvernment e titutiont, ooral wer e
bhe o s stnd pdarents ooy atvisor g buarg providing s diaieon
Tefwer s "hee L hort o7 sty tor o atioa ol pro yrame for
Pards g .
<
o N
L SR
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<. To make tne community :wire ot the vocetion needs of handicapped,
proposed programs to be Jeveloped ana the benefits of providing these

prcgrams tocally:

3. To wbtain commitment of local service clubs and organizations

interested in supporting vocational programs for the handicapped through

presentations.
DEVELOPMENT OF VOCAT!IONAL PROGRAMS

Davelopment of Training Programs

. 1o recommend appropriate vocational programs and delivery systems
t3 meet the needs as dJelineated unuer assessment section;

2. To provide information on the facilities, equicment and materials
needed to implement the aboOve proygrams;

3., To provide staffing patterns ang mano;ement systems necessary to
imy ement the abtove programs;

4. Tou provige cests wrd buiers to meet the costs of the propos-=d

. o provide reso.rces forotiasncial 303 in establishing vocational

prc jrams,

Ouselopment ot Ltaft Traning Frogram

. To Jevel.p a4 staff devel.pment program fgr tne followinsg groups:
. Lumrunity canple involver in delivering commurnity-based

scationa! froram, to the hy dicagped;

b. S.nowl personrc! vyobveld inovocational programs for the
~
Foapctn cpoe Rt o NEsding b e b tegrherg, gudan e bRl T
sorne!, wo atinnal oo tatior personnel,  pecisl edacat ru,

13 adman Trtrator L,




ASSESSMENT

OF

HAND LCAPPED CHILDREN

MATERIALS
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INTRODUCT ION

Over the past 30 years, programs tor handicapped children have ircoreased
both in scope and numbers in the Exeter area. len years-agc.there was one
class for educable children at the elementary schcol! and a private school,

?

L
the Rockingham School serving approximately 30 municiple handicapped :hildren,

3

Today there are between 150 and 200 children being served in projrams in the
public schools .of the txeter area in three classes for the mentally retarded,
a tearning disabilities ard the Rock:- .nam Pevelopmental Center, 3 private

pre-school program for handicapped.

Howevér, as these programs ieveloped very litrie or notning was 3 ne in
preparing the exceptional chillren in trem vocationaliy. When *rey reachec
twenTy-one, many returnel to tne'r romes, cthers were sent out o state T
residential voLatioral centers i1d : few were employed in *he commir™t, . i

proyrams were developec ir the ommunity o *the s .rlcis to prepire frels Jounds

sters to eairn.a living.

The Rockingram Trustees, formerly trustens urothe SKitanan o i wnact
Was given to the publ: o v oL, navs bedome noressicgby conderte s o LT the

ik of vocational Lpportani*ie, and trair-ing proirar, provided tor she b i

cagped ¢hifdren gn! aduits an the rvetar area.

At the sarme tire pare~ts L thes.o cniiires 2nl the Fretor Sunoe s, uten

wore aiso becoming or ernel by the lack »f alailatie educational 07 oarams 3t

2

the secorddr s 'eset 2506t 3. o0 tre are gt 2aiional trarring. * wor dir -
For of Toer oaoal by sbien, oot by thn tyo L0t Department b L gty
Uivision of Spe_isl Eda_stion, hy bees hored boowere o the gren b e =
. -
~ >
AR
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mert, coordinat or rm LT grar oleopmemt oL whstional progran s

far The eaceDtiorar Jhla notne Lol sIrol L. Faans are deing fe.el.pel

tor 3n bxeter areg vosatooral Lon0 o dn coerdination with the 20 cen*er . oncept
38 *he New marpon re Tate epartees st cdL gt o, and the schocle wish tu
bnLtude 3 oroLram for tre ra o Cilarped it This srea cchocl. They have oo lated
3 g, re Y. oacrr aLtt o ThEe o _earimar Trogtel . -, tn2T @ community-=schoo! pro-

PRI VR [ES I

Los oLt v __SBsT Ime na2ls Lt haniitappel Lt irdren in the bxeter area
o e re mrres ety 3oL cor wLcational poosrars o meet those needs usitn

Lns oomp s oty reinLr w5 onaL Leen o0 tiatel bv the Rockingham Tro.stees

o tmer Zices T our T Mo e TLetL o fotne Clew Poglarg Feoqram in jeal e
ci. vTLm. Trig orLess o, Trrew hases T2t
I. “reoas_a-sment  t St L aticst teeds o the handicepped 10 tte
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See TRt make  gn L Cantreat to cilloon them, )
7 u .
Je aT3Te at you are ¢t owbat o, oare Zalling about, .
<. veorna3eUie, i1 T oen tror ghen both parents and the child are af
home,
o, rrarm o the  Lte Ly oot e it nussible,
. Attergt bl osreate rne Come 30 *mat ot ocan be o pleasan occasion
\ et
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Find out what parents know about present program.

a.

What chitd is doing
Who super vises
what achievements

What problems

Other (comment)

Judje parents reelings about presert program

a.

b.

e

d.

e.

f.

Ir

(9

-

G

Enthusiastic support

Satistaction

Doubt or Suspicion

Uissatisfaction

Better than nothing
or no other alternative

Jther

ire acout Laucational History
_Ihe Ll attended
Ar, wore Qxirr or =
LAmrEer ST ars
et TaTionL Trarrang
St ener o ey
WCrr CxLelis 0
C ore b e T ) ;“,(
Empp o ger
'r; e
- s roc
( A ]
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6. Vocational Hehauilitarion Lontacts

a. VYocaticnal Rehatilitatinn Jounselour

5. Supplementary o, .. lncume

7. Vozational interests ot Child

3. ;
\‘“/..z
. Byrants gesires o Chilg
. i
v ‘\4
a, Vocational “neltered Worksnop
E. FRegular School Fro,ram
z. At nume
. 4, oot Artuatior iroormlnity
- noTirLtionan et
v Jther .
4. tvriaatt, AT e dure far ocha b
gL e
U MY e N
1
C e thiat kindt s ta,,’l“),_j';“,"»
o, e e t
e, rarerts partio Toatiour
J. Spes ta g STt Lo rogar v tastic g gt Aol Ther,
[
Lo LI A .
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O
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D. Rockirghim Schood  Lrvey
t+ PFarents attitude toward contribution school made +o the child
2. Parert. conception ¢ mpiichments made by the child at  ne schonl ;
Es Foo' dnterview lrprascions
oo Corid's benhavior during the visit
. tarent's Lerarat sttt de
a, Towar: _Fits
b, Toward wocational projram
T, Chill's present tun Tioning
a. . e ly
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LLOSSARY - Ruckingham Prolfect

¥
Pre-vocaticnal evaluation - An evaluation of the citeat's abilities inctuding

work habits, work tolerance, ccordination, and attitude toward work,

Work evaluation - A selective use ot simulated and real job experien.c.

provide a broad sampling ot tasks tor the purpose of assessing clicit’'s

abitity to work,

vocational Evaluaiion - The comprehiensive process that utitizes work, reat

or simulated, as the tocal point tor assessment and vocational g¥plorg.'or,

the purpose o wni.h is to assist individuals in vocational develnpment.

Ny . .

Soreenind process - ihe review ot all the cqraormation that is availat'e

abust the —lient 1o uetermine what services wodld be beneficial for hirmg

‘4 iomal fraining - A training program whion provides the skill, thiet are

v

ecsent 1l tor perfornic ; r jiven job,

L sitered workshop - wWors-oriented rehabilitation facility with 2 montroalic !
\
w rring ensironment 3n ¢ in iyl .l vocational qoale which utilizes work

cver ence el related Lers, 26 tor gLaistio g the haniijarped person t

progress *owari nomiral Plirg i0d g Lrolul Ve vouational status (ofticial

Jafiaition .t hationsl Assyiation of Snel tered Worksrops and Homeblund

Srograng, 1INy

b ol Lecuraity  upplemestary frcore - a new progran (January 1, 1974: *o

et ocan 1l syt ot e e isabled persens iy aged who have Lymite !

nLoresLarLes. Apple Lmte rut il et ebigiti ity wa bl be e dermioed
b gizal ot oreat oun, o ree ol LIty ot tinamcial o tatus, Do
yiw o tered Yhrou Lo g 9 dal o se urity ottice (o *omoath),
. LS
4
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Rehab:litation - The restoration ot the handicapped to the tullest physical,

mental, emotional, wotisn, voortioo 1, ant economic usefulness ot whoiob

they are capuble.
Disability = A congition of impairment: physical, mental, or emotional.

Ciient - A mental and/or ¢ ,<ically handicapped person needing und receiv-

ing spectral servi-ces o rehabiiiiation,
B

Job sample - A Lselect work sampie which reproduces all or part of the a-tual
operations required by a jiven jcb.

Worr sample - A srasdardired, normed work activity having a direct relation-

/

ship ‘o an occupation or 3 job tield, /

/

/

1

Vacationa: rehabilitatiun Administration = {VR) under the Socia! and

Rehabititation Zervice (HEW), 7 is responsible for providing vocational
rehatilitation for all dJ:33pled persons whe need and can be expected to
benef it ftrom thew. The ajen.y 15 oraanizet under the State Departmert of

b Juration,




SS1 - Social Security Supplemental Income

Jectal ow o urity supriemental income is money that the U. o Govern=

ment pays in monthly checks 10 people in financial need who are 69 anl older

snd to all people 1n need ar any ajge whe are disabled. This proiram started

in January, 1974, and takes tne place of the Federai-Stare proarams of pub-

i oas.ntance. o
sangdicappec ind yiduals an usdally qual ity who have [itile or no

fosalar cash income and who dJo rot own much in the way of property «r other

brinmes hat .an e rareed into cash (such as stocws, bonds, jewelry, etoi.).

The 4im of *he Lro,ram i brovide every individusl with a basic ¢ich in-

come ot 3t least 3140 3 mopth. People who are working may still be eligible

~

. tor sudpplementary income ot i resuced amount cdeperding on what they earn.
7
Tm i gl Wby bave witn trerr tamilies, oor in screone rlents honseho i,

may alse pe elizible Jepentirg on the amount of suLpor= fncy clroac. e Sive.

te L Loptemprtary ecur Ty fncome B NNt the same i JYU B P A This
-
morLy Lomes tror the Jenvral foods of the U, o 1r>a L, wher
et pene T, e po g e Pl dugld st oonte uri e,
€78

»"Ji\/ T Moy i, v ',A At o tnen: )
Ot es tmof e tow rE et Jtate nbn ansisgta ce sayrmenis, e eeetabty
NI ! G peen v Jeeral oroe L, Hew o apbiooante oot Mol eoan o bl orn,
Vrrian r L s 4. ety namher and antormation abobotours oo M
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The New England Program in Teacher Education

-~

Pettee Brook Offices, Durham, New Hampshire 03824
Telephone 603-868-5566

July 8, 1974

¥
Dear Parents: )

\1
You are invited to an informal meeting at the Exeter Elementary School on
Tuesday, July 16th at 8:00 p.m. to discuss the Development of Vocationzal
Programs for the Handicapped in the Exeter area.

[ will be working on this project, funded by the Rockingham Trustees, for
the next few months in which we are going to:

i) 1ssess the vocational needs of the handicapped in the areaj

2) assess the community to determine vocational opportunities dnd:
possibilities for the handicapped;

J) assess the present special education programs offered in the
schools.

Following this we will be recommending programs to meet the identified needs
ot the handicapped in the area.

As a part of this project we :711 need your help in identifying the needs
of your young adults. We planfto make a follow-up on all the students who
attended the Rockingham School and special education in Exeter during the
last ten years. We will be contacting each of you to interview you so
that you may tell us, individually, the needs as you se¢e them and discuss
any ideas you may have regarding vocational programs for the handicapped.
We hope you w:ill help us with this project so that a meaningful program
\;nmy be developed for all handicapped young adults in the area.

At the meeting vt the lé6th we will explain the project in much more detail
so we hope you will be able to join us. I am enclosing a self-addressed
envelope. | would appreciate it if you would let us know if you will bhe
attending.

sincerely,

o S

Jean Tufts
director of Rockingham Project

[
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REPORT FORM
INTERVIEW WITH PARENTS
ROCKINGHAM PROJECT 1974

4

Person Reporting: . Date of Visit:

Those present at interview +

Information to be collected

1. . Inquire about present status of child

a.

b.

L3S
.

‘Other (explain)

sheltered Workshop
Educational Program (
At home

Institutionalized

Find out what parents know about present program

what child is doing

Who supervises

What achievements

What prouvlems -

Other Comment

Ay

bGut e
3. Judge parents fvelings about present program

[t

Enthusiastic support

satistaction

)
Doubt or Suspicion
birssatistactiovn .
_Better than nothrdg
or ne cother alternative o L
Cther - .
T T -




4. Inquire about Educational History

a. Schools attended

b. Any wore experience

¢. Summer programs

d. Institutions tr;ining

5. Vecational Experiences

a. Work experiences

/

i

b. Job held presently, if Any

1. Employer

2. Company

3. Job Description

6. Vocational Rehabilitation Contacts

da. Vocational Rehabilitatien Counselor

b. Supplementary s+ 5. Income
PP ¥y

¢.  Other

/+ Vouational interests of child

b. o L
[ e e e e e e e e
d L L ] |
< . ‘
¥ ]
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AS
-
3
\
R, Parents desires tor chiid .
‘a. Vocatioral heltered Workshop
) b. Regular >chool Program
¢. At Home
. . 3
d. Jub situation i1 community :
.
e. Institutionaiized
J Other .
’ - h Py
- —— - ]
. . - 1
9, 1v:iigations and Testing Done tor child .
-~ a. When . .
——— —_— Iy v y
"
o) wlhele o _
coL s kad of evaluation
; !
S Wio div o1t ;
¢. Jarent's participation ‘
T
—_—— — e,y
v <
10, Parent's attitude toward further testing vocational and othen
4. Positive . B
©. Apprchensive L ‘
¢. Willing it necessary for vocdtional
d. Other )
-
4
\ 1
¢ \
; )
O
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, D, Rockingham Schocel Survey

1. Parent's attitude toward contribution school made to the child

Parem s conception of accomp'ishments made by the child at the

school

I3

£. Post Interview Impressions

1. Chiid's behavior during the visit

Parent's general attitude

4. Toward .nild

b. Toward vicationai program

Cnild's present functioning

Socially

Physic.aily

ERI!

Aruitoxt provided by Eic:
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¢. Mentally

ty

Fas

Home environmert ~ describe any conditions that might influence

c‘ld‘ from changing

5. Additiona! Comm-nts
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QUESTIONNAIRE FOR PARENTS

Name of Father Phone _

Addrezs

name 08 Mother Phone

clress (Lt,ditferent frow above)

.
Name U “nild Date of birth
Addrts; TGl ‘UY (S8 '\)
-
»
Jdes atioa o hiistory or Lhitd

s nowls and ineritulloans Attended Detes

13
What 3dditional seivices would vou Like provided tor your child? List.

El{lC - L70-
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ASSESSMENT
OF
COMMUNITY POTENTIAL

MATERIALS

N
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B. To develop o lis1t ot possible "piecework'" opportunities in the
area.

C. To identity busirass and industries interested in supporting
and coonerating i vocational training and employment ot the
handicapoed.

U. To determine wnat pusinesses and incdustries would make available

materiais and eguipment for vocational training programs,

IIT. Assessment of school Botential fur Vocational Programs four the

Fardi Lapped which will anclude:
A, ldentit,.3atior anyg assessment of present school projrams avail-
apble tor t-- harlicapped in the area,.

B. Assessment ¢ prssible vecational programs for the handicapped

S

7o the sesor iry o desvel on orelartion o the area vocationet sZrools

.

Q -
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ffretiminary to !nferview

. Contact the company or (astitution at least 3 or 4 days prior
to the date you wish to see them.
2. State wro you are and what you are calting about,

3., Set a tirm time and date for rthe imerview at fThe convenience

A3

f

of tne tompany or person ber 3 interviewea.

Interviow
er 1. Aéfive a tew minutes to the appointed time with all your materials.
- - Z. spend the tirst sart Jf the interview explaining the project giving
packjround In general information of the format.

5. 7o uver juesticns - don't spend too much time making notes. Mawe

them gn -t - elab.-3te in report.,

PN

Thana parson * ¢ nis tite fo see vou and leasve the booklet wi

Thar,

RS
&)

5t Interview

f. wurmplete fore £ eslt ,nss’\az won after 1oit 35 cessitle,
8]

"lwe oW I gove wou o form),

Q - 78~

ERIC

Aruitoxt provided by Eic:




I. Name of ‘ompiny

T TONFATRE FUR BsJSTte SSOAND TNDUSTRY

2. Address

3. Person !nterviewed

Name
4. Number ot Employees

Administrative

“upervisury

cperational

ot

itle Phone

5. Gerer sl _escription of fnjustry

e

I S YL T
» y * L] N > ’I ’(V
! SOl . ok - [ F wr o tteng
Brie* Loy rapton = 0t not owritten)
&%
e e e ——— kY
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8. Ffeelings Toward Employing Hanticapped

G, Type of Program G

3.

-+~

O

ERIC
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Fositive

Enthusiasiic

Negative

Unkrowiadieafle :

Regdiar competitie erploynent

Piecaw 7k

Cuppurt o tor Snegitered workshop

'

any Interested in
Specialized Empioyrent (work study) o .
Revtrr.tive fmployment (Specitic jobs) _
| I
1
«
toon Lotgany Cnterested in U.pplyang
.

[T H
et~ LA

N
Trarming + oar e = 0 oanel totran
Trani=y Lodiemest 1o ctesole )
B son m ket St tered worenanep - o shb-eontre ting
o
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Nurh;‘ e
.
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L GEe ARY - otk ghian Pro et

Pre-vocational evaluatich -~ A~ evailuation ¢i the (lient's abitities including

work habits, work tolerance, cuordination, and attitude toward work.

»

Work evaluation - A selective use of simulated and real job experiences to

provide a broad sampling of tusky tor the purpese of assessing Ciienr's

.

ability to work,

Vocatioral Evatustion - The comprehernsive process that utilizes work, real

o
or simulated, as the for 1 poart tor assessment and vocational exploretion,

W
¢

the purpuse of which 15 o as,ist ind¥viduals in vocational development.

Screening process - The revies ot aii the information that s available

about the cliert to determing what services would te Lepeficial ;:P\\im.
N

vocatiornal fras=:ing = A teyioarng prograr wninch provides ‘he skills that gre

“

essentia! tor perforring o Jiven ok,

rertered wervohon = Work= fieatedd reboabrloration tacility with g o trailed

WOFRIN T ehviroament ar 1 cntioign sl socational goals which ubilizes acih
M DET I EnCe dho, related w0 e by o gt the nandicalped peroor t
Droqress tooward oreat Uiovs o prctaotive o gtonal stats tore

det nirtion st Setinnai e 3heo t e tered worrstops and Homeboond

broge 1rs,

“
~

Sothal e ur it ap et o e = reew orogram {Januar, b, 19740t
IV AL - AN LALIS JTIE ] SISl RS SR R AL AL 1 14 ’

provvide firancial ass>istyie ¢, dissbyed o Luns Lany age) who have bamited

ar m, rescgr.es. Arptriante roet tile god ebvqinility will be determined

on omedical oo foomat o e gm0 b naui bty and ‘unnﬂ"ﬂl Status.  roitanm
adminiotered throooa by Cedb e urnty ot e (Partamoniin
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Rehabilitaticn - Tha restoration Ot ‘e handicanped to the fullest physical,
« mental, emotional, social, vocatinnal, ang economic usefulness of which

they are capable.

€

Pisavility = A -ongition ot smpairment: physizal, mental, or emotional.

Client - A mental ani/or physically handicaiped person needing and receiv-

ing spe.ial services or rerabil tati1on.

Job sempie = A select work sarple whioh regrotuces all or part of the acruel

oper 3t ns reguaired Ly @ Jiven Jubs

hork sanp e - & ostancarcized, normed werk activity naving 3 dicect relation-

ship to oh 7. pation 2r g b tiela,

s '

vocutiong! Renol fLotory o A o oqw oty o= e undaer the so_tal and

Rehatiiitation Ser.ite +twi, vR 4 res,onsible tor yroviding vocatongl
rehapi ifat on for gy Jisalie . Lersens who need and can Looexpecte ! to

benat " trom ther,  The agern g0y ufgdnazed ander =me Htate Department ¢
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: OLo @i Teodl Ty oL, aete bl inucme vy money tnat the o e oy rn-

j ment pays tn menthly (fek, v pecpre in financigl need who are €5 ang oider
and to all peodpi ir neej 1* . 1 Wb are disableds This program started
in January, 14974, a0t tores fre lace ot the federai-5State programs ot pob-
l1c assistance,

L o)

" Hardioapped 1ndiv Juol Ao usually quality who have littie orong
redular (ash income sl owhe Pyt ownomuch an the way O property 1 other
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/ - July 22, 1974 (copy)

Dear Chamber of Commercé: L\

A new project to> develop vocationdl programs for the handica
in the Exeter area is getting underway. The project which is fun
by the Rockingham Trustees will be under the direction of Mrs. \Je
Tufts of the New England Program in Teacher Education.

' e
k(It will consist of three phases:

J"n‘ g‘

5 . ) h ‘

Phase "I - An assessment of\Ehe\need of the handicapped

'} Pha%s I1 - Ap assessment of the vommunity pbtential and intecest
" Phase 111 - Development of programs'to meet the needs
. $

\ The first phase cf the project is well underway wich interviews

planned for 125-150 fanflies during :he summer., -

3

Mrs. Tufts anticipates initiating Phase II1 of the program on
August 5, 1974 to coutinue through the month of August. During that
tine it 1s planned to visit businesses, industries, institutions and
local government to assecs the job potential in the Exeter Area.
interviews will be held with as many f the above as can be reached
to determine interest in the project and potential-support for voca-
tional training and emrloyment of the handicapped at the July meeting.

The Bcard ot Directors of the Exeter Cnamber of Commer:e endorsed
this oroject ana will be cooperating fully with it.. They would like rc
urge all of the chamber members to assist with the project. Members
will be contacted for interviews so that, the program can be explained
mere fully to them and' ways Iin which they might suppori the program
cali be decermined. ’




~

O

E

Aruitoxt provided by Eic:

RIC

. ‘
1
QUESTZRONNATRE FOR BUSINESS AND ENDUSTRY U v J
o - ) |
" |
. - . |
I. Name of Comrpany |
Al |
2. Agddress”
\
3, Nrerson in*erviewed N
 Name . fd tle - Phome
4. gumter of Employees .
Adninistrative - |
gupervisory » |
vperational .
Jiner a |
L4 -
. Lenerai sescriction of Intustry . .
¢ . * |
|
|
\
’< »
— g i
|
. se.re, Y .peration - ) A\ |
é
nift mers Lo - :3
. dub Des ripticon = (0 wr ctian) .‘
v » . ‘ni
- i ‘
- 4 [

Brict Uesoript., -
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8. Ffeelings Toward Employing Handicapped h
) l. Positive
2. Enthusiasric
3. Negative % _ ' ]
4. Unknowledgeable :
9. Type of P;ogram Compény interested ir \
i, Reguld; égkpeTiff»e emp | oyment . i :
2. Specialized Empicyment (work stucy)
Restrictive Employment (specitic jobs)
3.~ Piecewo;k ’
4. SupporT for Sheltered workshop i
IOT Contribution Company Interested in Supplying '
a. Financ:3t L
b. Traini-a Program - Person}ai t° train
- . Trainirg Equ.ument to schools :

Piecework tor sheitered workshop - sub-contracting

&

N RPN
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WORKSHOP-TRAINING PROGRAMS

lc)

>

Tel.

Name
Address -
Director:
4

Staff: 1. Social Worker

2. Vocational Counselor

o 3. -Psychologist

4. Workshop Manqigr

5. Vocational Evaluators

6. Other - (list)

\
Vocational evaluation - describeg
N
F Y
“ W)
-
4
é. ~
! T a
L '\’

Yes

-~
J

‘z'
)

Number

No




3. Workshop:

No. of clients in program

.

Type of workshop (explain), including staff and kinds of jobs.

o

l.. Transitional

!

2. 'Extended

)
< .' ’
‘/////
, 'lf
3. Diversional .
-
I
Types of Clients served (disabilities and ages), number., of
multiple disabilities.
N
¢
S
Y
1 1 é ( £




-

5 Number of clients evaluated annually:

v Referrals:

1. Funding:

]
[

Managemenf
-3

< ttaning

1. Academic

«*

£ O

of program (i.e., private,

R, N .
\Qumber of clients involved in workshop:

Schools

V. R. \
Social agencies
Other ) .
|
*
)
N

2. Social Adjustment

- 9
4N
¥
S
i
v ~192-

' .

non-profit, board of directors, etc)

-

FEN




' g \ .

Relationship with local communit1¥xe. suppdf:l¥g@2101ment of clients, etc.

Follow up and explain. ’ . . 5

- .
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. :
Personnel and Activities

1.. Persgnnel

2. Director - monthly réports

3. T Field Supervisor - schedule

4, Interview Personnel - schedule, tec;niques

5. Community Interviewer - report

*

Materials purchased for Project




Director -

Field Supervisor -

- Schooi Coordinator -

Interview Personnel -
1

A

Community interviewer ®
€

Consultants -
TN

PERSONNEL .
| \ L
Mrs. Jean Tufts )
Asscziate Director for Research and Development

New England Program in Teacher Education
Durham, New Hampshire

Mrs. Nancy Warren
Principal of Rockingham School
Exeter, New Hampshire '

Mrs. Caren Schubart

Director or Special Education
Supervisory Union #16

Exeter, New Hampshire

Mrs. Thelma Barlcw, Teacher
Rockingham School )
Exeter, New Hampshire

Mrs. Shiela Mann
Rockingham School
Exeter, New Hampshire

Mrg. Patricia Heath, Teacher
Exeter Day Scheol
Exeter, New Hampshire

Mr. Glenn Roundy

Graduate - Dartmouth College in Community Planning
Wolfboro, New Hampshire

br. Roland qudu. Director

New England Program in Teacher Education

Durham, New Hampshire

Mr, David Royale

Resource Room Teacher

Sunapee, New Hampshire

Mr. Robert Twombly, Director
FRIC Program
Montpelier, Vermont

.




ACTIVITIES OF

¥ o DIRECTOR
|
The New England Program in Teacher Education \\\

Development of Vocational Programs for Exceptional Children

Mrs. Jean Tufts

Monthly Report .

May 1lst to June 8th

June 4, 1974




s i
NEPTE .
i -
Development of Vocational
Programs for Exceptional Childre.
Mrs. Jean Jufts

Monthly Report - Activities completed May 1 to June &th

1. Established procedures for the operation of the project

2. Completed 1listing of number of students in attendance at the ckingham
School from 1963/64 - 1972/73 ircluding names, addressed, ages and
parents' names \\M/ -

3. Set-up procedures for collating and studying informatior znd dl&a
gathered

/4. Established procedures for a:séésing the se;;}ces offered in the school
syetem -

3

"~
5. Identified the present staff{ in Special Education in the school system
. 6. Developed methods to establish the flexibility of staff
7. Identified the studenrs in special classes for the Exeter Public $chools

8. Completéd testing on 16 students in Exeter Hig! School necthing Speg}al Servi4£;

-

9, Completed testing on 8 Special‘class students entering High School in
September 1974

.

10. Recruited and hired field supervisory for the rroject

People contacted and meetings attended ' .
{

1. Mrs. Nancy Warren, Principal c¢f Rockingham School

2. Dr. Jerome Melvin, Supt. of schools, Exeter ' N

‘3. Mr. John Hogdon, principal of Exeter Elementary School -

4., Mr. Craig Krisel, Asst. rrincipal of Exeqer\Elemen:ary School

5. Mr. James Clark, Director of Board of Rockingham trustees’

6. Mr. Art Jillette, acting director of Special Education, Division of
Vocational Rehabilitation, State Department of Lducation

Mrs. Eva Smith, Chairman of Rockingham School Commiiteé
N




NEPTE °

- ’ Development of Vocationa
t i Programs for Exceptiomal.
Children
' S
. Mrs. Jeaﬁ\zufts
Activities Projected four June and July -2-

* 1, Begin interviews of parents of children identified as attending the
Rockingham School N

2. Collate and study data and information gathered and make a report of
sane :

3. Continue identification.of children who need VSCat;onal programs
4. Determine which children need follow-up case work done
5.- Determine the assessability factor of childrne needing vocational programs

6. Assess strengths and weaknesses of present educational services of the ‘l‘
Exeter Schools \ : :

7. Conduct a survey of children in Exeter Publi;\Schools ~




The New Englend Program in Teacher Education

Development of Vocat lonal Programs for Exceptional Children

-

Mrs. Jean Tufts

Monthly Report

! June 8th to July 5th
’
/

' . . .
\
ht
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July 5, 1974




NEPTE

Development »f Vozational
Program. ior ‘Tiaceptional
Children

Jean Tufts

Monthly Report - June 8-July Stb Sth

-r

Activities Cowplcted

.
i. Completed zclectior of children to te interviewed and sysigned field
representatives to each chiid

2. Completed an aasessmea» of immediate {nterests and goals of School
administrators special education teachers, learning disability specialists,
principale and suppori stasf

3. Completed®a study of spectfal education placement procedures for S.U. #16

4. Couwpiled a census of all chiidren presentiy in approved special educarion
classes in S.U. #16

5. Assis:;ed in developing 2 propesal for materbals needed for a Resource
Rooa for Special Educa-ion )

6. Set-up a meeting fcr parents uf children previously enrolled in Ghe
Rockingham Schcol for July 16, 1974

7. Prepared letter to go ta parents tc explain the project and coming
events which wili need their cooperation

8. Collected Financial Data on cost of present Special Education Programs.

People Contacted and Meetings Held .

1. Interviews held with administrators of S.U. #16 Primcipals, L.D.
Specialisds, Special Education Teachers, Elementary Schioul Mhurses,

and Special Ed uierion Coordinators

2. Rockinghan School Ccmmittee Meet ing

3. Meeting of fieid perscnnel to select assignments for parent interviews

-

Activities planned for July and Augnst .
a

1. Begin interviews of parent identified as attending Rockingham School
(120 children &n the list)

2. Continue to identify children and young adults needing vocational prcgrams

> Staff»a&;ending tralring session on inter?iewv}echnlques

4

i
5. Field Supervisor at.ending training sesg}bn on vocaticonal testing programs
)

3't Continue to select children needing follow-up case work {
. Vieits to established vocaticnal programs for rhe Handicapped. i
|
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The New England Program in Teacher Education
Deveiopment of Vocational Programs for Exceptional Children
n .
4 Mrs. Jean Tufts
¢ I

Munthly Report

Jily 5-h to August J2rd

¥ ~
\ jl }
Q"\
August 2, 1974
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Monthly Report
Activities completed Juiv 3 tn  August 2nd ‘

1. A training session for interview personnel was held. Techinques of
int¢rviewing were dincuassed. A booklet to be used by the personnel was
developed and distributed at the training session. Also a parent -
questionnaire was developed to be used at each interview,

2. The 1interview booklet containvd
a) Background of the project
& b) Descraptieon of the project
¢} Directions tor unterysiew including
1} Pretimuary steps o luterview
T2 Material te be collected at Interview
3} Post interview Report Foras

[

d) A glossafy of terms relatlve to the Handicappec and the Project

3 A letter was sent to all parents stating the purpose of the project
. . 4 : . -
including an i{nvitation to¢ an intormational meeting to be held July 16, 1974

4. Deveicped a buoklet to be usce in public reiations rerative to
project. It was distributed to parents at the meeting.

5. A meeting of tield perdcnnel was held to review the interview precedures
and how well they operated with tamilies. 4s a result an additional page
on Social Security Benetits was added to Interview Booklet. Also it
was decided to disiribute P R Buoxklet to each family ar the time of
Interview.

6. Approximately 35 interviews i ¢ been completed with 140 total interviews
planned.

7. The Director mel witi tihe lacter Chamoer  of Commerce Director aud
prepared an article {or the Chamber Newsletter.

%q The Director met wit 1 .eontive Board ol the Chamber of Commerce to obtain
v thelf couperation. iae (it eel agreed to send a letter to their members
nrging thelr suppurt aau caciaration,

" . ) A, .
9. The Director was inv.tel U aulress tie Lxeter Rotary on August Sth.
y

¥
10. Four Shelters! worvohops <ere visoted and ¢ forw f{or reporting on the

visits were developed.

11. The Field Supervisinr atterded a tour dd;\tfalﬁkng sesslon for testing
and asscssing vocational abilities ot handicapped young adults.

.

1., Completed report on Schivl Adsaulstraticn.

13. Interviewed and nired 2 people to visit Business and lndustries.

.-
-

&
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People’ Contacted and Meetipgs Helid
o Y

1, Training Workshop - Intgrview Personnel J

2. Training Workshop - Field Supervisor

3. Meeting with Vocational Rehabilation Division of State Department -
4. Meeting with Parents

Activities planned for August

. Complete interviews of families .

. Continue to identify additional children n€feding services

. - Begin interviews and assessment of community contribut’nns

. Train personnel to interview and solicit business and industry
. Plan speaking engagements for Business Field supervisors.

.
N s
-
.\
o

e

1
2
3
4
5
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Monthly Report August 5th through August 30th

Activities Completed
4

R

L4

1. Completed 90 interviews with parents and childgen

2. ‘Reviewed the procedures and techniques used in the interview phase . -

-

f 3. Prepared letter for Chamber’ of Comme%ce to send to members

‘4. Held ttaining,séssion for field person who would interview business and ~

industries

5. Interviewed 75 Businesses and Industries for interest in employing fhe
s handtgapped \

6., Visited additional shelterqé'votkshops and sheltered employment in the
area

7. Spoke for the Exeter and Hampton ﬁotary Clubs . . -

¢

8. Prepared threee articles for tle newspaper which were published

2 N

People Contacted and Meetings

L4

\

1. Field Personnel --C two workshops including reporting of  interviews

2. Met with Rotary officers

P

3. Meeting with selected business people

f temb
Activities planned for September . ' o .

1. Compilatior of data collected on handicapred children

2. Analysis of above data \

3. Draw up recommendations for vocational training for the handicapped
4, Prepare a list o} potential '"piece work' opportunities

5. Determine available facilities for Vocational programs in the area

"
v
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The New Engldnd Program in Teacher Education

Development of Vocational Programs for Exceptional Children
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Mrs. Jean Tufts

Monthly Report

September 2nd to September 27th
[

d ' October 2, 1974
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Q A - 209~




Activities Cémpleted

Completed remainder of interviews with parents and children

Compilel] data from interviews

Coppleted interviews with business, industries and institutions
GCompleted reports on all community interviews

Researched articles on Vocational Programs and Sheltered Workshops.
through ERIC System’ .

Selected bisliography for inclusion-in report

Reviewed procedures used in interviewing

People contacted and meetings held

- Met with Bruce Archambeault of State Department

- Attended Special Education meeting of Agéucy representatives

- Met with Coordinator of Special Education in Exeter

Activities Planned for October

Analysis of Data collected
Develop Sugge;ted plans for Vocational neeus

Complete recommendations for program

Conduct a workshop for administration of Exeter Schocl System




N

The New England Program in Teai:h'er.;Educ;tion'

A,

Pettee Brook Offices, Durham, New Hampshire 03824
Telephone 603-868-5566

November, December, and January Reports

ROCKINGHAM PROJECT

1

Activities x‘

1. Testing and Evaluation of 20 handicapped children involved in
the project. The evaluation includes intellectual assessment
plus vocational aptitude and abilities.

¢

2. Completion of assessment of handicapped children, community

and school programs and data. The data was then translated
into a written report in preparation tor the final report.

3. Meeting with school and community leaders to discusg,the pre-
liminary results and recommendations. f}

4, Meeting with Rockingham.School Committee of §. U. #16. :

-

5. A one day workshop was ‘held for the personnel of the Exeter
School District on Resource Rooms for the Handicapped.
Personal. consultations were held by Mr. David Royale with
Resource Room Teachers. The Special Education Resource Work-
shops were conducted by Mr. Royale on December‘lé 1974.

o for Se o b O sy Inteengl Re o a Coi e frooaticrgl
e o e e grants ined g -~

N o . ' [T R Laang L ornnssn
[
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July 1 - 4

- ACTIVITLIES OF FIELD SUPERVISOR

‘Mre. Nancy Warren
July 1 - August 26
Planning sessions, preparation of card file for interviews,

setting up schedules for interviews, and on-site visitations,
training sessions for intervievers.

July 8 - 12

July 15

July 16

_July 17
3

g July 18

July 22

July 23

M July 25

July 29

July 30

August 13

Auguast 14

August 19

Training week at Vocational Development Center, Evaluation
Unit, Manchester, N. H.

Met with one of the inte
mation on some famili
tion for interviews, paper work on previous training week.

{ewers to discuss background infor-

she was to interview. Further prepara-

Conference with Jackie Teague, Social Worker - Special Education
in morning. Conference with Mrs. Barbara Banks, Vocational Evalu-
ation Unit, Manchester Rehabilitation in afternoon.
project parents in evening.

Meeting with

Paperwork, interviews

-?

Paperwork, interviews

Visitation and’ﬁigziggrwith Staff at Great Bay School and Training
Tour of plant, observations in woykshop, and individual
Conducted interviews in afternoon.

conferences with staff,

Paperwork, preparation of work samples, fur ther planning for on
site visitations.

Paperwork, interviews, met with project director and interviewers.

Visitation to Mt. Hope Rehabilitation Workshop, Nashua,
plant, observation of workshop and conferences with staff in the
morning. Conference with Mr. John Gale, Director of Mt. Hope School
in the afternoon.

L4
Great Bay Staff (2) visited Rockingham School to review our facilities
and discuss program, mutual concerns (worked 1/2 day)
Visitation to William J. Moore Center, Manchester. Tour of school
Conferences with staff in morning. OMR Library, paper
work in afternoon. Conference with John Storker, Jay Ling

and workshop.

Paper work, project staff meeting.

Visitation to Monadnock Workshop, Peterborough, and Sullivan County
Rehabilitation Center, Claremont.
Went with Alan Pardy who is doing a s
Nichols Development Center in Atkinson.

Tour of facilities and conferences
urvey for Kimi
. -

with directors.

e}
-

Av




August 20 Visitation to Haverhill Work Activities Center. Tour of facilities,
talk with s aff.

August 22 lnterviews: conference with Bruce Baker, re: pre-vocational study he
would like me to participate in (worked 1/2 day)

1

August 26 Visitation to New Horizons Workshop, Keene. Intervews.

" September 25. Conference wifh Virgil Grant, Priscilla Fernald at tsmouth
Rehabilitation Center to determing if any/how many o eir clients
would meet the criteria of our project. '

-
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INTERVIEW PERSONNEL ACTIVITIES

c . . ‘
1. Interview personnel were selected. In this case, teachers who had
| 4
previously had the children in the class were selected.

2. Data relative to rames, parcnts, age, and aldresses were compiled - :
from the registers trom the Rockingham School for the school years
1963~1964. ¢
3. Five people divided the names up to interview _} /
L3
( a. Students known to have gone to Special Classes in other P
towns were to He followed up separately < )
e
. b. Student known .to have moved out of the area were followed =~ &
\\\\V up by ma1l (special letted) b
* ‘ .
4. A training session tor persons doing the interview. Techniques of )
interviewing were discussed and an interview booklet was distributed.
A booklet especially designed for the project was given to each per-
son. The booklet cuntained: )
a. Background ot the project * )
b. Description ot the projoct i
. SN
. Directions for interview including Lo
1) Preliminary : .
<) Interview
3) Post Interview
v
d. A glossary ! terms relative to the interview .
’ \ . ' : : (_.,\
5. A letter wap sent to &l parents stating the purpose of the project L.
including an inwitafion to ap information4]l meeting to he hbvld prior
to the start of Lhw-inicrviews . - . ! |

6. The intorm.tionsl feeting was held the week following with 30 peup
in attendance. Newspaper articles were placed’g;inr to the meeting -
to ready interested people in the community. "

7. A booklet was developed to be used in public relations Pelative to
.the project. Thls was given to parents in attendance at the meeting .’

8. The interviewlng‘begqn the following day.

9. A meeting will be held 10 days after the first interviews were h(id to
review the interview procedures and for a progress report. .
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Exhibit |

UIOL LI L U INTERVILWERS

Consider when trhe call 15 fo ve made. The time people can be found
at home, for the mast part, (s tuvtween 5 pom. and 9 p.m.. Typically,
the housewife is preparing 1inner, the husband has just come hame from
work, and the children are nhunjry if the call is made eariy. An hour
later finds the family arouny the table, 0~ even worse, entertaining
dinner guests. In anorher hour, tne call inter-upts the television pro-
gram or putting the childrer *5 teu. Or, there is no answer because the
family has gone out fur the cvvening.

In the light of these circumstances, it is essential that interviewers
begin the call witn-a cneery orgwacy in iheir voices. The voice tone says,
"I know you are busy and don't wirt to te cothered, but this is an import-
ant opportunity for you to eoxpress an opinian.'" One interviewer with a
remarkab'e record for <ovplertes interviews segoun: "Relio, it's Survey
Time in QOakland County! 'r Larrs Jones and vou are one of 400 people
the Bouard of Education warnts an cpinion from,"

Most ¢ the peapkg traat Usris sunes taiaed wn‘h wvere instantly fuil
of opinions and quite “eusiy 'L Jiscuss Ther.

There are some omaby ~ar Sots :mend tor the forst-time irterviewer.
They will be more eas. ., ub ., "1l 1% "re irter s ewers are forewarneu. e
some communitties, wfvul Lot s oor 0 L5 c1.lSiy o when 3 strange woran Calls
the house in the e.aq1%, ©. .= ", Their rusiancs.  The inTérviessr whus
can explain in @ oolite, La, L tiee marter tne reassr for the suruiy a7d
now The'sample Wds Sai2 ol 1 e L, b oagly tL turther rcuse the wsite's
suspicions by beccrir, “l.stwre o 1l wmiarv:ssed, -

voiunteers neo! to et sl Lt vt stireer ratio. An exparierchl

|
man-on-the-street inier  waes s 0, *ar D pecpie in {00 are uncoopera-
tive; of those, *hrww e ca7amn Y0 00 ang e i an absolute
"stinker.'" Thers |, n o o, U Cmor st the ope bramy (b OF
every 100 pecole, i wotl o r eratege, three widl 39 out ot thair
way to help, 2nd o Wi ok ter 4 t.ote s tre b otor yuue Lt of
the approxrma?e!; SO e e B Im e Taaer L, owi il Tonts t, they o e
pect to fing *r STLtenr I, Tre o agis, esdect o fong tour ooclie
who wouid tirke Lo 'nwe o S o team, eere tor oy ar volarteers trat
none gets more thy o Lo e Corat orre L wer s noY the first
respondent *rey Coni:

There 877"« Lritau.l ty STt e Lt P ferser s nemed in the sampie
has died recentiy. &:rr *ne rcergoaers oooraes L reduce the distress
of the one who will S maw ~, trost oy

Approximately % ¢ tre - L 2w il want sume validation of the inter-

viewer. instruct tre 1natery ewers b, pove trese pedple the central office
number af*er teliin, the 54t L. 475 Lpera®yr how o nandle such a calls

The interviewer asvs, "May | v 1 0 ;.0 tomerrow, atter you have made your
call?" In nearly esery instin.e, when tne respondent assures himself that
the interviewer i3 lwiitima*, v was wiiliny to complete the interview.

-

I{;
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page 2
Interziewing has o'ten Leen cali2g an ar' rather than 3 science, on
" the grourd, that there are 15 o entricaliy proven "test" ways. Never-
theless, there are techniques «hich a-e ~idely agreed on by experienced
interviewers, * '

Tre tirst questiun of tecnnigle concerns the interviewer's manner aid
hearing 'n asking the questions. Should he be rezoonsive or detached?
Respectt s’ .~ man-to-man? Lijht or serious! {rienciv or formal? The
interviewer has an advanlage as a stranger who s not involved in the
respongent’s eseryday life. This means that the interviewer should reta:n
.a certain amounr 0* reserve; he should be dignified, and make it clewr
that he tares t'e interview seriousiy. At the same time, he should not
be wooden and he should show gznuine interest in what ftne respondent ic
saying. )
.

The irterviewer must tread a fine line with his reactions. re must
rot reveds his own attitudes on the subject matter of -the study; he must
not show shock or disagpgroval ove- anyTthg the respondent says, or be

§ enthusiastic when the respondent suprorts the inTerviewer's own Doirt of
view. ‘owever, if tne irterviewer is completely impassive and noncommittal
when the respondent sa,s sometniny intended tc shock him, tThe na~.rai con=-
versatiocnal atmosphere cf the interview will pe destroyed, and rapport will
suf‘er, .

~ . . .

Guidelines for Interviewers
|
|
|
\
|
|
|

There is an effect ! 2 Jompromise: 1re inicrviewer :copts a murnner
er s

ot frie-:ly permissiveress he law.ans at tre responcent's jokes, exclaims
" Moar "You ioa't osay'" wher the respondent says something evidently

intenged to Se astonisning. Or he makas supportive statements such as

. se¢ vour point"; "That'ec soierstanceble™; "Tnat's verv interesting."
He CAar i le namselt sume OF tne emot oni’ expressiveress which would be
normat in rne Ssi1tu3ation. e 3Irunulcus y aveids, however, direct aporoval
or disagproval ©t the responi:ni's £osrtict. re rever argues wth the
responient, or Savs "l ten] tre sare aay "ye!-" ’

_metomes tne re L ur et g5es e artersicwer where he stanids on the
: o

PRI LA S S - mer eewar T2, FETLt g ety oy b detlegt *
Fre aesTien, Lo e mgr T rteresten 0 owns y s thine gbolT ot
DLt oar N Guesteor by preage s, Ter Lt i thier 5y that ne hasn't made ug
Ton mIrI, L that Re o, m Ut SLn sel Pl Te%5 NS Onf 0piion Lul would
Ter st Yo taur aioet T oAt e S i myiaw L over, oWt boarro ot
Ferwedl LB 1 T Mo2de < L ¢ "! r

he Slat T SR, o st siew, Ty catoryogwer mLst, C°
ST, e tre dent o, e T WS, ey are prowaded foronim, Hé
AN I Lol R PRI I LS AR AR e, s und amed teel o to o ham
ie s W wumla. Lt te gttt ey nrn L odulted o rurmver o
DN tery e LLir, T Gare it v a5 maed e, paa Lot to ask the auestiors
C o ratasty Aand gy Toed st wn B maenn Ur 24y cult tor the res-
Sordent tLoanderstar o rams e oualiy e ame s terdency by pausing
ard tninesr o gboLt asvang the Jue st r L i more nat,rg, styte.

Toes e giew tor Lt abinw e o gotgent ampe Pame T oanswer fne
MV S Y TR b el iy s o f the guestinn §7 cpen-ended Tnute s
0t t ponnes Tro s et on o orolied Ly tne guestions For exanple: 4
MOy s ot enonch dntormatioo Lt tre senocl o system?’ wan be inseet o
W, T, e i, ,

1 f}'i
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E
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“\

SUEMARY REPORT OF THE -

COMMUNLITY INTERVIEWER

The Exeter-Hamrton area dues not have many of the employment oppor-
tunities fo., the mentally retarded which immediately come to mind. There
is little cr no light manufacturing work requiring assembly workers, or

heavier manufacturing involving highly repetitious werk such as the auto

industry or machine shops.

In order to develop a program, it will be necessary to look for alter-
native employment opportunities and gear vocationai training programs to
[ ] 1 1 : ‘ .

meet these opportunities. We should define tre goals of a vocational train-
ing program in such a way as to be appropriate to this area. In order to

do this, one focus must be the creation of giod work habits., These consist

of soq%al skills, personal skills, promptness, and motivation. Personally,

3

1 am not sure how one teaches this, but these are the qualities which will

make someone employable.

Secondly, there is a very real need for a qualified placement counselor
to discuss job re-engineering with prospective empnloyers. It is essential
that jobs be appropriate ftor tne individual. Plaring excessive demands on

-
an individual is untair <o him, his employer, and his fellow workers. More-
over, attention must be given to helping the employer deal with the 1ndarid—

ual. The tendency on the part of employers to assume too much can be prob-

lematic and needs speciat attention.

|
i

Serious considerati.n stould be given to having a counselor accompany

an individual to work for the first few days. The person could act as an




¢

intermediary between the job and the client explaining the c¢peration,
helping re-engineer the work, and easing transitional st;ess. This whole
program acknowledges the fact that particular individuals requir: special
help in order to become contributing, productive members of society. Pro-
viding this type of p2rsonal attention probably is the best way ot accomp-

l{shing this end.

hHampton, like Exeter, does not have a manufacturing based economy.
Hawpton survives on 4 seascnal tourist industry supplemented by the various

year-round serivices that generates.

My 1nitial opinlon ot the sezsonal tourist industry, which 1 think
would be supported bv further investigation, is that it offers a variety
of employment opportunities. A number of positions as dishwashers, chamber-
maids, and related help open up which should provide employment opportunities.
Obviously, this is seasonal wogk but it might be incorporated into a voca-

tional training program with excellent results.

Conceivably 1t might be used to provide an alternative to sheltered
workshop worx, us a diversion to someone experiencing placement difficulties,

oY as a real life training experience. X

18 ! /

¥

‘ /
My experience in Hampton was that it did not offer mumerous job oppor-

v

tunitijes for the clients w#e¢ are trying to serve. There was not the number
ot car dealerships, supermarkets, or year-round restdurants which expressed
: i

o much interest. Conseyuently, placement may prove to be Tore difficult

than in Exeter.

'\‘1 ‘ | \
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Secondly, the boom economic trends which stimulated extensive growth
in Hampton seem to be leveling off if not aztually experiencing reversal.
A constant complaint I heard was that businesses, especially the hardware-
lumber industry, were finding it difficult to meet employee salaries.
Given this fact, they were not interested in employing additional people,

particularly marginal people.

A large chain department store and supermarket have recently opened in
North Hampton and they might be sources of year round employment. Both
are still making adjustments and experiencing fall turnover in help. As
a result, they had enough prwhlems with their "so-called' normal help and

‘as a result were not interested in employing someone through this program.
L

This situation may change.
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TEST MATERIALS PURCHASED FOR THE PROJECT

WISC-R Forms

WAIS Forms

"Minn. Rate of Manipulation - Record

Sp;cial Relations Test - Forms

Kuder Personal Preference Inventory
Kuder General) Interest Survey

Ed&ards Personal Preference Inventory
Differential Aptitude Tests

Detroit Tests of.Learning . Abilities
Projective Tests, Draw A ﬁerson;

» ’

House, [ree Person

All materials stored in cabincet in

Resource Room 102, Exeter High School

/ ro- J

-2~

285.

93.

19.

57.

33.

$687

.00

.00

55

13

60

35

.30

50

.49

.92




